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r*r vrnr rf- Pww fern rft if fjrarf ^ ararr ?faw?r 

rm btt ?rts 

Separate Paging is given to this Part in order that It may be fleJd as a 

separate compilation 

wm U—73WS S-T'Otpr® (II \ 

PART H—Section 3—Snb-Sectlon (li) 

vrr^Tr trr*rr< til (rwr sfanw erf irfrgrr) smer ^vft fttrtr w srrftrh;^ <*nfe4r arft sifnwroTt 

Statutory Orders and Notifications Issue 1 by the Ministries of the Government of fndin 

(other than the Ministry of Defence) 


qrrfrfE, rft^p ffefrm>T T^tr fetR tot^'T 

(ferfVr sftr afarem f%smr) 

rrf l form, 1995 

srr. m. 3294. -^ifrfr wrtr ttr^ri 
fj-rfV fT-Tiqf qfrftr Pimr sTfaftjnr, 1946 (19 ie 
qrr sTfaffepr 3. 25 ) arrr t; % R«i sfiR 

yryr 5 ^ srara (1 ) ski srr fe%RT aw 
jtsirsw trtw % w fa^tR % fwiR 
26-1 0-95 % ST^HT trf. 44 — 53 / 95 /rft -1 3TTT 
in-rf rr;isi?-ir trer: *Rof-r *r fe*fr fasts 

qRtT wrcr % RTRT %V feWRT rffa RfawfacfT 
sjrr fawr? fsrsrr ^?3 -t % faRfafaR wrws *rnrrfT 
'fr ^'.mcjot % fa?. rrfj'JT rrt-TSRiir ttrt tt wLf % :— 

(l) 7 RT TTlfjflW, R WT 3 

^'faflTT W 2 5( 1 ), 27(2)%?RPT?r mrsn rf. 
166 /95 ffafa 22-7-95 


( 2) «TR1 Wlf^T, f^RT W STf^T SfftJ- 

fRPT %t SJTO 25( J), 2 7 % WTW tfTOtl B. 
169 /95 fawfa 30 7-95 

( 3 ) rr mf^RT, few gwfa w wms trfa- 

fa^T %Y KTRT 25/27 % SRFfa *mra S. 170/95 
ffelfF 3 07-95 

(4 ) <trt RfferjT, fanrr q? sRjtr srfsr- 

fazpT "ft STTT 25/27 % STR% !TRIP *T. 171/95 

feif 307-95 

(5) <4RT faRT SRT SIRS' 

TrfsffeR "ft stjt 25/27 % tecptcT ?fi ?t. 

172 /95 307-95. 

(6) ST-TT R'ffp?J'C, feWT ^-T W TO? *rfST- 

Otir 25/27 % ?RP??r ismia 4. 173/95 

ffeferr 2 - 8 - 95 . 
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( 7 ) 7TTi fTTf TV WEf 

or/af-FTF oft am 25/27 % sftft smia f. 174/95 

ft TTT 2-8-9 5 

(s) FRt FlFTt, fsrTI TTS^^T TV FRET Ffa- 
ffTF fft URf 25(l), 27(2) SRRF ?r-RT ‘7 4 . 
237 /95 fort* 26-7-95. 

(9) FRf TfSRft, fmT TV FFttT srfVf- 

fTTF 3RI 25(l), 27(2) s/i'T FrdVr sftr 

*i%rr oft urn 122/123 % srptf mwa fust 

85 /95 iRTT 26-7-95 

ctrt off Rmaft Jr FafuF or rf F’j’R fn^r 
FFeaft, TRunft f'r trot F*rr fifst TrfafiRF cTr 
ftrr it Fr>rr ft urn 122/123 snfo % strft 
Fmaft % art ir fsRT " 37 ;a ftr hr 

tftrat fan ft m rrma ftffI % dia f *j Jr 
it frtt 7 % vrff if frq aq f4tv 'mfr rr 
traar FRft Jr tt^t fr ftgu 1 

[4. 228 164 195 -q aft ¥t -II] 
of. rV-ot timr, srt rrft5,- 

ministry OF PERSONNEL. PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel & Training) 
ORDER 

New Delhi, the 1st December, 1995 

SO. 3294,—Tn exercise of the powers conferred 
by Sub-Section f 1) of Section 5 read with Section 
6 of the Dellv Special Police Establishment Act, 
1946 (Act 25 of 1946), the Central Government 
with the consent of the Government of Madhya 
Pradesh vide Government of Madhya Pradesh, 
Home Department Order Number F. 44-53/95/C-l 
dated 26-10-1995 hereby extends the powers and 
jurisdxtion of the members of the Delhi Special 
Police Establishment to the whole of the State of 
Madhya Pradesh for the investigation of offences 
in the following Crime Numbers of District 
Uijain :— 

(1) Crime Number 166/95 u/s. 25(1), 27(2) 
Arms Act, dated 22-7-1995 PS Mabid- 
pur. District Ujjain. 

(2) Crime Number 169/95 u/s. 25(1). 27 
Anns Act. dated 30-7-1995 PS Mahidpur, 
District Uijain, 

(3) Crime No. 170/95 u/s. 25127 Arms Act, 
daied 30-7-1995 PS Mah'dpur, District 
Ujjain. 

(4) Crime No. 171/95 u/s. 25127 Arms Act. 
dated 30-7-1995 PS Mahidpur, District 
Ujjain. 


(5) Crime No. 172 u/s. 25/27 Anns Act, 
dated 30-7-1995 PS Mahidpur, District 
Ujjain. 

(6) Crime No. 173/95 u/s. 25(27 Arms Act, 
dated 2-8-1995 PS Mahidpur, D’strict 
Ujjain. 

(7) Crime No. 174/95 u/s, 25(27 Arms Act, 
dated 2 8-1995 PS Mahidpur, District 
Ujjain. 

(8) Crime No. 237/95 u/s. 25(1). 27(2) 
Arms Act. dated 26-7-1995 of PS Nagda, 
District Ujjain. 

(9) Crime No. 85/95 u/s. 25(1), 27(2) 
Arms Act and 122/123 of IPC dated 
26-7-1995 of PS Raghvi, D’strict 
Ujjain. 

And any attempts, abetments and conspiracies in 
relation to or in connection with the said offences 
and any other offences committed in the course of 1 
the same transacton or arsing out of the same fact 
or facts in Tegard to above Crime Numbers regis¬ 
tered in Police Stations of District Ujjain relating to 
offences under Arms Act and Section 122/123 of 
IPC etc. 

[No. 228/64/95-AVD. Ill 
S. SOUNDER RAJAN, Under Secy. 

MINISTRY OF FINANCE 
(Department of Revenue) 
CORRIGENDUM 
Calcutta, the ISth October. 1995 
INCOME-TAX 

S.O, 3295.—In tbc notification No, 1441 (F. No. DG] 

IT(E)/AP-9/35(l) (ii) /90-IT(E) dated 29th August. 1995 
issued in the caso of Administrative Staff College of India, 
the words clnv.te (nil shall be substituted for the words 
Mouse (ii) 7 appearing on the lirs.t page of the notification. 

(No. DG/AP-9/Cal/3J(l)fiii)l?0-IT(E)|H5671 
R. SINGH, Dv. Director 

T'TR SIFT TT TTF'iFF 

FT?, 10 FWL 199 5 

(F, 3/95 FlFT npT (nrr. €V) 

TT.FT. 3 296-—F qFFSTTT, FTFT FcT FfafdFF, 

1962 aft am 9 (1962 % 52 ) aft fttf ftttt, 

fftcl FFFTF, TUFF fftFTF, F$ fodft % ftFTT 

1-7-1994 % FfOFTFr F . 33/94-ltflFr 3jm(qF.2ft. ) 

ftr FTF Tf3T, T STiftF dftrRft FT FTFiF 

afFF FTf TNF % YlFTfFT foFT, FTfJT cT1F>1 

ftr "fFTTUft TraF” Tft ffVFT UeT vfaffFF, 10 62 

( 1962 % 5 ) % FFER 100% fFFfaftRFl FFFFft 

Oft F4lfFrf TXft FTFTFfTF UtFF Fftft'F TTF7 f, I 

[5t75FF.IV 1 6/1 8S/95-€Y. l] 

F. %. 55T5TST, STTFTT 
■6 



1«TFTII-Srs 3(ii)] 


23, 1995/^ 2, 1917 


(OFFICE OF THE COMMISSIONER OF 
CENTRAL EXCISE) 

Madurai, the 10th November, 1995 

No. 3]95-CUSTOMS(NT) 

S.O. 3296.—In exercise of the powers confer¬ 
red on me under Section 9 of the Customs Act, 
1S62 (52 of 1962), read with Notification No. 
33]94-Customs (NT) dated 01-07-1994 of the 
Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, I hereby 
declare ‘SIVAKASI TOWN’ of Sattur Taluk, 
Kamarajar District in the State of Tamilnadu to 
be a warehousing station under the Customs 
Act, 1962 (52 of 1962) for the purpose of set¬ 
ting up of 100 per cent Export Oriented Under¬ 
takings. 

[File No. IV|16|188;95-T.l] 
A. K. CHABRA, Commissioner 
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^rnrfair srr^^ rfcfw sTtff pp drirr 
rumT 29-6/9 5 
'S.xflX, 29 *Ts?Fsrt, 190 5 

qrr.ffr. 3297 .—aw-tt ffrofaff, xmix 

u;rr tfmr mv, i^tx % “sr" 

•pfjorrA faq-iw srw rrwcf rprif xx mu % if hr 

SSittr tffi fruffif X-TTtTfht 1X47 % gU :— 


sn.d. 'nfuffRt r-nrr 

ffT'TR 

fTfftd DTP PTCfT 
fftch qx dmfmrrri 
*Ft cfiXf^ 







01-ffff. Tr-3TT 


30-04-95 (HTTOfjf) 

02- ITi'T- st. ffPtTr 


30-04-95 (ffTCjjf) 

0 3. ITiX ff- Fffq T 

rpTT-TfffX 

iTtJtfftr 

31 - 05-95 (imr^) 

0 4. 3?t. np. frTPT 


30-06-95 (fTTUT^) 

05. tiff. iff. 

IT-ftirff 

30-06-95 (atTtr^-) 

06. D. rfi. IGTCrr 


31-03-95 (ffTlTf) 


[T- d. 11 ( 3 ) 9 : mT/ 93 / 6029 ] 
tf.faSP W mft, 


OFFICE OF THE COMMISSIONER OF 
CENTRAL EXCISE & CUSTOMS 
NOTIFICATION NO. 298/15 


Indore, the 29th Novembor, 1995 

S.O. 3297.— The following Group ‘B’ Officers of Office of the Commissioner of Central Excise & 
Customs, Indore having rttained the age of superannuation retired from Govt, service from the dates as shown 
against their names 


S.No. Name of the Officer 


Designation 


Date of retirement on 
superannuation. 


1 2 


3 


4 


S/Shri 

1. S.G. Pathak 

2. R-D. Jlwria 

3 . R.A. Singhal 

4. G.N. Mishra 

5. S.K. Mendhe 

6. J.C. Asthana 


Superintendent 

Superintendent 

Administrative Officer 

Superintendent 

Superintendent 

Superintendent 


30-4-95 (A.N.) 

30- 4-95 (A.N.) 

31- 5-95 (A.N.) 
30-5-95 (A.N.) 

30- 6-95 (A.N.) 

31- 8-95 (A.N.) 


[F.No. II(3)9-Con/93/6029] 
GOVINDAN S. TAMPI, Commissioner. 
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297/95 

!Rk, 29 FECKT, 1995 


ffiT.STT. 3298—3TFJW, ffpT EcTTC We*, 
kak % ft ft 'ft.%. qrfr v$ aiK.fr. fiffnr, 
3T 3Ttj^K, f Fjfhf FcTK 7j?W, ‘V FT 

qWir: ffffffi 03-05-95 IT# 28-05-95 ft ft FTf I 

[ffif.f. II ( 3)-9-frr/93/5983] 

ffrf?R1. cnfr, 

NOTIFICATION NO, 297|95 
Indore, the 29th November, 1995 

S-O. 3298.—Shri P. K, Pandey and Shri R. B. 
Pidiyar, Superintendents, Central Excise & Customs, 
Group ‘B’ of Office of The Commissioner of Central 
Excise & Customs, Indore expired on 03-05-95 and 
28-05-95 respectively. 

fC. No. 11(3) 9-Con19315983J 
GOVINDAN S. TAMPI, Commissioner. 

(tTTKT ffVTK) 

llfcwFK, 199 5 

Wr.Wr. 3 299-—fftT FCEK, rTTREfT (ffi* % 

wrcrfBr RfNrfr % faf sfpr) Pfpt, 1970 % 
ffTR 10 % ^tFfktk ( 4 ) % spjfkt f KT^r 
fVflr-T % tuft tfprr fttit w?* trf 
(ffraeR) xrffr wftmw, sitt. %. Tt*r, f/ fefr 
trett ft, ff-# h f^fr wr *if- 

wrw tft Hirer 4KfTFT erfa^faw w^cTr |i 

[Tir.f. ^-1101 7 / 2 1/9 5-f^eft- 4 ] 

fhfhff Tjaff, wk *fKr(HwriFr) 

(Department of Revenue) 

New Delhi, the 11th December, 1995 

S.O. 3299.—In pursuance of Sub-rule (4) of 
rule 10 of the Official Language (Use for Official 
Purposes of the Union) Rules, 1976, the Central 
Government hereby notifies the Appellate Tribu¬ 
nal for Customs, Excise & Gold (Control) R. K. 
Puram, Office under the Department of Revenue, 
the Staff whereof have acquired the working 
knowledge of Hindi. 

[F. No, E. 11017|21|95-Hindi-IV] 

■ N, N. MOOKERJEE, Addl. Secy. (Admn.), 


fTTFTF 

fcKfr, 27 ffifK, 199 5 

TT.FT. 3 30 0.—TRfffiTT fluff ^ftFYK'f 

(WET trer,^ 194 8 (if 48 "FT 41 FT) 

ft UKT 2 % si* (*) f 3FKKW if 
Fffi^rnT FIKT TT fdW F ST^Nf ft UK. 

%■ .FITT ft 26 STTjl'K, 1995 it fWfff trifl qtr fi'4 - 

TKT f Pfcr aTfUTff Kdi | I 

[f ft-4330/l/9 5] 
Jttrrr \hj, ?fk Kff t (fhisfr) 

MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, Ihe 27th November, 1995 

S.O. 3300..—In pursuance of the Clause fa) of the Sec¬ 
tion 2 of the Diplomatic and Consular Officers (Oaths and 
Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorises Shri S. K. Yadav, Assistant in tile Embassy 
of India Lisbon to perform the duties of Consular Agent 
with effect from 26th October, 1995, 

[No. T. 4330/1/95] 
PRATAP SINGH, Under Secy. (Cons,) 

^ ff/ft, 27 KKK, 199 5 

*PT. 3TT. 3301 ■—TTT-Tff* fi/CTT KftKKf (WW 
WftlffKT 1948 (l948 *r -115ft) ft 
tTKT 2 f (ffi) f SFTWKT if ffi'T tttvPK 
CcKSKT VTTKT WTHSTR fTFTTTKT TTYST if 
«ft FT. Fvf. FKT ft 12 TFJK, i 9 9 5 f ffaft FTT 
*r f fvPt RlfttSwr WTcft | I 

[f. ft-433 0/1/9 5] 
STcTT'T ffT$, KK FfUT (tTFIFF) 

New Delhi, the 27th November, 1995 

S.O. 3301.—In pursuance of the Clause (a) of the Sec¬ 
tion 2 of the Diplomatic and Consular Officers (Oaths and 
Fees) Act, 1948 (41 of 1948), the Central Government here¬ 
by authorises Shri S. L. Gupta, Assistant in Consulate Gene¬ 
ral of India Odessu to perform the duties of Consular Agent 
with effect from 12th October, 1995. 

[No. T, 4330/1/95] 
PRATAP S1NGEI, Under Secy. (Cons.) 


Flf-TK fffIKT 
(ffttr 53TTK 

it. f P -3 (Sftffrffr) 5PJWIF 
ffi? ffrft, 11 f^TRK, 1995 

*T. WT. 3302-1?. iTOfTT toT 

(ifior) fwffhr, ft t, qt%w frKf, qd. %. 

RTF, Furf-400 02 5 ft HTfT'W Tift flf ft rflftST 
if 12 w|tfr ft Tsrerr suffer it f i m 

f. 144071, fffrffi 23-5-1994 (WIF -l) (WITk) 
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AHT .IE! VR'Ta': BlARA 2 3, 1 3 ‘j5/=fW 2, 191? 


|40T 1I-TJ 3(ii)] 

qi 2 (pFlfa) Ai^T 10,95,90,000,00 V. 

( 34,79,050.00 5f*Rta?t 3T5Tt) Pt^tTcT 7TTAK T 
APT 7,91,63,000,00 A. ( 25,1 3 11 1.00 ATfrif 
TIAt) % ^TfTTrr Af-TTAIST fvtr 5^174 4TM74 

4. AT. /T m l 3486571, fTTtT 113-5-1994 574TA 
iVrq-f ATT «TI I T4 A 774 174 STTfflT TT ffif % f 7ft 
at apt -2 Prefer Am -aaath nfa ‘srrfr ata ^ frnr 
attta fiwr k fa s^mAt/ vat apt 1:\ it 1 

97pf A 474TIT Tm-4o'4Tfa4 fiMT | ALJ.-TIM Vf 
i ■£_ lit AT 10,9 5,90,0 0 0,00 5. T pT'T AHT 
tfTAR-T STiPm r, T % ATA 'TAt.i'A' I I 979 A 
STWwT it '49 STPHT 'tmt *ft TAFFT T9 \£ 
fT AuT 444 7ft 4 4 tf7 AT 474 ?7 f<TT Ti”ft £ AT 
44 •'ifltt Vbt 904 9TKf-TTfr TT TTl'ZT fATT Ti^Tf 1 

2. A .7 *3 StT 9? fa' «V 4 4 vfr AT 

(apt -2 14474 ) Art a? k, srir^iTr-vr Fna 

99 t ff ft i i vfr TV APT- 2, faTTA 9ft ST^fafa 
TA74A TT Tift TV fl T9; 1 4 Y444 HTTP: 

(faTTA rr^f fafATAA) TftfVTTT 1992 Tt SfPf 9 
ft A'TAkT (4) it 4447 Vf7447 TT 9979 VAT iff 
fearer at ft p 4 fr ^v 4 . 144071 Fart 

23-5-94 (APT— 2 HAT) TT 949 Teft g I 
[Tt. <f. 01/81/40/2558/tTfOT—94/ft^f\4-3/ 3862] 

•ptor afjt, T9 Tfifwrr 

f«fa?T WT19TC fT TfrftKTT 
Ftaa srrrn: 

MINISTRY OF COMMERCE 

DIRECTORATE GENERAL OF FOREIGN 
TRADE 

UDYOG BHAWAN : NEW, DELHI-11 

DES-III (ENGG.) SECTION 

New Delhi, the 11th December, 1995 

S.O. 3302.—M/s. Ingersoil-lantl (India) Limit¬ 
ed, Rhone-Poulence House, S. K. Ahirc Marg, Bom- 
bay-400025 were granted an Advance Licence 
No. P|L|3488571 Dated 23-5-1994 for CIF Value of 
Rs. 7,91,63,000.00 (US $ 25,13,111.00) wi ll an 
Export Obligation of Rs. 10,95,90,000.00 (US $ 
34,79,050.00) alongwith DEEC Book No. 144071 
Dated 23-5-1994 Part I (Import) & II (Export) 
with a validi y of 12 monffis from <he date of issue of 
the Licence. Now the firm have applied for grant 
of duplicate copy of DEEC Book Part II-Export on 
the ground 'hat ‘he same have been lostjmisplaced. 
The firm have furnished necessary affidavit accord mg- 
Iv to which the DEEC Book is Rs, 10,95,90.000.00 
registered wih Bombay Customs authority. A dec- 
Jara'ion has also been incorporated in the affidavit to 
the cflec,' that if the said DEEC Book is traced or 
found later or., it will be returned to the issuing 
Authority. 


2. Or: being satisfied that the Original DEEC Book 
(Pari II-Export) have been lost, the uudersgned 
directed that duplicate DEEC Book Par' II-Export 
should be issued to the applicant. I also, in excicise 
of the powers conferred in sub-clause (4) of Clause 9 
of the Foreign Trade (Development and Regulation) 
Act, 1992, hereby cancel the Original DEEC Book 
No. J41071 Dated 23-5-1994 (Part II-Export). 

[Hie No. 01|81|40|2558|AM-94|DES-IIII38G2J 
RITA MATHUR. Dy. Director General of Foreign 

Trade for Direc or General of Foreign Trade. 

faVT aqrqTT HftfAAHtAA 

TSPT AAA, 

•7 5 fcvvfr, 13 K9N; 199a 

TT. -91. 3 303'—*7 ~T\f Al'tA HT4'4 4 ? 27"<4 TOTA 

ff., //, VH 3! tv 9 8, 9 77 - ^777, AT) jTfV'/i' ri; J j U" T T 

siftA rn/Hi hrt 152 ip no, fv-nv 
14-S-D2 ACT fv-TT T4T t)7BTTtVTUo 5,82,23,000 
00 t). 7Ti97 479; VJTff 979 % (l) UiWT 5794 
Trl u; is for Tri TtcvfN h fiy-g- 

TidTRftrrTT erq-r ( 2 ) tt 8 , 73 , 34 , 000,00 

T. . Cp q'H t4h Pt : PUT r/TT T 9414T T 

fTlf.T TcTf? TTi"4T K T <Ti«T filf'tTff TT TiTITT fTTr 

97 I vlT/TtT T7T S3 (g^ 

4 ^ tfr) TUfiT 05SG3 5 ( r 47T -1) 7719To 5(>7 

055635 (7TM-2 f f RT77) Tiff fTTT TTI 9T t 

2. TU % m 45T TPIR VT. T"T S3 
TWRT.4 (7174-2 fT9TcT) kff STfrfe sfa TI'Ct 
7TfT?T ffTT | ff TfTTltT t f xft 
HT TTTIT, TaTcrTf if 2 7-9-94 TTkRf 

7T74 if 4^3 4TT '47 I 

3. 5K4 T44 T Tt4t if, Tlf^TTtTKT H di3Vf 
TfsTTT T 7743 TT4T4 TT TTTTfOT 414T [tTT k I 
if, vTTjfTiT kirtT fT mT $ i: qg: qh ri 

0 5 5C3 5 ('AM-2 pT4f3) €\ f f dt AT, TfTATtJcT 

TAT3T, V-TTPiT if 2 7-9-94 Ti TTOT 5TlT if nT 
H 'T.\ | I fTTTT 5qrTiT (fTTlA AT '< MaRTPt) 
TTiRfATT 1992 Ah' ’4771 9(4) A*fk ffiAA c-rriTT 

fTuTT'7A fAT-T 1 993 T fnAA 10 T TV'A 

VrpTAOf TT JT4TA TTd §A, AAA a'TH 3 7 A A Str2AAq7rA 

Pa., v ,'t lTetfr at Tiff att ^a ^ f t di 1 at atttt 
05563 5 (APT-2 fATTT,) r(A431Tr TT4 Tf Alrff ^ 1 

t t utt aaa dr i i df % akjta aa t/v 

aTiTOT ft t ?fr ST (A 7 A— 2 f447A) A OAT 

183 73 7 77&T T7 5TTA A Ti<f Pt AT A|r | 1 

[TT, a. 01/80 /40 /1 4©/t uir-93 (if ^AA5] 

f;T. ti.tr. '([dtfr, 
oA ATTTfAkTT, WiT\ Ctr.gV- 
r /A A^7f--I4s;q... 1-177477 
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New Delhi, the 13th December, 1995 


S.O. 3303.—M/s. Bombay Tyres International Ltd., 
Hemkunt Tower 98, Nehru Place, New Delhi were 
issued a value based advance licence No. 1521860 
dated 14-8-92 for import of various items for cif 
value of Rs. 5,82,23,000.00 with an obligation to 
export product (1) Automobile Tyres reinforced with 
Nylon tyres-cord warpshcet, OR rayon tyres cord warp 
sheet (2) butyl tubes for total FOB value 
Rs. 8,73,34,000.00. This licence was issued alongwith 
duty Exemption Entitlement Certificate (DEEC) bear¬ 
ing serial Nos. 055635 (Part-I import) and 055635 
(part-II export). 


2. The firm has now applied for issue of duplicate 
Duty Exemption Entitlement Certificate (Part-II Ex¬ 
port) on the ground that the original has been des¬ 
troyed in the fire that broke out in the DEEC Cell, 
Collector of Customs, Calcutta on 27-9-94. 


3. In support of their contention, the licensee has 
filed an affidavit on stamped paper duly sworn in 
before a Notary Public. I am accordingly s'.ulisfled 
that the original DEEC BOOK NO, 055635 (Part-II 
Export) has been destroyed in the fire that broke out 
in the DEEC Cell, Collector of Customs, Calcutta on 
27-9-94. In exercise of the powers conferred 'under 
section 9(4) of Foreign Trade (Development of 
Regulation) Act 1992 and Rule 10 of the Foreign 
Trade Regulation Rules 1993, the said original DEEC 
Book No. 055635 (Part-II Export) issued in favour 
of M|s. Bombay Tyres International Ltd., New' Delhi 
is hereby cancelled. 

A duplicate DEEC Book (Part-II export) 
No. 183737 in lieu of aforesaid cancelled DEEC Book 
is being issued to the party separately. 

[F. No. 01j80|40ll49|AM-93|DES-V] 
M. L. BHUTANI, 
Dy. Director General of Foreign Trade 
For Director General of Foreign Trade 


TPrfcP ’jfflr, 7Tfi>T:i'r jitpt aftr tofft 

fcwfl , 4 farpun: ,1995 

^r.3TT. 330 4;—'hTTcffa iffipP fypFT, 1987 % fippl, 7 % ^rffPPT (l)4h STS (<?) ^ apjrnyi $ 

■flUrflT FFRft sjjt) 7T44RT RT<TT § far fw/frspT vrreffiT tTRR/hFppf 4a/% ffRPyr rfpn h 

forr W. t mfi **nfqra- t ^ 
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P4rfRt 'HiXcTlT (®PT ) ^ 

'B? 'Tnxfk any ’ffrrdW *tfpf 

apwhBprrt 3^^ 


" (1) (2) 

(3) 

(4) 

1. 3TT$lt*r 1135: 199 5 4PTrfh4tFT«W 
Ti^Tt % ftfh Ttfiai v ^*ii4) 

3TlitT^ 1435 : 1989 

1995-10-31 

2. ant'pT 1 890(vTPT 2) : 1995 

tTRTFr 3TT7 tpmui VTPT 2 famFTt 

,i89o{vmr 2): 1982 

1995-08-31 

troPF (prr'm'hsrw) 



3. snftfH 1970: 1995 

tJTfRT— ^ l P'-j d 'Y'tS IT 'TPTT WM TPTT 

3p^^r —- 

1995-10-31 

4- STT^^ 2347: 1 995 R7W JTT — 

2346 : 1^87 

1995-10-31 

fafarfe (^41 'JUTWW) 



5 . anf^ 3736: 1995^^%^, 
ttx (^ra <r FpftqriT) 

®TTitET 3 73&,t 19.S3 

1995-10-31 


[w:3(iijj «nxffw -za, law/ik 2 , inn 45 il 



c. srrfq;?T 3843: 1995 wiT?r%fq^r 
*n^T $ (^vRT ijr-for*) 

3n^' l^T 3843 : 1985 

1995-07-31 

7- 4009{VTFT 3 ) : 1995^T 

^3 r n?TTHfra' Pm 'm*T 3 q*T ervr-fafa'fe 


1995-10-31 

8 . SITf ^ 4353 ; i99 5JJ^WTTcT3ftT3T^T 

fasr pTcrm k faq-ian arrq? tfraq-- 
ftrqnfoif ('T^nq^rffOT') 

STTf ^ 4353 ; 1967 , 

1995-09-30 

8 - an|i79 5759: 199 4 5^^51^^— 
fafajfc-j (q^ir'jTftsw) 

arr^CiTW 5759 : 1970 

1994-12-3 1 

10 . 3ir| tttt 8534(«mr 3 ) : 199 5 ^PT 33T 
ih^r ark qrjfw ifi?n»i q kft 3 3ttt-w^w 
3fk fa* zrfr ( q^viT ^kYspr ) 

znfrrtf 8534(’JTnr 3) : 1977 

1995-10-31 

11 . sni^ 8783(■qw 2 ) : 1995^^4 
jfkrOf % qkfkr ^TR-fqfTifk 

Mfrrir 2 qrrkrcr ark avk qft ’rrafqqt 

•0 

(q^?rrqkm) 

3lktnr 8783 : 1678 

1995-09-30 

12 . STT^^ 8783(’frRT 4/spT 3) : 95 
irkfr ^ qkfkr crrr-kftifk 
?TFr 4 arsR-aRPT mf faftife 
srprrq 4 qTfrR«nwk 

karq-dflm 3jk qTfwnfs #k?n: <rrc 
(q^'frfrsrq) 

snf ^ 8783 : 1978 

1995-10-31 

1 3. 3nt^ 8887 : 1995 fat 

fa?;k w?r (sRTufa CTfa) -fafafk 
(q^iT r-rttOT) 

snf ^ 8887 : 1979 

1995-10-31 

14 . arrfirff 9283: 1995 fairerqiRt?t 
t fat 3kt-fafafk 
(qr'-iTqk'm) 

sttf irq- 9283 : 1 979 

1995-10-31 

15. an^triT 9301: 199 0^'^^'^ 

faqirkr % ?,^ T . t-fafafk 
(dkrr qktw) 

3TT$ tj^r 9301 : 1999 

1 995-09-30 

16. 3TT^H;q 9883(fTT^T 2 ) : 199 5kf-#jf 

% qq^nfr % ^-fafafa 'fTFT 2 

■wsqqsm^n 

(^TT'rktOT) 

3 ^ 1 ^- 988 5 (WI 2) : 198 2 

1 995-10-31 

17. 3TTt^q 11670 : 199 5 qkj sftT •HOI 6 

srkkt % fat ^f*r cffa ar^Fi'-kfafk 
(qfrr q-TfliT’q) 

sfff l^T 1 1676 : 1986 

1995-09-30 

18 . anfq^r 11709 : i995^qR^kefc 
^n?q1 q?r qkWr fknR w 

anf ^3 1 1709: 198G 

1 995-07-31 


(q^5fT 'TTdsrr) 
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1 2 3 

19. 5TT?*r<r H352(m*r s) : 1995 — 

pm tt sfF at riM xr feiT<sf 

'STT^T 9 qfroPJT fwfrfti 

20. 12 4 41 (W l) : 1995 ’-tnfWT 12-141 : 1938 

pm 'A< zftc 

m 1 irnfrxr*fT % fe stpi- 
fiT^T 'WTf-ftfafe 
(tr^TT fetmi) 

21. 3-Tlffe 14165: 19 9 5 
T4T s if TT V^tyt-WCm llfel 

22. SUf^'T 14212: 1995 Tfrf^nT 2lYr 
TiSfenr fefe-TokPi 'raftnr 

2 3. 14263’. 1995 ^TT 1^*1 — 

UTOTT^fV % fe life—--ffelfo 

2 4. fe 1R1 14239: 1995 few ilk fef — 

few 5^1 «rk 

qffe-ffefef' 

25 . arr§ Tw 1 4292; i 99 5W^Tfr-fer 

37 ft ?5^w-fefrfe 

26. anft^T 14294: 199 5 feTlHTfer — 

jrt. few fek 3TT! MTKfl fell 

(fe^ 3fiTfe fffef) 5H71fe afft T7f?r 

2 7 . yrf Off! 1429 5: 1995 '3ffepl — 

2 8 . ailffe 14302: 1995 7W? cTPTW — 

few % qfe fkr€t frfexrfe 
fafsife 

2 9 . fe >771 143 24: 1995 3J8F* ife-ASW- 

qnwww 5iFi fer ^ Tctamr w^rffert— 
ar^RTW 


[Part II—Scr; 3 (ii;] 

4 


1995 - 10-31 


1 99 5 - 09-50 


19 0 5 - 07-31 


1 995 - 07-3 1 


1 995 - 06-30 


1 995 - 08-3 1 


1995 - 10-31 


1 995 - 09-30 


1 9 9 5 - 10-3 1 


1 995 - 09-30 


19 9 5-1 0-31 


w *rfei sit nffe vnfePr T-rnr? ^ifi, jtfpi: wr, 9 wV, ^ fewt-i 10002 Tfnr^k 

qrmfelT TOf, TPRWT, WPfe W71 TRTfl- fe 7IF!!T qfeml few, fenw, fenWA fei^TR, fet’TTfe 

feuriK, ^itficr, ferrox spm, sparrs, ^ sik 4 feft £qWR«?r f? 1 


[P. ^sfa/ 13 : 2 ] 

lfe%. WP *TClfefe: 
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M1MJSTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 4th December, 1995 


S.O. 3304— In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules 1987, the Bureau of Indian Standards hereby notifies that the Indian Standard(s), particulars of which is/are 
given in the Schedule hereto annexed, has/have been established on the dale indicated against each : 


THE SCHEDULE 

SI. 

No. year and Title of the Indian 

No. and year of the Indian Standard or 

Date of 

No. 

Standard(s) Established 

Standards, if any, superseded by the 
new Indian Standard 

Establishment 

1 

2 

3 

4 

1 . 

IS 1 135 : 1995—Springs-Leaf springs 
assembly for automobiles - Specification 
(Fifth Revision) 

IS 1135 : 1989 

95-10-31 

2 . 

IS 1890 (Part 11) : 1995-Quantities and 
units Part 11 Mathematical signs and 
symbols for use in the physical sciences 
and technology. 

(Second Revision) 

IS 1890 (Pt. II) : 1982 

95-08-31 

3. 

IS 1970 : 1995-Crop protection equipment 
- Hand-operated compression 
knapsack sprayer - Specification 
(Fifth Revision) 


95-10-31 

4. 

IS 2347 : 1995-Domestic pressure 
cookers - Specification 
(Fourth Revision) 

IS 2347 : 1987 

95-10-31 

5. 

IS 3736 : 1995-Canvasboots.rubber 

IS 3736 : 1983 

95-10-31 


sole - Specification 
(Second Revision) 



6 . 

IS 3843 :1995 - Steel back flap hinges - 

Specification 
(Second Revision) 

IS 3843 : 1985 

95-07-31 

7. 

IS 4009 (Part 3) : 1995 - Lubricating 
equipment - Grease nipples Part 3 

Cup Type - Specification 


95-10-31 

8 . 

IS 4353 : 1995 - Submerged ARC 

Welding of mild steel and low alloy steels - 

Recommendations 

(First Revision) 

rs 4353 : 1967 

95-09-30 

9. 

IS 5759 :1994 - Antifreeze coolant - 

IS 5759 :1970 

94-12-31 


Specification 
(First Revision) 



10 . 

IS 8534 (Part 3) : 1995-Mine tub 

IS 8534 (Part 3) ; 1977 

95-10-31 


couplings and drawbars 

Part 3 R-Shackle and link type 




(First Revision) 




2940 GI/95—2 
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11. IS 87S3(Part2) ; 1995 - Winding wires 
for submersible motors - Specification 
Part 2 Materials for dielectric and jacket 
(First Revision) 

12. IS 8783 (Pari 4 Sec 2) : 95 Winding wires 

for submersible Motors - Specification 
Part 4 Specification for individual wires 
Section 2 Crosslinked Polyethylene 
Insulated and Polyamide jacketed wires 
(First Revision) 

13. IS 8887 : 1995-■ Bitumen emulsion for 
roads (Cationic type) - Specification 
(First Revision) 

14. IS 9283 : 1995-• Motors for submersible 
pumpsets - Specification 

(First Revision) 

15. IS 9301 : 1990 - Deepwell hand pumps - 
Specification 

(Third Revision) 

16. IS 9885 (Part 2) : 1995 - Protective boots 
for oil field workmen - Specification 
Part 2 Rubber Upper 

(First Revision) 

17. IS 11676 : 1995—Microwave ovens for 
household and similar purposes - 
Specification 

(First Revision) 

18. IS U709 : 1995 -Technical delivery 
conditions for investment castings of steel 
(First Revision) 

19. IS 11852 (Part 8) : 1995 - Automotive 
vehicles - Recommendations for brakes 
and braking systems Part 8 Test procedure 


IS 8783 ;i Q 78 

IS 8783 : 1978 

IS 8887 : 1978 

IS 9283 : 1979 

IS 9301 ; 1990 

IS 9885 (Pt. 2) : 1982 

IS 11676 : 1986 

TS 11709 : 1986 


20. IS 12441 (Parti) : 1995 - Automotive IS 12441 : 1988 
vehicles - Pneumatic tyres Part 1 Passenger 
car tyres - Radial ply - Specification 
(First Revision) 


21. IS 1416 5 : 1995 - Ffandling carcinogenic 
substances - Code of safety. 


22. IS 14212 : 1995 ~ Sodium and potassium 
silicates - Methods of test 


95-09-30 


95-01-31 


95-10-31 


95-10-31 


95-09-30 

95-10-31 


95-09-30 


95-07-31 

95-10-31 

95-09-30 


95-07-31 


95-07-31 


23. IS 14263 :1995 - Tapers for agricultural ■— 95-06-30 

pumping systems - Specification. 

24. IS 14289 : 1995 - Manual tungsten — 95-08-31 

inert-gas ARC welding of nickedl and 

nickld alloys - Recommendations 
(Second Revision) 

25. IS 14292 : 1995-Textiles-Shoddy — 95-10-31 

woollen barrack blankets - Specification 


3(ii)l 
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TOTO TO PTO 1, : fqTOTO. 2 J, 1 99 5; W 2 ini'? 


3 


4 


26. IS 14294: (995 - Geotextilcs - MeLhod -- 95-09-30 

for determination of apparent opening 

size by dry sieving technique 

27. IS 14295 : 1995 - Calcium fluoride - -- 95-10-31 

Specification. 

28. IS 14302 : 1995 ~ Reach sand silimanite — 95-09-30 

for refractory industry - Specification. 

29. IS 14324 : 1995 -Geotextiles-Methods — 95-10-31 

of test for determination of water permeability - 

Permitivity. 

Copies of these Indian Standards are available for sale with the Bureau of Indian Standards, Manuk Bhutan. 
9 Bahadur Shah Zafar Marg, Mew Delhi-110 002 and Regional Offices : New Delhi, Calcutta, Chandigarh, Madras 
and Bombay and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Faridabad, 
Ghaziabad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Patna, Ihiruvananthapuram. 

[No. C'MD ,13 : 2J 

S.K, KARMAKAR, Addl, Director Gen. 

TTTfa it TOTOTTO TOTTO TO4TO Jtk fqf'OTO TMTOfTOtT 
it TOTTO TTO TOT tr^irr; 

s» 

TO. TO5TO TTTTOT, TOT TlffiffiTOT TO tJPT 3 b TO 
TOTOTT (7) 5T’T TOT'T WlTOTO TO TOtHT TO7T 
‘TOp rrapT-3 20" TOS TITO TOT TOt tJTO iffT t?t- 
TOTOfTOT TTOT HTT TOTOT TOTOTO ip TOTO 44 (fTOT 

toto sto '-pm iff toto tot tto % ') faror MtotWi 
tfTOT tJTsft TOTT |fjrr Eptpfr U34-P TO, TOfc$TOT 
5ft TOTO RPT, TOTO TP'T, TOR f'TO 

tojtttot fau wrfr.tiyT, ft/09/95/00 to^to Itot 

TOT t, TOTiftTO TTOTTO TO TOTfro TOTO £; 


t£ ftrofr, 7 fTOTTOM 199 5 

TO-TO. 330 5.—TOsftT TOTOR TO fTf^T TOftt- 
TO 1TTJ TO TTTO/T TO fTOR qr fTOR WTO % 
'T^TOTct TTOTTOT ^ TOR £ fa TOT fffili if fifTO fiTTOT TO? 
pTf TOT TOTO TtfirfTOPT, 19 7 9 ( 1970 

TO 60) sftr TO? 3ffr TOT TOTO (fiTTOT TO TTO- 
sfrro) from, 1987 % TOTO-ft if RTOTO $ TOR TO 
TOT TOT TTTOTTOTT & fp TOT TOTA W-TR TORT to 



(TOFtr) 
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TTT^T (mff=r) Sfigrr rr^T JT«TT^TT ( I ETT- 

«RTT TO 2) w &FT m cfFPT t 

TTfa^TJT EfTfETT 310 HT*T 3fk v-H-iff SEToT 200 

fWnrrr £1 Berm bet ^tpt sett (£) i o 

| I trip ^ jrfipT & f55Ti^rr ^EFT-flEFF Rfo- 

otw ttt srflTT i o o arf=n?PT 1 1 snrnr afk itu 

fffift ^ jtt ^i^FTRrrt vn-xtfr 105 fw- 

■tfr-rr irr7T7 tt £ i siTm cto'Et *nreVr 

cftT 'rfoirnr ^rrr % i ^ wf^i 230 tE3, 

50 % TcTFFff unr frsni arm it surfer 

iTm 1 1 

[to * 1 - Z<r. 21 ( 21 )/o 2 ] 
Tfjftff sfttmtET, *njTT 


New Delhi, the 7th December, 1995 


S.O. 3305.—Whereas the Central Government, alter con¬ 
sidering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report is in 
conformity with the provisions of the StanJjrds ot Weights 
and Measures Act, 1976 ( 60 of 1976) and the Standards of 
Weights and Measures (Approval of Models) Rules. ]9K7 
and the said Model is likely to maintain accuracy over periods 
of sustained use and to render accurate service under varied 
conditions ; 


Now, therefore, in exercise of the powers conferred by 
sub-scction (7) of section 36 of the said Act, the ( entrai 
Government hereby publishes the certificate of approval of 
the Model of the self-indicating, non-automatic table top 
weighing instrument with brand name “FX-320" (hereinafter 
referred to as the Model) manufactured by M/s. Bombay 
Bur mail Trading Co, 334-A lo Z, Industrial Estate, G, Kadam 
Marg, Lower Parel, Bombay, and which is assigned the ap¬ 
proval mark IND/09/95/06. 



(Figure) 


The Model (see figure) is a high accuracy (accuracy 
class II) table top weighing .instrument with a maximum 
capacity 7 of 310 gram and minimum capacity of 200 mg. The 
verification scale interval (e) is 10 my. It has a tare device 
with a 100 per cen( suhtractivc retained tare effect. The base 
and the load receptor are made up of metal. The circular 


load receptor is of size 105 millimetre. The display throujh 
LED indicates the weighing result. The instrument operates 
on 230 volts, 50 hertz alternate current power supply. 

[F, No. WM-21(21)/92] 
RAJIV SRIVASTAVA, Jt. Secy. 
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4747 TT TTSTCUf ; 2 3, 1 99 6/%4 2, 191? 


4744 7777794 fWH WlW 

(fwr f%4T4) 
q£f44%, 8 f%9T47, 1995 
'14. 717.330 6—9144 4T4ft4 cT't>'fi^T f%T4T 

qf%TEr 9f hf%4 4, 1978 ( 1978 *1% 77447 52) 4% 

(j)tt 4 q% '3 T TO"1' T T ( 1) % 7747 9# 47% 47%% 9T7T 3 

49414 4 (%) ?m 994 uifoEfr 44 tpfrn 47 % 

^Ti', 1T1T4 TV79TT 44^5T4T 1%4V4 9 94747, 199 5 

qfr ^,4 % %. 4. %. w tv 4fa4 ' s n 7 $R 
c 774 %%T f%3TT 9f749 44 T7979-9f49 Pi <j,"t4 44% 

$ I 

[%. TTTi. 8-72/93 % tl. 1 fit tf4 /11] 

ST. 49%4 44T, 4Tf%4T fl4Ti|9T7 (99%%3%) 


MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Education) 

New Delhi, the 8th December, 1995 

S.O. 3306.—In exercise of the powers conferred 
bv Sub-Sectios (4) (1) of Section 3 read with 
Sub-Section (1) of Section 4 of the All India Council 
for Technical Education, Act, 1987 (52 of 1987). 
the Central Government hereby appoints Prof. J. P. 
Gup'a as Member-Secretary, All Tnia Council for 
Technical Education with effect from the forenoon 
of November 9, 1995 for a period of three years. 

[No. F. 8-72193. TD. ljTSjl]] 

DR. ASHOK CHANDRA, Dy. Educational Adviser 

(Technical). 


4T44T 94799 
frwfr, 13 r<W««, 199 5 

44.3TT. 3 30 7—'fofW TT7TT7. 9% 9? 9%T9 9%9T $ fa $9% 44743 94|/% 4 Tfarfad %f% 4 9%94T 
gff#rqji<r fa% 517% 4% Tf4T99T ^ > 

3T4: 37?, 4 ' ?«7iT t , 4%94T 9777ft 44 (3T?hT 3%7 f%919) 4f9f%99, 1957 (l957 44 20) (fsTTt'Sftp? 

447T9^ 399 3tfai%99 TfV 99T|) 4% 9EC7 4 9% 999T7V (l) ffPCT 949 wfafffr 44 49% 44% ^,977 
44 <J449 44% T 44% 4794 4% T£99T %%f $ ; 

^77 3tfsr^'3R7 % anfrr 9i%9i4 Trrfa %. tnr.TfV.iFr./%,/%%. %),/%).%%.*rrr./(%.%, t%4%. )/<?%£/ 

44 f%^T/95/5 4T4P3T 23 f%9797, 1995 TTf%%99 9^4 9fT 99SEF, 9779^99 9%%?3 %1T %f%4 faqT4, 4fFT% 

9%9q%c477 fff., 3TEF4 474T-7 68 018 % 999144 % 47 414747 37)7 f%4T 9fa^9, %9, 9f%77 9 

4TT4M4 % 4T 9999T f%499t, l,V|9f%4 ^7977 7%% W4T % 999T49 %f%97 47 77447 | I 

^77 37f%TJ49T % 9%% 4T%974% 7j%% 4 f?999 77%t Wrfar 444 37f%f%99 4% 9TTT 13 4% 449777 (7) 
%f%%c4 77%) 44%t, 47% 4k 979 4T9T%4% 4%, *77 9f%T!49T 9 77499 % 99999 4% 4T7f4 %4%f%7 % 
%%7, 4TT-7TT947 f%9T9Vt99 (77474), 4^74% 9%<1'-tiV#r fa., 4TE4 faffT, ^797,7779497, f%44%7-768018 

(4%7TT) 4% %4% I 

37^% 

7lf4f7 3974 
9T9%7 9%997 Iffa 
f44T-3%[4 (4#t77T) 

77. t%'.7%. , t4./%7T.tr.^4.%)-/%)- 5 %- I E7-/' : ^-^ %./7TF44T/4ni%^7/95/5, 4T%4 23 f%7Tr47, 1995 


7 f. 

77777 44 4T77 3%7 7T44T 

41477 9747 

V 

9T4T 77, 

44W4 

%f7%4 

T44T 

% 

fr'hfqnf 

1 

2 

3 

4 

5 

6 

7 

8 

1. 

4nrf%o7 131 

44f%^7 

60 

4T4%7 

3%T4 

136.00 

474 

2. 

4i774fTT 13 6 

4rf%?r 

63 

4T447 

3%(4 

208,50 

474 

3. 

<1 198 

+iPn|T 

99 

47747 

3%J4 

103. 10 

7T7ij% 

4. 

4T974tfl 17 9 


93 

7TT44'7 ■ 

3FJ4 

95. 00 

4T4 
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1 

2 

3 

4 

5 

6 

7 

8 

5- 

OFfiTTk 158 

“t 1 fa FT 

67 

d M ^ 

4o?t 

-a 

3 8.00 

'HET 

9. 

otttottt 197 

TTfofT 

100 

TTSpk 

3FTT 

143.01 


7- 

'TFTFfTT 1 78 

Trkfr 

91 

orork: 

kr-T 

0 

4 7 5-30 

FIT 

8. 

Tkkffi 177 

T1%T 

90 

qTvrk 

4trtT 

i 

730.02 


9. 

kh tPTTT 1 5 (1 

Tlk?,l 

£5 

OTO=k 

4 i pr 

70. 00 

»Tpr 

10- 

3F0TTRT 1 9 4 

TlfoFT 

93 

ottoo 

3kfk 

346.21 

?tpt4 

(% 

11. 

kkfi'TT 192 


95 

TT'Tk 

kq- 

S3 

180.50 

¥1ET 

12. 

195 

onforr 

102 

Tffirk 

ikpT 

350.00 

■OFT 

13. 

ORkork 159 

Tlk^T 

88 

TTPTT< 

kR 

110.00 

OFT 

14. 

OOTT 155 

Tlk^T 

64 

OFTOT 

kFT 

11.00 

OFT 

1 5- 

TEST 1 7 G 

TTf4?T 

89 

cTTvfk 

4tt 

747.50 

OTT 

1G. 

Torfkn 157 


66 

OFTOT 


101.27 






FT 


3845. 41 TT 
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Tlf4?T tvITT 

4tbt too ; 

qr-—SJ E3T TlkifT TFT 4 V’ 4 4F*0 kk I 4k TTfaffT VTW^r, 4TJT, afifor W, TTTvTTRfr 4k 

Tr^kork 4 tjork | o*rr ^r^kork <m okFtrr ntarf k ofwrfkr ^fV*rr % w- 
ott ork I 4k fa*% ‘ V’ qx fkrk 11 

<j—o ksrr, 4k om ok or okorr ^^rceft % ark dkioor ooTomEnk srrrfsrrroo 

kofkfkr kor % oto oto srrk | 4k tot fkor '4k oiki k okofkr 4 ftt % oto-oto 
krrfkfr ko 4’ 4oork | ark fk§ “o” or f4?rk |i 

tt— o kaTkrfo^r knc fcgkof oto k ofkfkr kor% oft-oft tjTFk t 4k fk^ V'or fkrk f i 

o—^ ksr wiofft 4rc ^ftw^’rk kofkfkr kor%OFTOFTtpFk | 4k fkj "v" or fkkr 1 1 

z — o krr -irrmi-f.i ark kwKi oik k qk kor 4rf4 kmirr ok tt okok fkrrrT or f, % oft-oft 

oork 14k kk; ‘V <rz took 11 

t— or kai oftftttt 3k wn 44k okom 4k onnkjsTT, 4 ooto 4k om^tfor k ofkrfkr 

krr % oto-oft srik % kkokr ksrrkrr, OFFnjrrr 4k qofofr kk 4 ook go arrcfkFF 
fk$ 'V’ 4 faok 11 

[qrr.4. 43015 / 16 / 95 -tFTtpTtsoo] 
kok koror 4k, w ofoo 

MINISTRY OF COAL 
New Delhi, the 13th December, 1995 

S.O. 3307.—Whereas it appears to the Ceatral Government that Coal is likely to be obtained from the 
locality mentioned in the Schedule hereto annexed. 

Now, therefore, in oxercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act. 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central 
Government hereby gives notice of its intention to prospect for coal therein. 

The plan bearing No. MCL/SAMB/CGM(CP&P)/£statc/Kaniha, 95/5 dated the 23rd September, 1995 of 
the area covered by this notified I ion can be inspected at the office of the Chief General Manager, Corporate Project 
and Planning Department, Mahanadi Coalfields Limited, Anand Vihar, Burla-768018 or at the office of the Collector 
and District Magistrate, Angul Orissa or at the office of the Coal Controller, 1. Council House street Calcutta 
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All persons interested in the land covered by this notification shall deliver nil maps, elr'rts and other docu¬ 
ments referred to in sub-section (7) of section 13 of the slid Act to the Oil'icer m-Charge Fend of the Depait- 
mj,u (Revenue. MVvtndi Coalfields Limited, Aivind Vihir, Burla. Stmbilpur le.-Olti (Orissa) within ninety 
davs from the dite the Pabli intion of this notitmtion in the Official Gtzotte. 

SCHEDULE 
KANIHA BLOCK 
TALC’HER COALFIELD 
DISTRICT—ANGUL (ORISS A) 


Plan bearing No, MCL/SAMB/CGM (CP&P) 'Estate Kaniha/9 5/5 dated 23rd, September 1.995, 


SI. Namo of Village and 
No. number 

Police 

Station 

Thana No 

Sub-Division 

Tahasil 

District 

Area in 
Acres 

Remarks 

1 . Kan : ha 131 

Kaniha 

60 

Taleh»r 

Angul 

136.00 

Part 

2. Kansamundal 136 

Kaniha 

63 

Talcher 

Angul 

208.50 

Part 

3. Kandasara 19S 

Kaniha 

99 

Talchcr 

Angul 

103.10 

Full. 

4. Lodhabandha 179 

Kaniha 

93 

Talcher 

Angul 

95.00 

Part. 

5. Malapas" 158 

Kaniha 

67 

Talcher 

Angul 

38.00 

Part. 

6 . Nakanaka 197 

Kaniha 

100 

Talcher 

Angul 

143.01 

Full. 

7. Patharmunda 178 

Kaniha 

91 

Talc her 

Artgul 

475.30 

Part. 

8 , Telisinga 177 

Kaniha 

90 

Talcher 

Angul 

730.02 

Full. 

9. Adaita Prasad-156 

Kaniha 

65 

Talcher 

Angul 

70.00 

Part. 

10. Ambapala 194 

Kan'ha 

98 

Talcher 

Angul 

346.21 

Full. 

11. Bijigol 192 

Kaniha 

95 

Talcher 

Angul 

180.50 

Part 

12. Dandasinha 195 

Kaniha 

102 

Talcher 

Angul 

350.00 

Part. 

13. Gundurinali 159 

Kaniha 

88 

Talcher 

Attgul 

110.00 

Part. 

14. Jaipur ) 55 

Kaniha 

64 

Talchor 

Angul 

11.00 

Part. 

15. Jarada 176 

Kaniha 

89 

Talcher 

Angul 

747.50 

Part. 

16. Jamania 157 

Kaniha 

66 

Talcher 

Angul 

101.27 

Full. 


Total 3845,41 or 

1556.216 hectares 
(approximately) 


.Boundary description :— 

A-B 


B-C 


C-D 


D-E 


E-F 


F-A 


Lino starts from ‘A’ in village Kaniha and pastes through Villages-Kaniha. Kansamunda 
Jaipui, Adait? Prasad. Malapasi & Gundvrinali and runs along the common boundary 
of villages Gundurinali and Goilanda and meets at point ‘Bh 

Line passes through the Villages Gundurinali end Jorada and runs along the common 
boundary of villages Telisinga and Mathrragadi Reserve Forest and Dandasinlia and 
Kamreiand then through village Dandasinha and meets atpoirtt ‘C. 

Line passes along the common boundary of villages Dandasinha and Dehuribhuin and 
maets at pont ‘Dh 

Line passes along the commor boundary of villages Nakrnaka and Dehmibhuin and 
meets at poinLE’. 

Line passes along the Eastern boundary of villages Nakanaka and Kandasara 
which is also western edge of Rivei Singada and meets at point ‘F\ 

Line passes along the common bovndaiy of villages KaiuEisara, and Kalesibeirni 
Kandasara and Baradangua, Ambapala and Baradengua. and passes through villages 
Bijigol, I.odhabandha, Patharmunda, and Kaniha and meets at starting point ‘Ah 

[No. 43015/16/95-LSW.) 

MRS, P.L. SAINI, Under Secy. 
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*q. r ~«T sfk qfrsrrc qFqpq fafFEr 
(FEW ffaRFT) 

fa fiTfar, 28 Jfirwrr, 1395 

Ti.flT. 3308—fafaq '-frnrfrq- qpTfqsrrq 

<4> 

qffaq srfsrOm, 1956 (1950 102 ) fair 

?far qfak tsttct afarffanr t^t te £) fa 
fa ette 11 fa twtt ( 2 ) qm tet fafafa tf 
fafa qrfa gtr, vrrfarq qTqfajrrq qffaq Sr TvEfa 
Efa % TffTrT TTT WfafaET fa qqq tTEffa (ffat 
sfai mrqi^ eft qqgfa rf?rw ir ffaq- 
fafar srfa farttFT qrrfa fa spqfa;:— 

■jet qqgfa Sr fa^nrrq qfafafa % qwrq; ffar- 
fafacT srfaffafa fait qrrfafr, qqfa:— 


ffafaVarvrq- or qpqqfSFq Tfa^qn^^facr ^r'fa- 

wr ffarR rrETR rnfafarm estt 
SlfabT 

' fa'Tr^rfar ffaq- serf fas utj . fa. (v.fwr sm- 

ffaiFPT SrffaR faffar) (faqrqq fft- 

(fafarfaq-^r ottm arrqffarR wfarr 
fafara - ) fafa sr qq 3 nfa, 

19 8 9 fa TT Td% Tq- 

STM fa fa fa) 

qT’FFr far tt $, ir^. (srrfaqf^qqr) 

qfart (wrfa- (qq fa-rr qq qFqqr- 

fa^T) STT-’T STf TfWFT faqr 

fair ft qq 20 fqfa 
qr, 1 98 9 fa qT ^r% 
miqT 3 [ qqprfa fafa)" 

[fa fa. 11015 / 33 / 94 -qq f (q\ far.)] 
qrqq qmr< ffa^rr, ifqr fafafar 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 8th November, 1995 

S.O. 3308.— In exercise of the powres conferred by sub-section (2) of section 11 of the Indian Medical 
Council Act;, 1956 (102 of 1956) hereinafter referred to as the said Act, the Central Government, after consulting the 
Medical Council of India, hereby makes the following further amendments in the First schedule to the said Act, here¬ 
inafter referred to as the said Schedule, namely:— 

In the said schedule, after the exi ting entries, die following entries shall be added, namely :— 


University or Medical Institution Recognised Medical Abbreviation fot registration 

Qualification 


”Guwahati University Doctor of Medicine — M.D. (Radio-Diagnosis) (This qvali- 

(Radio-Diagnosis) fication shall be recognised medical 

qualification when granted on or after 
3rd March, 1989) 

Master of Surgery (Orthopaedics) — M.S. (Orthopaedics) (This qualification 

shall bo recognised medical qualification 
when granted on or after 20 th 
December, 1989).”. 


[No. V-l 1015/33/94—ME(UG)] 
S.K. MISHRA, Desk Officer 
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^rf P?vRT, 28 W, 1995 

^ruT. 3309 --rtrtTr FrfffRFFT rPcrf rFt- 

PETR, 1956 ( 19 5 6 FT 102) fT RTTT 3 VT- 

tnrr ( 1 ) %rtf ( j j) Jr it. «ft. RRTRnjRF 

TFT Eft, TRTlpTRT fwfiWFPT Ft 0 %TpTF 

rTJtt f rttrt am 4 rfft, 1994 R ftctIr 

TTFTfeTFT fffvm % RTRT F Fff R PUTpFT f-P 7 T £; 

TlrT:, TFT, RLFTR, TFT RfapETR aP RTF 3 

Ft TROTR ( 1) % RRRTF R, ReFFTpT FTT^'T 

RRTRR TTfOTT-TT RWT FT.RT. 13 , RItTf 7 

5FTTfr, 1960 Jf pTTRfRpJR 3fpr RFTRR FRTT k, 

RFfa(:— 

TFT RfsnFJFRI R, "flTR 3 FT TTSUTT ( 1) % 

ft (or) % mfra Pre f fi rT” fPtf % rT% fr rfttf 
12 aftrwr rstPtr RprfarRf % mpr tt PrfPtP 3 jr 
to rrrtf aftr srprfTiit r£V ttoot, ;— 

" 1 2- ST- 'ft. TFRHTRFF TFT TRRpTfiT fTTTfTOTTT” I 
RFFTTSW TTFjfTJTTT RFTR, 

rthiPtht Pm-PratRa, 
tTTmT ! 

[FT. R. Tt-11013/l/9 5'0TTi. ( 7 .#.)] 

F7R "PITT fjp-TT, tfF WfsFFTft 
fjccpJT :—IJR fffaff RRR F TRTTT o' TfoTOTT R®TT 
FT. FT. 13 8, fcffTF 9 TTTff, 19 60 F am 

smftrr ftm rrt Fr i 

Now Delhi, the 28th November, 1993 

S.O. 3309,—Whereas in pursuance of clause (b) of sub¬ 
section (1) of section 3 of the Indian Medical Council Act, 
1956 (102 of 1956) Dr. P. Satyanarayana Rao has been elect¬ 
ed by the members of the Academic Senate of Osmania Uni¬ 
versity to be a member of the Medical Council of India with 
effect from 4th November, 1994; 

Now, therefore, in pursuance of sub-section. (1) of section 
3 of the said Act, the Central Government hereby makes the 
following further amendment in the notification of the eist- 
while Ministry of Health number S.O. 138, dated the 9th 
January, 1960, namely :— 

Tn the said notification, under the heading "Elected under 
clause (b) of sub-section (1) of section 3” for 
serial number 12 and the entries relating thereto, 
the following serial number and entries shall be 
substituted, namely :— 

"12. Dr. P. Satyanarayana Rao, Osmania 

Dean, University," 

Faculty of Medicine, 

Osmania University, 

Hyderabad. 

[No. V, 11013/1 /95-ME(UG)l 
S. K. MTSHRA, Desk Officer 

Footnote.—The principal notification was published in the 
Gazette of India vide notification number S.O. 138, dated 
the 9th January, 1960. 


FF^T FT>f n;i vtTffR RRPTT 
(RRTTT pT^FTRff) 
fff fTRft, 8 feffRR, 19 9 5 
T TT. 3310-TRTTfY pTffTR CfflF RTT>T 
(fosTf R ROTOR RT ) fffRRPTsfT, 1963 ^”T.TTR. 


3 1 7-eft-2 FT HRT (aft) % TRTRTl R TRR.- 

F^fffR RcTCRTTT FRT k Pfi Ft RIRTR 

FT 1- 1- 9 4 TT RmR gRT Ft 3 1 fffRRro 199 5 
FT RRTFT Rift ?TRT rH RRR R ift RTT RTRTfff 
% TTrstR FT RTRTR TT^t rgrr T | 

[fttt r , 12035 / 10/9 3-tfirfff-I ] ] 
F^F TTTtST, RJRTT TTpRTF(tfiffT ) 

MINISTRY OF URBAN AFFAIRS AND EMPLOYMENT 
(Directorate of Estates) 

New Delhi, the 8th December, 1995 

S.O. 3310.—In pursuance of Clause (b) of SR-317-B-2 of 
the Allotment of Government Residences (General Pool in 
Delhi) Rules, 1963, the President hereby notifies that the 
Allotment year which has commenced on 1-1-94 will not 
end on 31st December, 1995 and allotments will continue 
to be made hs per the Applications already invited. 

[F. No. 12035/10/93-Pol.Il] 
MAHES11 ARORA, Dy. Director (Policy) 


faqT RFF-FT 

ffifffRft, 7 1995 

FT.TTf 3311-TTT^TFTF TTTFTTT (TTfiftlffT 
TrfUTTtFTl) trf^pFTJt, 197 1 (1971 FT40) RRT 
3 FT ZRT TTTU Tf-FTffl FT tfdlff FRffd, 

TRFTT ETHSTCr, fft TTTfTFT % FITR ( 1) R 

TprrfwtT TrfffFtfT ^r, Rt^-tr m*T Phtr, tt 

Pp TtPrfSTF RrpTFTTl |, «(RcT TTTFR % 

TRETf^fl TTpEFTfr % TFFRT TT F FlTT TfapTRF 

% RotTfif % Ptt ti'ttt ttPjtt^t % «cr ff PhjP(?t 

FTff k FT RTT Tpfffjff FT TTTm if-TRC tj^r FpTcT 
TTpTFT % FTTff ( 2 ) E <T fft R^T jWt R 
ffffffpFF: mi tPiy.- TiTFr t^t sRfji’iT n RR'farr 
FpTcT TTfTpTffff 3RT TFIRT F ITFTffn- RtRT tffPlFY^ 
FT TT»T F^SRT FT fdR FT FI 1 

■TFpTFT 

Ff'JFRT FT TTR sftT TT TVT FpTF F1YT3T T^T ’RpJFH 

(0 (2) ___ 

TTTft 3TFTHT, FT fF '[5 FTT- 
fffRT R | TTRRT TRTT RSlfaff 
f 3TRFI pFf TTtftR RTT 
fffffR 5TTT EfFT RT {cfRT 
RRT | ?YTt F> tfT . Fft . 

fTfFffRT, Pff. ^TTRT, TTL 
rIf Put : 200244 

TRFT RR^TT RR RTFr 
TfTdVnr F RFTRpTF 
Ptrtf r’ § I 

[R. 8/6/92-^. HR. (Tfr.^1.)] 
yJTF RRi, RRV RfFR 


#ft r'TRR TflT RfTRT 
RfRtJ FTRR RftJFlfT 

C 1 ' 

RRlqr RR TTR t RfTRTTRT 
ft. RT . PrfffRTJT 
fRRT TRTf TRT R^F, 
fRR : 206 2 44 


>,940 01/95—3 
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MINISTRY OF POWER 


New Delhi the 7th December, 1995 

S.O. 3311.—In exeriise of the powers confer¬ 
red by section 3 of the Public Primises (Eviction 
of Unauthorised Occupanto Act, 1971 (40 of 
1971) the Central Government hereby appoints 
the officer mentioned in column (1) of the 
table below, being an officer of the National 

TIME 


Thermal Power Corporation Limited, a Statutory 
authority and equivalent to the rank of a gazetted 
officer of the Government of India, to be an Estate 
officer for the purpose of the said Act who shall 
exercise the powers conferred and perform the 
dutVs imposed on Estate officer by or under the 
Act in respect of the categories of public pre¬ 
mises specified in the corresponding entry in 
column (2) of the said table. 

TABLE 


Name and designation of officer 
(1) 

Shri Moiz Uddiu Ahmad, 
Senior Law Officer, 

Auraiya Gos Power Project, 
P.O. Dibiyapur, 

District Etawah, 

Uttar Pradesh, 

Pin: 206244. 


(fRU-TR fifflpr) 
nf fTRfr, 1 4 fifiTiR, 19 9 5 

sR.srr. 3312 - *rhtr, thputot 

% urnrffihr mimi fr fry amr) firm, 1970 % 

Pm i o ( i ) % switch trim % mfnrrrlFr 

fmnnffT mur Tm % 

UfTa 80% if srfTK FmifiOlf ^ fATt nuaRTOTtrF 
mt tut fc Ft rr fit fiftEiFm fio/ft 

%■— 

1 . ^THTR f-TTT nffi-IR, bfim 

2. ttt rm rffijunfr utt, n>urr 

3. tt hrr fFj -frT ?tr, Htim (mi/df) 

4. bm Trfunfl nTT, trrgbt 

5 . m b m 5rftT nfr ?tr, sunk (rnf/ffi) 

6. "3H b^R Jjfnrprr 

7. -3T b^Rf mu firfmr i. 

[a. g -11 o l g/ i / 9 4-T[CT'<Tmr] 

PT.dl. nmi, (nammi) 

MINISTRY OF COMMUNICATION 
(Department of Telecommunications) 

New Delhi, the 14th November, 1995 

S.O. 331?.—Tn pursuance of rule 10(4) of the Official T nn- 
guape (Use for Official purposes of (lie Union) rule. 1976 the 
Central Government hereby notifies following offices of 
Gujarat Circle, in which SO ner cent employees have acquired 
working Knowledge of Hindi: 

1. Telecom. Distt. Manager, Godhra 

2, Sub-Divisional Officer Telegrpah. Godhra 


Categories of public premises 

— 

All premises owned or belonging to as free 
hold cr taken on lease by the National 
Thermal Power Corporation limited and 
and under the administrative control of its 
Auraiya Gas Power Project at P.O. Dibiva- 
pur, District Etawah, Uttar Pradesh, Pin: 
2006244. 

". [No. ffi6^2T'StCT)] 

RAMESH CHANDER, Under Secy. 


3. Sub-Divisional Officer Telegraph. Godhra (I/D) 

4. Sub-Divisional Officer Telegraph, Dliohod 

5. Sub-Divisional Officer Telegraph, Dhahod (I/D) 

6. Sub-Divisional Officer Telegraph, Loonawara 

7. Sub-Divisional Officer Telegraph, Deogarh Barja 

[No. E-l 1016/1 /94-OL1 
H. C. SHARMA, Dy. Director (OL) 

fit ‘RRff 28 ?TTKR, 1995 

TTATT. 3313-—TRYTU (rpT FT 

mfiffir srbWbi fi-p? rm’ifi) fim, 197 ^ ft firm 
10 ( 4 ) rn fi'vR u PTiiyfkffi 

Libel u i itfhT Sid vlfi'f V rfTfiV'Tncr fiTTuffifl, 
SO % if fifffiv TT-fTlf'MT [Aft EFT 

finr am hr fern t't tyKgru Ruff 

§ 

fiyRTT fifcf, SUJficTTlT 

1. T'ZFTR fya.T WEIIT, c (T ^|-qp 

2 . 77 *T5vf fiffiFRt (ifm), (jpfiy 

3. fiffi TpiU arffi .,lA t-PR, 

4 . ttt cm arfhqrrfr (ymr), ffiyrr 
s.'TT bm arfjffiuh yru mr 

[b. t- 1 1 0 16 / 1/9 4-7T7ffiT<TT] 
TubY Fifit, mM ppp (vn-FT) 
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New Delhi, the 23th November, 1995 

S.O, 3313.—In pursuance of rule 10(4) of the Official Lan¬ 
guage (Lie lur official purposes of the Union) rule, 1976 
me tcntrii! Government hereby notifies following of Gujarat 
Circle, tine 'Ministry of Communictaion where of more than 
30 i ;r emit. ■ ,r-_i. have acquired wording Knowledge of Hindi:' 

GUJARAf IELECOM. URCU-3, AHMED ABAC 

1. 1 ticco.n, Distt Manager, Palanpur 

2. Sub-Li.1 i :nal Officer (Phones), Palanpur 

/, Sub-D visional Officer Telegraph, Palanpur 

9. Sub-Divisional Officer (Phones), Deesa 

S. Sub-Divisional Officer Telegraph, Deesa. 

[No. E-11Q16/1 /94-OL1 
H. C SHARMA, Dy. Director (OL) 


SPT B3NT4 

F,W, 2 3 4W, 1905 

uTT.arr. 3314 .—’fra'iFT-a TT4T5 ilfaFPCl, 1947 
( 1947 cr 14) TT EflTT 17 ffi aBJITOT *T, 4TCTT 
B I < ®ff sfl fttl ®ft IPimKipf % tERS 
rjvf'iT 'uriingT 7, .‘ '-i 1 "t. 4-[S'U" if i -1 (''T-c rt i-ej li - i -iT fd<tt4 
ij 4^14 eRffiTT sirauffiffi 3jfa-if,Ttrr, % 'net? 

ffi't '-rcfl 7ft qrjtr btw: tt 21 - 11-95 

44 TTffiT I'-dlT TV I 

[4. 12012/120/86-«V-2 («ft)] 

7.T4T sTET, f'PF SlfOTrfr 

MINISTRY OR LABOUR 

New Delhi, tho 23rd November, 1995 

SO. 3314.--In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 194/), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Chandigarh as shown in the Anncxure 
in the industrial dispute between the employers in relation 
to the management of B.B.M.B. arid their wcikmen. which 
was ir.ee ved by the Central Government on 21-11-95. 

[No. L-12012/I20/86-D.11 (B)] 
RAJA LAL, Desk Officer 

ANNEXURE 

rN THE COURT OP SHRI S. R, BANSAL, PRESIDING 
OFFICER INDUSTRIAL TRIBUNAL-CUM LABOUR 
COURT (CENTRAL) CHANDIGARH 
Case No. X. D. 9/89 

Shrj Jugal Kishore Workman, 

V/S 

B.B.M.B. and Others Management. 

For the Workman—Shri R. K, Singh. 

For the Management—Shri C. L. Sarin. 

AWARD 

Dated, the 28th October, 1995 

The Central Government in exercise of powers conferred 
bv Sect'oi lOOAUiVrl) of the Industrial Disputes Act, 1947 
referred to this Tribunal the following dispute for adjudication 
vide its letter No. I.-12012/120/86-D.II (B) dated 16-1-89. 

“Whether the action of the management of BBMB. 
Nangal Township. Hvdrology cell in denying promo¬ 
tion of Shri Jugal Kishore, skilled labour, as dis¬ 
charge observer with effect from 22-1-81, is legal 
and iustlfied, If not, to what relief the concerned 
workman is entitled to and from what date V 


On receipt of the above referred to reference from the 
appropriate Government, Summons were issued to tile worK- 
muu anu the lccpontUnl Management. Botn the parties 
accordingly appearcu before tms Tribunal. lhe woikman 
suonuued nis statement of claims and the Management tiled 
their wiiiten statement, lhe workman also hied Uie Jejoinder 
to Uic wiineii statement and reiterated the position as contained 
in Inc claim statement. 

The woikman nssetted in tne chiim statement that ho 
was uppomted as skilled labourer by the respondent manage¬ 
ment on 24-6-7/. He further staled that his work has 
linoughout been satisfactory and there has been no adverse 
entry in his service record. He further submitted that he 
approached the respondent management for giving him 
prsmotion ns discharge observer on the basis of his long 
experience and -*31110nty-ciim-mcrit. He indicated that he 
was not promoted as such because the Director, Regulation 
under whom he was working, was not favouiably inclined 
towards him. So much so that he also even alleged enmity 
of the Director, Regulation and the Executive Engineer with 
him. The respondent Management, in any case, denied the 
allegations of mulaflde as brought out by the workman In 
the claim statement slaing that he was not eligible for promo¬ 
tion and that even no junior to him was promoted to the 
higher post. 

With a view to adjudicate upon the issue as referred to 
this Tribunal by the appropriate Government, both the parties 
were afforded opportunity to lead their respective evidence. 
While the workman Shri Jugal Kishore tendered his affidavit 
Ex. W-l, the Management tendered the affidavit Ex. M-l ot 
Shri Jarnail Singh, Junior Engineer of Hydrology Division, 
BBMB, Nangal Township. Both the deponents, who ten¬ 
dered their affidavits were produced in the witness box for 
cross examination by the opposite parly, t he workman also 
tendered documents Ex, W-2 to W-40 and likewise the res¬ 
pondent management relief upon the documents Ex. M-2 to 
M-4. 

1 have heard the representatives of both the parties and 
have also gono through the record carefully. In his deposi¬ 
tion, the workman deposed that the management has not 
framed any policy for promotion and that they have been 
hiring workmen from outside against higher posts. He further 
deposed that he has been asking for promotion to the post of 
Discharge observer mid made various representations in this 
regard to the respondent Management. He further deposed 
that instead of promoting him, the Management recruited 
one Shri Manga] Nath from the back door vv.e.f. 22-1-1981 
and, tints, ignored his lights, The respondent management, 
however, in the deposition of Shri Jarnail Singh asserted that 
the workman was not eligible for promotion as gasue reader, 
as he was low in the seniority and that no person junior 
to him had been promoted, it was also asserted that the 
workman was not at all eligible for promotion to tho post 
of discharge observer and otherwise also he was not lhe 
senior most person for being considered for the said post. 
The workman in his cross-examination has categorically 
admitted that he is not the senior most official in his cate¬ 
gory, which means that there were other persons senior to 
him in tho seniority list. As per settled law, no one can 
claim promotion us n matter of light. The law only recog¬ 
nises a right for consideration and for that also, one has 
to prove that there exists a vacancy and that he is eligible 
for being considered for that particular post, In this case, 
incidentally, the workman has not been able to prove h : s 
right to the post on which he is claiming promotion. He 
has categorically admitted that he is not the senior most 
person in the seniority list and that no junior to him has been 
promoted as Discharge observer. In the absence of any of 
ids Juniors having been promoted, he cannot establish his 
claim for promotion to the post in question. There is nothing 
in documents Ex. W-2 to W-40 to prove his contention. 

In the situation, there is no illegality in the action of the 
respondent management in denying promotion to the work¬ 
man as discharge observer w,c f. the date as indicated ; n 
-'refr-/-,n-a tnr>de hv the appropriate Government. The 
reference shall stand answered against the woikman accord¬ 
ingly. 

Chandigarh, 

Dated : 28-10-1995. 

Camp Bhatinda 


5 R BANSAL, I'resldmg Officer 
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’T'sf fosft, 23 TOR, 1995 
=PT.5HT. 3315 .—SlWlfw fanT srfEfTffTOr 1947 

(1947 14 ) am 17 % aFpruff if, 

TURK t, fft. tR. %5ITOacR % TO3 fTOfTWf 
aflr apr^y t sfteftfrofi 

faros ^ %^Pr tor artwtfw srftmror sjwjt 
% mcimr sr sttoPto Wt % aft %rjffa fnronr to 
21-1 1-1995 TO TOR gTO ro I 

[y. qy.-22012/l49/94-3n^arn:. (tfr-II)] 
Tran t^M, stt arffemnTt 

New Delhi, the 23rd November, 1995 

S.O. 3315.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Anncxure in 
the Industrial dispute between the employers in relation to the 
management of S.E.C. Ltd. and their workmen, which was 
received by the Central Government on 21-11-1995. 

(No. L-22012/149/94-1R (C-ll)] 

RAJA LAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI 
BUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(R) (1531/1994 

BETWEEN 

Shri Surajmal, represented through the President, Madhya 
Pradesh Krantikari Khadan Mazdoor Union (UTIJC) 
P.O. Sonawani Colliery, District Surguja (MP). 

AND 

The Sub-Area Manager, Duman Hill Colliery of SECT. 
P.O. Sonawani Colliery, District Surguja (MP). 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

For workman—None. 

For Management—Shri Mukhyopadhya. 

INDUSTRY : Coal Mine DISTRICT' : Surguja (MP) 

AWARD 

Dated, the 30th October, 1995 

This is a reference made by tire the Central Government 
Ministry of Labour, vide its Notification No L-22012/149/ 
94-IR (Coal-II) dated 12-9-1994, for adiudicntion of the 
following industrial dispute : 

SCHEDULE 

“Whether the action of the Sub-Area Manager, Duman 
Hill Colliery of Chirimiri Area of South Eastern 
Coalfields Ltd. in superseding Sri Surajmal, S/o 
Dhurarn, Elect, Fitter Grade TV by his juniors is 
legal and justified 7 To what relief the workman 
is entitled to ?" 

2. Inspite of repeated notices to the workman, the work¬ 
man has neither appeared nor filed the statement of claim. 
Management has prayed that no dispute award be passed. 

3. In the aforesaid circumstances and the fact that the 
workman Is not appearing nor filing the statement of claim, 
no dispute award is hereby passed. No order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 


TO. TO, 3316 .—TOOlfaT faTOT arfafaTOT, 

1947 ( 1947 TO 14) ^ OTTO 17 % TOJfTOT Jr, 
Rmfm yuFTT srfsft yy yr % sttoucR % fara faTOTOTO 
afk st# ih'4+iTT wr Jr fafoz sfi fiftiffi 

fTOR Jr %fafa TOTOT sfftfrfTOfi 3lfsTOTOr, TOftR % 
rtte' tfit xnprfvrar TOiffa tor 

2 i-i 1-95 roro pT to i 

[y. TOT-420 12 / 45/86 fr-II(*fr)] 

TRI TOT, m SrfiTTOTXt 

New Delhi, the 23rd November, 1995 

S.O. 3316.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the CenLral Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Chandigarh as shown in the Annexme 
in the industrial dispute between the employers in relation 
to the management of B.B.M.B. and their workmen, which 
was received by the Central Government on 21*11-1995. 

[No. L-42012/45/86-D.JI (B)] 
RAJA LAL, Desk Officer 

ANNEX! IRE 

IN THE COURT OF SHRI S. R. BANSAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDIGARH 
Case No. I. D. 86/98 

Shri Gian Singh Workman. 

Vs. 

Bhakra Beas Management Board Management. 

For the Workman—Shri R. K. Singh. 

For the Management—Shri C. L. Sarin. 

AWARD 

Dated, the 28th October, 1995 

The Central Government, in exercise of powers conferred 
by Section 10(2) (a)(1)(d) of the Industrial Disputes Act, 
1947 (hereinafter referred to as the Act) referred the follow¬ 
ing dispute vide its letter No. L-420I2/45/86-D.II (B) dated 
5-5-89 for adjudication to this Tribunal: 

"Whether the action of the management of Bhakra Beas 
Management Board (Power Wing) is justified and 
in order terminating the services of Shri Gian Singh 
son of Shri Kalnr Ram w.e.f. 15-8-85 ? If not, 
to what relief the concerned workman is entitled 
to ?" 

Don receipt of the raid reference from the Central Govern¬ 
ment notice was set to the parties by my predecessor and 
on appearance, tire workman submitted his claim petition 
to which the management filed the written statement. The 
workman also filed rejoinder to the written statement ar filed 
by the respondent management. 

The claimant in his claim petition asserted that he was 
employed as skilled majdoor w.e.f. 1-9-34 and thereafter 
he continued working with the respondent management during 
different durations under various heads. He further asserted 
that he had completed 240 days and the respondent manage¬ 
ment terminated his services without complying with provisions 
of the Act and without payment of reouislte compensation. 
The respondent management, however, tried to show that the 
workman had not continuously worked for 240 clays in calen¬ 
der year. 

T heard representatives of both the parties and also 
gone through (ho record carefully. The workman tendered 
in his evidence Ex. W-l In the form of his affidavit, In his 
affidavit, he deposed that he had worked with the respondent 
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management for more than 240 days and that the manage¬ 
ment was having workers more than 300 and was thus, re¬ 
quired to comply with the provisions of Section 25 (N) of 
the Act before terminating his services. Ihc respondent 
management through the affidavit of Shrt T. S. Randhuwa 
Ex. M-l, howeter, deposed that the workman worked on 
daily wage basis for less than 240 days on three different 
occasions and his services were terminated by giving liiin 
10 days notice. Both the tenders of affidavits were allowed 
to be cross-examined by the opposite parties. 

The persual of record reveals that the workman had 
also earlier filed a civil writ petition in Hobble Pb. and Hry. 
High Court, a copy of judgement ot which is available as 
Ex. W-2. The perusal of this judgement reveals that the 
Hon’ble High Court vide order dated 24-1-89 had dhected 
the management to determine the actual period for which 
the workman worked with the respondent management and 
with a view to see whether he had worked for a period of 
240 days, the date or termination of services, which is com¬ 
plained of, be kept in view and after doing so, it should 
go backward to a period of 12 months just precedings that 
date for ascertaining whether within these 12 months the 
workman had worked for a period of 240 days. 

Obviously, the Hobble High Couit has given these guide¬ 
lines in the judgement dated 24-1-1989, which have to be 
kept into view for determining the actual days of working 
in this case, The perusal of written statement shows that 
tbo workman worked for various days during the period given 
as under :— 


TT. an. 33 17.—-frarr-T^ CRT? iTt%PikpT, 194 7 
( 1947 ffiT 14) ^ tfKT 17 % TYRT 4 TKfffTHaTT 
KHj; lit 0,T. 37 X WffiTvT % /TTIT f'VhHTui HIT 
pTHmlCf «ilw, SITTtl if frilTWI rij'riif'Tv f'-HlTT *f 
thick arKiiffi-ffi xfoATT, 3,-1 ,-jt : iT 
ffit srcrPiRT w"l it, ttt T'-iTm jtt+h tt 31 - 11-95 

'Ll TFT | T1 S 'TT I 

[4 . ITT .-- 21012 / 73/37 sft-III (Tt) ] 
THft HPT, SFff TTKT'd 

Hew Delhi, the 23rd November, 1995 

S.O. 3317.—In pursuance of Section 17 of lhe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of W.C. Ltd. and their workmen, which 
was received by the Central Government on 21-1 1-1995. 

[No, L-21012/73/87 D.ITI (B)j 
RAJA LAI., Desk Officer 

ANNEXURE 


Period Days 


6-9-84 

to 

30-9-84 

25 

15-10-84 

to 

28-2-85 

137 

9-3-85 

to 

31-3-85 

03 

10-5-85 

to 

23-5-85 

14 

to 

UJ 

Oi 

oc 

CO 

to 

30-6-85 

39 

4-7-85 

to 

17-8-85 

45 


The duration as given above, thus, clearly reveals that the 
workman had worked for more than 240 days during the 12 
preceding months from the date of his termination and as 
interpreted by the Hon’ble High Court In their judgement 
dated 24-1-89 his termination in the matter as shown by 
the workman w.c.f. 18-8-85 was not legally justified, as the 
same was ordered by the respondent management without 
complying with requisite provisions of the Act. 


The perusal of document M-6 reveals that the manage¬ 
ment had ottered reinstatement to the workman with conti¬ 
nuity of service, but without back wages before the Asstt, 
Labour Commissioner, Jammu and the said Asstt. Labour 
Commissioner had made a record of this fact in his report 
dated 28-5-86. This report also shows that the authorised 
representative of the workman was not, somo how, agreeable 
to this settlement and the reconciliation proceeding, thus, 
ended into a failure. This document in a way shows that the 
respondent management was willing to reinstate the work¬ 
man in 1986, but the workman himself did not avail of the 
offer. Keeping this fact in view, in view of the findings on 
the dispute as above, I accordingly older reinstatement of the 
workman with continuity of service, but the workman will be 
entitled to back wages from the date of termination till 
May, 1986 only, as the management had offered him reinstate¬ 
ment in Mav, 1986 and the workman himself did not nvaiJ 
of the said gesture of the management. Resultnntlv, the 
workman shall not be entitled to anv back wares for the 
period from 1-6-86 onward. The reference shall stand 
answered accordingly. 

CHANDIGARH, 

Camp Bhatinda, 

Dated : 28-J0-1995. 


5, R, BANSAT. Presiding Officer 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUM-LAEOUR COURT, JABALPUR (MP) 

Case Ref. No. CGIT/LC(Ri (2281/1987 

BETWEEN 

Shri B. C. Chakravarty, represented through the Secretary, 
R.K.K.M.S. (INTUC), P.O. Chendometta, District 
Chhindwara (MP). 


AND 

The Chief General Manager, W.C.L, Pencil Area, P.O. 
Parasia, District Chhindwara IMP). 

PRESIDED IN : 

By Shri Arvind Kumar Awasihv. 

APPEARANCES : 

For Workman—Shri S, K. Rao, Advocate. 

For Management— Shri R. Menon, Advocate. 


INDUSTRY . Coal Mines. DISTRICT : Chhindwara (MP). 

AWARD 

Dated, the 31st September, 1995 

This is a reference made by (he Central Government, 
Ministry of Labour, vide its Notification No L-21C12/73/ 
r 7 ti ^ ( . B * dated 20-10-1987, for adjudication of the 
following industrial dispute :_ 

SCHEDULE 

"Whether the action of the management of WCL, Pench 
Area, Parasia, Distt. Chhindwara in awarding punish¬ 
ment of suspension for 3 years, 3 days and deduct¬ 
ing Rs, 36,434.31 P. from the wages’of shri B C. 
Chakravarty, CJcrk Gr. 1 of G. M Office WfL 
Pench Area, Parasia is justified 7 17 not, what 
relief is the workman entitled to ?" 

R 2 r A rnlr td f i Cts of th ? are ,lldt th " workman, Shri 

CUrk Or T r T r C V i Was j n,t,l - ny »P!K’inted on the post of 

Clerk Gr. I in Sales and Accounts Section at the office of 
ibe Oeneral Manager at Parasia. It is al-m rK In dispute 
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(hat Slid B. C. Chakravarty was cnUlisted with the job of 
icceiving drafts from the customers and required to scud 
ihe drurts to the Company’s Headquarters at Nagpur. It 
is also common ground tuat show cause notice dated 9-4-r963 
was issued to tne workman alleging that the Bank Draft 
No, 7j(Jco9 dated 9-3-19S3 and Draft No. 011674 dated 
25-3-19113 vrere received by the workman and tiiese drain 
were no. sent to tne Headquarters at Nagpur; that the 
departmental enquiry was conducted against the woikman 
and on ihe basis of the findings dated 29-10-1986 of the 
Enquiry Oliicer, the punishment of suspension from 27-4-33 
to 30-4-36 and recovery of the amount of Rs. 36,134.31 P. 
was ordered by the management. 

3. the case of the workman is that on the false allegation 
fur misusing the demand drafts charge sheet was issued 
against the workman; that during the departmental enquiry 
the workman raised objection that as the criminal case was 
pending against him, the proceedings in the depunmental 
enquiry should be stayed; that the L).E. was not stayed and 
as such the workman was not in a position to pioperly dis¬ 
closed his defence ifs it is clear that the defence wall he 
seized in his criminal case. 'Hie workman has further alleged 
that the finding of the Enquiry Olhecr is p.ervtiso mid that 
the management has illegally imposed the punishment of 
recovery of the amount of its. 36,434 31 from his salary 
which is not according to law. 


of the learned Enquiry Officer holding tho workman gulily 
of the misconduct of the charges is just and proper, issue 
Wo. 3 is answered in favour of ilie management. 

8 , Issue No. 4.-—ft is distressing and highly objectlone, ole 
mat me Disciplinary Authority has shown Ihe un¬ 
called lor sympathy to ihe workman in awarding 
iiie pirn.-hEient of deduction of Rs, 36,434.31 P. from 
the wages of the workman, in case of such glaring Iheft, 
fi.iegiy uni enucTwlemont the exireme penalLy of dismissal 
fiom service was Ihe one only the punishment. The action 
of tho management in awarding the disproportionately light 
punishment to the workman tequiTcs strong censor and to 
check the reoccurrence of such misuse of power by the 
authorities imposing the punishment, it is necessary that 
the matter be reported to the higher authoi itiss for informa¬ 
tion and proper action against the delinquent authorities. 
Issue No. 4 is answered in favour of the management. 

9. Issue No. 5.-—Reference is smsweied in favour of the 
management. The punishment awaided by the manager,tent 
is not in proportionate to the proved misconduct and as 
such copy of the Award be sent to (he C.M.D., Western 
Coalfields l.td. Nagpur for trlUr> ; ; action ns per afciesaid 
observation. Parties to bear their own costs. 

ARVIND KUMAR AWASHIV. Presiding Officer 


4 The case of the management is that the woikman dis¬ 
honestly discharged his duty by not despatching the demand 
diafts to the Company Headquarters at Nagpur and the 
workman acted malafklely by selling the said bank drafts 
to the various customers in order to lift the coal on the 
alleged bank drafts; that the workman caused loss of Rs. 
’36,434.31 to tho Company und the FIR was lodged against 
tho workman in the police for the alleged embezzlement. The 
management has pleaded that the woi krnan has fully parti¬ 
cipated in the domestic enquiry and also availed the oppor¬ 
tunity to examine the witnesses of the management; that 
the findings of the Enquiry Officer ate in accordance wilh 
the evidence on record and looking to the seriousness of 
the misconduct, the management has already taken lenient 
view in imposing the impugned punishment. 

5. Following are the issues in the case : 

ISSUES 

1. Whether the enquiry is proper and legal ? 

2. Whether the management is entitled to lead evidence 
before this Tribunal ? 

3. Whether the charges of misconduct ate proved on 
the facts of the case ? 

4. Whether the punishment awarded is proper and 
legal ? 

5. Relief and costs ? 

6 . Issue No. 1 and 2.-—It is held vide order dated 25-5-1995 
that the departmental enquiry was proper and legal. Issue 
No. 1 and 2 are answered in favour of the management. 

7. Issue No. 3.—During tho enquiry management has pio- 
duccd the Despatch Register by which ihe aPegcd dr.ifls were 
tec kveu by lire workman. Another Register produced by 
ini lmtiiagonient is Dratis Staleineiit which was 
despatched to Nagpur. The third Register was return of 
Demand Drafts Register which was subsequently sent by 
the concerned clerk to the hales Department after making 
necessary entries. From the perusal of Despatch Register 
and Return Demand Drafts Register, it is clear that the 
woikman, fihti B. C. Chakravarty, has not sent the demand 
drafts detailed in Annexurc A and B to his Headquarter* 
at Nagpur; that the false, entry was m ’de by the workman, 
Shri Chakravarty, to show that these bank drafts were 
returned to Sales Section. The workmen in order to satisfy 
his co-c’crk that all tho bank d alts were sent either to 
Nagpur or by way of return to Sales Section, has forged the 
signatures of clerk in Sales Section by name Shri Biijcsh 
Khare. Registers filed during the dorreslic entmirv and the 
witnesses examined in the enquiry fully proved that the 
workman was guilty of the misconduct of misusing the bank 
drrfH and fm-vice the registets in order’ to prepare false 
e^dsr.ee -s: despaeli of the oilcred ‘--sr.k JrcrD Findings 
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New Delhi, the 23rd November, 1995 

SO. 3318,--In pursuance of Section 17 of Ihe Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes (he award ot Ihe Central Government 
Industrial Tribunal Jabalpur in shown in the Annexurc in 
ihe industrial cksnute between the employers in relation to 
the management of W. C. Ltd. and their workmen, which 
was received by the Central Government on the 21-11-95. 

[No. I.-22012/264/92-IR C-II] 
RAJA LAE. Desk Officer 

ANNLXURE 

;.N THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LAPOLIR ( CURT, JABALPUR (MP). 
CASE NO, CGIT/LCtR)(85)/l993 
BETWEEN 

The Prc'idenl, I’.nshtriya Koyla Khadan Mazdoor Sangh 
(INTUCT, W.C.L. Hc'-dauarler Branch, Coal Estate, 
Civil Lines, Nagpur (MS). 

AND 

The ClinitT'an-eum-alanagins Director, Western coal¬ 
fields Ltd., Coal Estate Civil Lines, Nagpur (MS). 

PRESIDED IN : By Shri Aiviud Kumar Avvasthy. 

■\PPEARANCFS : 

For Union ; None. 

For Managemei : Shri A. K. Shasi, Advocate. 
INDUSTRY Coc.i Mines DISTRICT ' Nagpui (MS) 
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AWARD 

Dated : October 18, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-22012/264/ 
92-IRfC.ID D >ted 30-12-1992, for adjudication of 'he fol¬ 
lowing industrial dispute : 

SCHEDULE 

"■Whether die action of the management of W.C. Lid., 
Hctirttpiarter", Nagnur, in issuing a notice on 
14-2-1 997 proposing a change in working hours 
under Sections-A of the I.D. Act read with Rules 34 
of ID. ( Central) Rules during the operation of 
conciiat'on se’tlement dated 06-12-1987 is legal and 
justified ? If not. to what relief the telecom work¬ 
men of the W.C. ltd. Headquarters, Nagpur, are. 
entitled to ?'* 

2 . Un'‘on has neither nnncarrd in the ease nor the state¬ 
ment of claim "'as filed by t'-e Union. Management Tins 
nnneared ort several hcirinus. Management has also not 
filed the statement of claim. 

3. Management Ins proved that no dispute award be 
passed.. Tn view rf the aforesaid circumstances and the fad 
that the Union has is not anpearmj and filing the statement 
of claim, no dispute award is hereby passed. Parties to bear 
their own costs. 

ARVIND RUM ATI AWASTHV. presiding C"ficer 


Rf fcrft, 2 3 GTRT, 109 5 
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New Delhi, the 23rd November, 1995 

■SO. 7319.—In pursuance of Section 17 of tho Industiiul 
Disnutcj. Act. 1947 (14 of 19171, the Central Government 
hereby r-fi the award of the Centred Government In¬ 

die-trial Tribunal, Jrbalpiir ns sho rn in the Annevprp in ihe 
indnstrml dispute twoen the employer 0 In relation to the 
manngem mt of W.C. i'd. and their workmen, which was 
received by the Ten pal Government on 71 - 11 - 96 . 

EMo. I.-22012/61 /92-IR C-ITJ 
R.A.1A 1 AL Desk Officer 

ANNEXURF. 

IN THE CFNIRAf. GOVERNMENT INDUSTRIAL 
TRTBUNAL-CUM-LATOUR GOURT, JABALPUR (MP 1 
CASE REE. NO. UGIT.T CtRJtT 851/1992 

BETWEEN 

Shri Gnnnno!?.' S[o Nanda Jawnlkar, represented through 
the G-rwral .Sccrypry. Lai Jhanda Coal Mines 
TJfzdof' L T n;on. P.O, Damn a. District Chhinrfivara 
HUP). 

AND 

The General Manager, W.C.L. Kanban Area. P. O. 
DunyanE'. District Chhindwnra fMPL 


PRESIDED IN : By Sliri A. wind Kumar Awasthy. 

APPEARANCES : 

Eor Workman : Shri D. N. Tripathi. 

Lor Mv,ru'.g.‘mcnt : Shn A. K. Shasi. Advocate. 
INDUSTRY : Coal Mines DISTRICT : ChVndwara (MP) 
AWARD 

Dated : October 12, 1995 

This is a reference made by the Central Government, Min¬ 
istry of Labour, vide its Notification No. L-22012/61 /92-IR 
(C M) Dated 8-9-1997, for adjudication of the following in¬ 
dustrial dispute 

SCHEDULE 

"Whether the action of the management of General 
Manager, Kanban Area. W.C. f.td., PO : Dungaria, 
Histt. Chhindwara (M.P 1 in rot Promoting freituia- 
r'shiv Shri Gannoolni S r n Nanda Tawtilkar, General 
Mazdoor of Da-mia CoHiery of W.C, Ltd., Knnhan 
Area, PO : Dnmua Tah : Junnardco, District 
Ohh'nd'vara {M P.) rn the nqst of Clerk Grade III 
is instiled a if not, to what relief the workman is 
entitled to ?" 

.7. The case of the Union is that the workman. Shri Gan- 
ponlfd was initirl'v appointed as a Wanon I oader In Hirdyft- 
mrh S'd'nn of VV C. L<d. mi 1974 and thereafter he was 
f-nmferred to! nam"" Col'ierv v’de Ord"r dNed 19-19-1984, 
t 'nbsennr"it!i». the redo >n ."r nos'ed for tlw work of Band 
Saw Mtll of Darrna Co'liery to work as a General Mnzdooi 
and he was pnid Ihe'v-ticcs of Cat. I of time rated workman 
or wort:. The cate o F the Union further is that the Statutoiy 
t'C'prds for attendance under the provisions of Mines Act, 
196 '' god the Wage sheets are showing that the workman 
wo-t-'rip in Datum Coliirrv was pn’d the wages of time 
ratej workman in Cat. I for n'ili,inEon of his services of 
tip'e ret'ed workiwn. On the item's of vnrmtion and discrimi¬ 
nation p'-rU by the mmvmcment of Knnhan Area in selec¬ 
tion tost o r C'eri- Gr. HI, the workman concerned has his 
existing ri-br 'o bn promoted on ihc cost of Clerk in Gr. ITT 
v ef. 15-I-S2, Th” workman has further right to achieve 
ihe imoi-rdr’Po'i equal to *ho : e workmen who had been pro- 
•n->trd t.v Hie imiacr-n’cnt on the basis of nick and choose 
io-'tiod <0 overlook the niLcirles and subsequently the work¬ 
men we •“ r "oe-o 1 *'d f fi < >rk in Gr. T. The Union lias 
•ynw! |b 'f m ord >r bn peered 1 tb-'t the net : on of the raan- 
rwm' n* pot nromct'rg the workman in Clerk Gr. Ill is 
- 0 i tpsi’T'd c’d 'h<* "’o r ' rcn-i is nnt : i'*d for ptomot’on and 
ipyrrivtcii to bn irr'i'r with d'Ccrenc' - of wages v;.e.f. 

15- !-L°82. 

n 9h r ; r> ni Tritv'hy. the renresrrttn'ive of the work- 
tu"'i ptVg'Nl 'hat Ibr wnrkm''n is not interested in pursuing 
of the nm-des is to pass a roi d'spute 
cw'rd. Gon'equent'y, ro dispute award is passed. No o r dc.r 
.is to costs, 

ARVTND KU6JAR AWASTHY, Presiding Officer 


T# fWr, 2 3 60^. 199 5 

W.W. 3320,—f^lET 
1947 ( 1947 !R 14) ^ T.TFT 17 % TtRET 11 ! % 
% 73 jtr Trnfrr rrr r. f. ffV. Tr^, % % fUTTI 

frpjjaf%f aftr % EfR- ir 

afVTfriw fTRR- Jr %7sfEr GW silviiiTETr tEfUTTCT, 
ti TWTT %T wrfw TNcft ~r tjfj RTtri'*' 
%t21 dVTTT, 1995 %t srTTT ?WT I 

|>T n;H',_o20i2/i4.5/p2-5nf:.5 T TT. 

TT™7 7 T!V T , *"*9 l.rfi'TBTi'/Y 
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New Delhi, the 23rd November, 1995 


New Delhi, the* 23rd November, 1995 


S.O. 3320.— !n pursuance of Section 17 of the Industrial 
Disputes Act, 1017 (14 of 1947), the Central Government 
hereby publisher the aware’ of the Centra] Government Jn- 
dtrU’iul Ti ihinud, rahalpur us shown in the Annrxure in the 
itidusnial dispute between the employers in relation to the 
management of SI C. Ltd. and their workmen, which was 
received' by the Central Government on 21-11-95. 

[No. L-22012/145 /92-1R C Til 
RAJA T.AT-, Desk Officer 
ANNEXURF, 


S.O. 3321.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
b/Uhy publishes the award of the Central Government In- 
dustria! Tribunal Jabalpur as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of S.E.C. Ltd. and their workmen, which was 
received by the Centra) Government on the 21-11-95. 

[No. I.-22012/166/93-IR C-IT] 
RAJA LAT., Desk Officer 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-I ABOUR COURT, JABALPUR (MP) 

CASE REF. NO. CGITA-C(R)(218)/1992 

BETWEEN 

Shri Mohd. Aziz Bux S/u Sri Rahim Bux, Ex-Cat, I 
MaMoor. P.0, Korea Colliery, District Surguja 
(MP). 

AND 

The Dy. General Manager /Sub-Area Manager, Chirimiri 
Colliery of S.E.C.L., P.O. Chirimiri Colliery, Dis¬ 
trict Surguja (MP). 

PRESIDED IN : By Shri Arv'nd Kumar Awasthy. 
APPEARANCES : 

For Workman : None, 

For Management : Shri V K. Shnsi. Advocate. 
INDUSTRY : Coal Mines DISTRICT : Surguja (MP) 

AWARD 

Dated '• October 10. 1995 

This is a reference made bv the Central Government. 
Mixririry of T nbo'w. vide its Notification No. L-22012/145/ 
92-IP,(ClV) Dated' 22-10-1992, for adjudication of the fol¬ 
lowing industrial dispute :— 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (MP) 

CASE REE. NO. CGIT/LC(R)(188)/1993 

BETWEEN 

S/Shri P. C. Sharma. Asstt. Store Keeper & others re¬ 
presented through the President, Bhnrriya Khadim 
Mazdoor Sangh (MP), Branch Office, Quarter no. 
M/237, Urja Nagar, P.O. SFCL, Gevra Project, Dis¬ 
trict Bilaspur (MP) and Area Secretary, S.K.M.S. 
(ATTUC), Union Office M|162, Urja Nagar, SECL. 
Gevra Project, District Bilaspur (MP). 

AND 

The Dy. General Manager, S.E.C.L., Gevra Project, Post 
Office Gevra Project, District Bilaspur (MP). 

PRESIDED IN : p.v Shri Arvind Kumar Awasthv 

APPEARANCES : 


SCHEDULE 

“'Whether the action of the Dv. General Manager. 
Chirimiri Colliery of S.F..C. Ltd., PO : Chirimiri 
Offi-Vrv. TVstt. Pnrguia, in terminating the services 
of Shri Mohd. Aziz Box S/o Sri Rahim Bux. Max- 
door Gat. I ”, r .e.f. 16-4-91 j s legal and justified 7 
Tf noL what relief tin workman is entitled to 7” 

2. Tito workman has neither annealed in the case nor 

statement of claim was filed bv him. Management has ap¬ 
peared on several bearings, but the management has also 
not firid tV of claim. 

3, Management has rraved that no dispute award be pas- 
red. Tn v : »w of the Dpt that the veykmnn has not neither 
fed the sh’t.’r'tmf of rln'ro rot put his appearance, it is 
dear that the woikmre 1° not interested in nurturing (he 
cat-e. No di"pute award is hereby passed. No order as to 
costs. 

ARYTND KUMAR AWASTI-IY, Presiding Officer 
2 3 TTRT, 1995 

ffiT.m. 3.321 3 tW*TT TTfSlfpET,- 1947 

(1947 m u) sm 17 ^ sr^*rmr *r 
tU TIT Tfr. rrsT. % ipELTriH % fridlrirffif 
3llt HTT'er ir AVtfTT 

fxTTPT T ’TTffiP' ?f^ftPlffi LTftJ’TUNT, NdvtqT % 

TO RTt trdnfspT ^ tETE. YI 

? { RWU 1 9 9 5 fTTT ^TT I 

. ri^-„220 1 2/l 66/93-5TT^ .TTF . (ift-II)] 
Trjfr 


For WorkmenlUnion.—Shri S. Paul, Advocate. 

For Management.—Shri A. K. Shnsi, Advocate. 
INDUSTRY : Coal Mines DISTRICT 1 B'lnspur (MP> 
AWARD 

Dated : October 30, 1995 

k-* . 

This is a reference made by the Cen’rat Government, 
Ministry of l abour, vide, its Notification No. L-22012/166/93- 
1R. C.II dated 13th September, 1993, for adjudication of the 
following Industrial dispute :—• 

THE SCHEDULE 

“Whether (he action of the management of Gevra Pro¬ 
ject of South Eastern Coalfields Ltd., justified in 
alloting “B" Type Quarter to S|Shri P. C- Sharma, 
Asstt. S ore Keeper and others and denying the 
same to senior Clerks working in Group “C'\ 

ff not to what relief the clerical staff (Group C) arc 
entitled to”. 

2. Parries have filed the Memorandum of Settlement. 
Both the Unions have agreed to mutually settle the case 
and withdraw the reference. The Settlement is duly signed 
and verified by the parties. Consequently, in terms of the 
settlement, no dispute award is passed. Part.es 10 bear 
their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 



m : fliwr 2 3. 199s/qVr 2 , 1912 
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?Tf Pp^fV, 23 BHPP, 19 95 

TT.m. 3922 —A^'rf'TT faarp HfkrftHH, 

1947 (1947 w 14 ) ^ hpt 17 % *pfr?w 
ettfp the $. *ft. tr?T. % 5T^=tJ^ % 
f^rwd 3rk % sfK t 

afteitfw ftHP H HTTP, uftertfr'E HfOTpH, 
HHvPJC %TTP Bpt STWFTcT JfPift t, HT ipffa Tripp 
tpt 21' 1 1-9 5 TT HT^r pT HT I 

[*T. t»P.-22 012/l0 7/93-HTi.HP. (^ft-II)J 
7T5TT HTH , HfOTTT) 


New Delhi, the 23rd November. 1995 

S.O. 3322.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of S.E.C. Ltd. and their workmen, which 
was received bv the Central Government on 21-11-95. 

[No. L-22012/107/93-1R 111)1 

RAJA LAI., Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI¬ 
BUN AL-CUM-LAB OUR COURT, JABALPUR IMP) 

Case Ref. No. CG1T|LC(R)(130)|1993 1 
BETWEEN 

Shi i Vidya Sagar Singh represented through the Dy. 
General Secretary, National Colliery Workers 
Federation (NLO) P.O. Kotina Colliery, Dstrict 
STinhdol (MP). 

AND 

Tile General Manager, J&K Area of S.E.C.F. P.O. 
Jamuna Colliery, District Shahdol (MD. 

PRESIDED TN : By Shri Arvind Kumar Awasthy. 

APPEARANCES . 

For Workman.—None. 

For Management.—Shri MukhVopadhya. 

INDUSTRY ; Coal Mines DISTRICT ; Shahdol (MP) 

AWARD 

Dated : October 10, 1995 

This is a reference made by the Central Government, 
Ministry of Labour, vide its Notification No. L-220121107] 
93TR.(C-ir> Dated 28-6-1993, for adjudlcat'on of the follow¬ 
ing industrial dispute :— 

THE SCHEDULE 

"Whether the action of Sub-Area Manager, Kotina Sub- 
Area of Jamuna and Kotma Areas of SECL in 
penalising Sri V'dya Sagar Singh, clerk, Kotma 
Collierv vide order dated 29th September, 1989 is 
legal and justified 7 If not, to what relief the work¬ 
man is entitled to ?” 

2. The workman has neither appeared nor filed statement 
of claim in 1 pile of repeated notices. Management appeared 
on several hearings but the management has also not filed 
Its statement of claim. 

2940 C.I/95 -4 


3. Management has prayed that since the workman is 
not taking any interest in pursuing his case, no dispute award 

be passed. 

4. In the aforesa'd circumstances I have no alternative 
but to pass a no dispute award. No dispute award is hereby' 
pa ved. No order as to costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 

df 23 1995 

TT.HT. 3323.—3T)«ftfW TqrfferfvTqrTT, 1947 

( 1947 *FT 14) HTCT 17 % HPPH if %?jf)r?T 
prffp tpr. f. ift. tm. %R«pH[?p5r % f^Empjrr 
3fiT 4TE*ppf % sftr h^h ir Infer tgWrfw 
fefH Jr %*sftR HTTP, aftlflfe: HfHTTUT, HHtTlT % 
tht? Tt rmfer Tpft % tt %fer wr ^ 
21-11-95 Tf RTHT gHT HI I 

[H. H^.-22012/34/89-Snf. HP. (*ft-II)| 

TPTT HTT, tfriT 

New Delhi, the 23rd November, 1995 

S.O. 3323.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, lahnlpur as shown in the Annexure in the 
industrial dispute belwccn the employers in relation to the 
management of S.E.C I td. and their workman, which was 
received bv the Central Government on 21-11-95. 

INo. L-22012/34/89-lR(C-II)l 
RAJA LAL, Desk Officer 

ANNEXURE 

JN THE CENTRAL GOVERNMENT INDUSTRIAL TR1- 
BUNAI.-CUM-LABOUR COURT, JABALPUR (MP). 

Case Ref. No. CGlT|LC(RXm)|1989 

BETWEEN 

Shri Basanilal represented! through the General Secretary, 
M. P. Kovla Khadan Muzdoor Union (UTUC). 
Block No. 40, Qr. No. 4, Post Son a w an i, District 
Stirguja (MP)-497 557. ‘ 

AND 

The Dy, General Manager/Sub-Area Manager, Duman 
Hill Group of Mines, Post Sonawani Colliery, Dis¬ 
trict Surguja (MP). 

PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For workman,—-Shri S. K. Rao, Advocate. 

For Management.—Shri R. Menon, Advocate. 

INDUSTRY ; Coal Mines DISTRICT : Surguja (MP) 
AWARD 

Dated : 31-10-1995 

This is a reference made by the Central Government, Minis¬ 
try of Labour, vide its Notification No. L-22012(34)/89-lR 
(Coal-II) Dated 25th September, 1989, for adjudication at 
the following industrial dispute :— 

SCHEDULE 

"Whether the action of the Management of Duman Hill 
Colliery of SECL, PO Sonawani Colliery in termi¬ 
nating services of their workman Sri Baeantlal, Cat. 
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I Mazdoor is legal and justified 7 If not, to what 
relief the workman concerned is entitled 7” 

2. Admitted facts of the case arc that the workman, Basant 
Lai, was working as Cate. I Mazdoor in Duman Hill Group 
of Mines of S.E.C.L. It is also not in dispute that the 
departmental enquiry was held against the workman on the 
allegation of unauthorised absence and that he was dismiss¬ 
ed from service wiih effect from 4-2-1987, The workman 
has also admitted that he was absent continuously for more 
than five months from 13-6-SJ. 

3. The case of the .workman is that on 13-6-85 he received 
a message that his wife was seriously ill and he became 
mentally upset on hearing the bad news; that the workman 
is not literate and as such he left the place without giving 
information to the authority or making any application for 
leave to the management; that when the workman reached 
at his native place he found his wife serious and remained 
busy to provide her medical treatment and reported on du'y 
on 6-12-1985. The workman has alleged that Shri K. K. Rao, 
Enquiry Officer, has not provided h ; m the proper opportunity 
to defend the err. There is no evidence against the work¬ 
man to find him guilty and that the order of dismissal is 
unjust and improper, the workman has claimed reinstate¬ 
ment with back wages, 

4. The case of the management is that the workman was 

n habitual absentee and that he was repeatedly warned to 
improve, bis performance; that from 13-6-85 the workman 
remained conlinurnslv nb-ent and the workman particinnt-d 
in the dbmestic enquiry and accepted the charge lev-Ped 
against frm. Th- management has alleged that the finding 
of the Fnofi'rv Officer is in accordance with the evidence on 
record and the punishment is proportionate to the proved 
‘misconduct. 1 

■5, Following ? r e the issues in the case : 

ISSUES 

1. Whether the enquiry is proper and legal ? 

2. Whether the management is entitled to lead evi¬ 
dence before this Tribunal 7 

3. Whether the charges of misconduct are proved on 
the facts of the case 7 

4. Whether th~ punishment awarded is rroper and 
legal ? Tts effect 7 

5. Relief and costs 7 

6. Tssue No 1 & 7 : Shri K. K. Rao, Enquiry Officer, 
Assistant Colliery Marnprj, was examined to prove the 
faimo'-s of the enouiry. On the basis of the statement of 
Shri K. K, Rno. domestic enqmry, vide order dated 10 . 7.95 
was declared fair and proper. Issue No. 1 it 2 are answered 
in favour of the management, 

7. Issue No. 3, 4 & 5 : The workman has admitted in 
the domestic enquiry thnt be was absent without intimation 
or without annlrcai/on from 13-6-85, In para 8 of the 
statement of claim filed bv ’he workman. It Is admitted 
that the workman was :<h r ent without giving information 
and making leave application. The defence of the workman 
is that on T3fi-R< the workman received message that his 
wife was si f ’k seriously ard he became mentally unset and 
he left the nlncc without making the leave application. The 
defence of the workman ri nlar> that about 6 monlbs the 
workman remained m v'ffage for th* frewm-uR of fus wife. 

8. The workman has not e-ramined the Doctor or any 

witness in the domestic enquiry to urove the i’ln-sfi of b : s 
wife. The workmen has ;dso not' filed the prescription of 
the Doctor Qr the Dash Memos of the purchase of demiemes. 
The workman has not debased Ip bis statement of claim, 
-before th- Fprpurv Officer ffint from which disease his W ; fe 
was suffering. The wort-reap has rffio not ^disclosed ’he 
name of f Uc rmoai 1Tr ho m inform him about the 

illness of his wife. The explanation given bv Ibe workman 
0 f Irmn’nrr ffif ro 1 ’!"’-" j'u 'rithnuf givieg leave annlicat'on 
or informing tv huffier ruthpu-jiv : s not snrisfactnrv and 
there is PR evidence to show thph the workman on agemmt 
of distress or tension' was ungble to make 'he leave applica¬ 
tion or seek permission to leave the place of duty. 
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9. From the aforesaid discussion, it is clear that the 
defence story is filled with glaring lacunas and it is un¬ 
natural and not supported by any oral or documentary evi¬ 
dence. The absence of the workman was long and it is a 
fact that even during the tenure of his absence for more 
than five months, the workman did not care toi send the 
application for his leave, All these circumstances also 
establishes that the ground of his absence on account of 
illness of his wife is an after thought. Consequently, the 
Ican.ed Enquiry Officer has rightly held the workman 
guilty of unauthorised long absence. 

10. The charge of absenteeism coupled with habitual absen¬ 
teeism is a serious misconduct. According to C1.17(a) of 
(he Standing Orders, Con] Mines, N.C.D.C. the unauthorised 
absence from duty is serious misconduct. Looking to the 
gravity of the misconduct the management was justified in 
terminating the service of the workman from service with 
effect from 4-2-1987. Issue Nos. 3, 4 & 5 are answered 
in favour of the mnnagcmenl. Workman is not entitled for 
any relief. Reference is answered in favour of the manage- 
mppit, Parties to bear their own costs. 

ARVIND KUMAR AWASTHY, Presiding Officer 


2 3 4WI r , 1995 

ffrr.WT. 3 324—ftfffE? 3TftrPUUT 
1947 ( 1947 «PT 14) SETT 17 % 5FTIT77T 

if, %kjfEr TTFETT *fr tETTT % TTfSPHsf % fENT 
fatfRzfff aflT nfK, if 

fafes: artertftiT if ’TfffHR, 3i^frftFE 

srftnEfiff, <c 'TffiRT ffit Rffnfffif tttI | 

gft %vgRT TOR Lit 21 /II/95 TT STFfT giRT *111 

[*t iffif.-42012/1 /8 2-'#'r-II(sri) (^t)] 

TTStTvTFr, fbffT’frfeifftfl' 

New Delhi, the 23rd November, 1995 

SO 3324.—In putsuanco of Section 17 of the Industrial 
Disputes Act, 1947 (14 of EM7), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Ch aadiparh as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of B.B.M.B. and theii workmen, which was 
received bv the Central Government on 21st Novembei, 
1995 

[No. 1,-42012/1 /82/D-TIfo)(b)j 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE COURT OF S. R. BANSAE, CENTRAL INDUS¬ 
TRIAL TRIBUN AT, AND LABOUR COURT. 
CHANDIGARH 

Sal Pal Shah S/o Shri Budh Raj, Bhakra Mechanical 
Division. Nangal Township. Workman 

Versus 

Bhakra Beas Management Board tluougii As Chairman 
and others Respond-n’ r - 

PRESENT : 

Workman Sat Pal Shab —in person. 

Mr. C. Lai Snreen—for Respondent No. 1. 

R. K. Singh—for Roshan Lai. Sudarshan Kumari widow 
Malik Singh workman (deceased!. 
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AWARD 

The Presiding Officer, Central Government industrial In- 
burial and Labour Court, Chatidijjurfi by his award dated 
11th April, ]y«5 had held that the Management ot B.B.M.B. 
Nuugal township had no justiheation in superseding S/Shri 
Roshan Lai and blank Singh, Supervisors vvliilc awarding 
Promotion to Shri Sat Pal Shah to the post of Chargcman, 
who was junior to them in tho seniority list. This award was 
pronounced by my learned predecessor on a reference re¬ 
ceived from the Central Government, Ministry of Labour, 
i\ew Delhi, m exercise of powers conferred under section 
J0(l)(d) of the Industrial Disputes Act, 1947 vide notifica¬ 
tion No. L-42012(l)/82-D-Z(iMb), dated 23rd August. 1982 
read with No. S.O. S-ll(025)(2)/83, dated 8th June, 1983. 
The dispute referred to the Tribunal by the Central Govern¬ 
ment for adjudication was as under : — 

“Whether the action of the Management, BBMB in pio- 
moting Shri Sat Pai Shah from the post of Super¬ 
visor to Chargemen with effect from 1st September, 
1978 while superseding S/Shri Roshan Lnl and Malik 
Singh is justified ? If not, to what relief the work¬ 
men are entitled to ?" 

Consequent upon the award dated 11th April, 1985 as 
passed by my predecessor, Shri Sat Pal Shah, who was ap¬ 
parently effected by it, filed U Civil Writ Petition No. 354 
of 1984 in the Hon’ble Punjab and Haryana High Court, 
wherein besides impleading the olilcial respondents and 
Unions, he also impleaded S/Shri Roshan Lai and Malik 
Singh, in whose favour the award dated 11th April, 1985 had 
earlier been pronounced. On the basis of tho said Writ Peti¬ 
tion the Hon'ble High Court while allowing the petition of 
the petitioner set aside tho Impugned award dated 11th April, 
1985 and ordered this Court, while sending back the case, 
to redetermine the matter afresh on merits after affording 
an opportunity of hearing to the petitioner in the writ peti¬ 
tion, the contesting respondents and any other persons, 
While passing the said order, tho Hon'ble High Court had 
observed that Shri Sat Pal Shah who had been adversely 
effected by the impugned award was not a party to the dis¬ 
pute at any stage. 

After the remand of the case by tho Hon'ble High Court 
vide their order Hated 31st March, 198b, the panics appeared 
beiore this Tribunal and filed their written statements. While 
the iJBMB reiterated their averments already made by tne 
Management at the time of receipt of reference from the 
Central Government, Shri Sal Pul Shah filed his written state¬ 
ment dated 11th March, 1987 and likewiso S/Shri Roshan 
Lai and Malik Singh also submitted their reply dated 19th 
May, 1987. One Shri Sat Pal Sharma S/o Shri Amar Pal 
also filed his reply in tht form of allklavit dated 3rd March, 
1988. In their written reply dated 6th July, 1937, whereby 
the respondent Management reiterated their earlier averments 
they emphatically asserted that me contention made by 
S/Shri Roshan Lai and Malik Singh was totally Incorrect, 

After tiling of written reply by the concerned parties, op¬ 
portunity was also afforded by my learned predecessor io 
lead evidence and Shn Sat Pal Shall accordingly filed his 
affidavit Lx. W3. Similarly, Shri Roshan Lai also filed his 
affidavit dated 24th August. 1987. Both tho witnesses were 
also presented in the Court lor cross-examination by the 
opposite parties and In addition to these witnesses one Shri 
Girdhari Lai, Cashier, BBMB, Ntingal was also examined 
by the respondent management, who tendered various docu¬ 
ments such as Ex-W7 to W10. Thereafter the respective 
parties closed their evidence. 

I had hoard the arguments of the parties and have also 
gone through the evidense on record and the various docu¬ 
ments tendered liy the respondent management, I have ffiso 
carefully perused the old file of case No. 77/83, in which 
tho earlier award dated 11th April, 1985 was pronounced by 
my learned predecessor, Shri Sat Pal Shah had argued that 
he and the other respondents S/Shri Roshnn and Malik Singh 
were occupying posts of different trades. While be was work¬ 
ing as Supervisor In the “Gimitlng" trade, S/Shri Roshan Lai 
and Malik Singh were borne on the “gioimting" trade. He 
also argued that he was promoted as Chargeman from the 
post of Supervisor in his own trade, for which respondents 
Roshan Lai and Malik Singh had no knowledge and experi¬ 
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ence. me siuud ol the representatives of tne other lespon- 
u,u.a ,,as turn Roman na and m.i.i,. ciiign weie senior to 
otti Pai cuan on me utami or icugm ui service ana, in as, 
inSo uescived ,o be piumoteu earner to ban main. Vvinie 
ueiivcung tne awaiu uiuea Inn Apui, riraj, niy leumca pre¬ 
decessor nan observed mat me piomonons nnu lo dc regulat¬ 
ed suieuy ui uceuiuunce v.un cues scummy unless me per¬ 
son concerned was round unni on mo oasis m his service 
reeoid. This principle as propounded by my learned prede¬ 
cessor is periectiy legally in oiuer, but wnuc deeming mo 
lS.uie in this case as leierrea lor adjudication oy me went!at 
cjoveiinnem vide notification dated gjid August, 1982 read 
with notification dated oifi June, fy33, mis Court, as observed 
by me fioii bie Higii Court m Lheir order dated Jist March, 
1986, is supposed to redetermine me said issue afresh on the 
merits of me case as placed on record by the concerned par¬ 
ties. bhn Sat pai Shah in his affidavit Lx. WJ has deposed 
that he joined the service of the respondent management on 
bill January, 19b0 as Assistant Supervisor and he was pro¬ 
moted as Supervisor on 1st May, 1961. He has also deposed 
that the respondent management vjde their letter dated 3rd 
March, 19b4 circulated the classification of trade and 'they 
vide letter No. 7079-89 /PSj 357-E, dated 1st September, 
1966 Bx. W9 included the category of “guniting'’ in the classi¬ 
fication of trades as issued vide respondent management let¬ 
ter dated 30th December. 1961. He also deposed that the 
respondent management had also issued a seniority list of 
work charged establishment, which is Ex. W10 on the record 
of this file. According to this workman, he was the senior 
most Supervisor in the trade of guniling; whereas S/Shri 
Roshan Lai and Malik Singh belonged to the trade of grout¬ 
ing, which is entirely a different trade. He asserted that on 
the basis of his seniority in the seniority list in the trade of 
guniting, he was promoted as Chargeman against a vacancy 
in the guniting trade on 1st September, 1978. Shrj Roshan 
Lai vide his affidavit dated 24th August, 1987, however, 
tried to prove that he was promoted as Supervisor in his trado 
alongwith Shri Malik Singh prior to Shri Sat Pal Shah and, 
thus, he had a right for promotion as Chargeman earlier to 
Shri Sat Pal Shah. Ho also asserted tnat the trado of Shri 
Shah had been declared as ‘grouting inspection’ by the Exe¬ 
cutive Engineer and it remained unchanged. 

I have carefully gone through the various assertions as 
made Dy me parties and have uiso looked into ihc documents 
Jcix. vv/, wo, yyy and WiO. Wru is me scmoiity nst of me 
workenarged stall, wfuen clearly snows tnat oai pal Shall 
was ui j>u. 1 m file uaae guniting'. S/Sfin Kusnan irai and 
fviulik Singh aie shown at serial numuer i and 2 in the 
category/ or Supervisors in the trade oi grouting. According 
to mis seniority fist, both these set ot persons obviously De¬ 
long to diffident trades. Sunnarly, afiri sat Lid Sbarmu, who 
also fiicd his affidavit dated 3rd Maicn, 1988 belongs to the 
grouting inspection trade. 1 have also seen the piomotion 
order of Shn Sat Pal Shah on tne old tile bearing iso. 77/ 
1983, which shows that tho promotion ot this workman was 
ordered in the scale of Rs. 12U—250 us Chargeman in tho 
same trade in which he was borne as Supervisor. Obviously, 
Shn Sat Pal Shah as per seniority list Ex W10 was borne on 
the cadre of guniting trade and, thus, his promotion as 
Chargeman was also in the said trade and S/Shn Roshan 
Lai and Malik Singh could not claim the same, as they be¬ 
longed to a different trade. They can certainly have no ex¬ 
perience in the guniting trade, oeing borne on the cadre of 
grouting trade. Even if they have miv working knowledge Ot 
the other trade, they cannot claim promotion as a matter of 
right in tho other trade. The category of guniting trade was 
included in the classification list of trades by the respondent 
management as is evident trom letter Lx. W9 and it is, thus, 
clear that guniting was separate trade than that of grouting. 
After tho death of Shri Malik Singh respondent, his legal 
heirs were brought on record on the basis of application of 
his wife Smt. Sudarshan Kumari dated 26th December, 1987. 
The respondent management has categorically denied the as¬ 
sertions as made by S/Shri Roshan Lai and Malik Singh res¬ 
pondents and in view of the reasons as given above, there 
certainly appears force in the said contention of the respon¬ 
dent management, who have suppoitcd the promotion of 
Shri Sat Pal Shah on the basis of his seniority in (he guniting 
trade. With utmost regard to my learned predecessor, I feel 
that the respondent management had justifiably promoted 
Shri Sat Pal Shah as Chargeman on the basis of his senio¬ 
rity in the guniting trade, particularly when the promotion 
was also ordered specifically in the same trade. I accordingly 
hold that the management had not superseded as alleged 
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S/Shd Roshan Lai and Malik Singh while promoting Shri 
Sat Pal Shah as Chargeman with effect from 1st September, 
1978, The reference of the Central Government, in view 
of the order dated 31st March, 1986 of the Hon’ble High 
Court, is answered accordingly, No order us to costs. 

Dated, the 13th November, 1995. 

Chandigarh, 

S. R. BANSAL. Presiding Officer 

fc?Sfr, 23 1995 

m.m. 3325-— 

1947 ( 1947 43- 14) fiff tTTTT 17 % SFJRTiR if, 

RTffrpC aft 3ft tTR sft % % RRST 

3tr -^r% jj 

fHfipsj 3rkftfjR,' (to 3r a fia i fTT 

RfEPEOT, % "TW Jfit Jmfw $, 

vft RTanr tp't 21 - 11-95 ^ jtrt ^sit «rr 1 

[r. ttfr-42012/166/86-fr-II (aft)] 

THffT RT5T, arfsiTTfr 

New Delhi, the 23rd November, 1995 

S.O. 3325.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Chandigarh as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of B.B.M.B and their workmen, which v-Os 
received bv the Central Government on the 21-11-95. 

[No. L-42012|166|86 D-II(B)] 
RAJA LAL, Desk Officer 

ANNEXURE 

IN THE COURT OF SH. S. R. BANSAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT, INDUSTRIAL 
I'RIBUNAL-CUM-LABOUR COURT, CHANDIGARH 

Case No. ID. 69J87 

5 winder Singh Workman 

Versus 

Food Corporation of India Management. 

PRESENT ; 

Sh. S. K. Gupta.—For the Workman. 

Miss Renue Bansal.—For the Managemeiit 

AWARD 

Dated the 28th October, 1995 

Tiie Central Government. Ministry of Labour, in exerc se 
of powers conferred on them under Section 10(l)(d) and 
Sub Section 2A of Section of the Industrial Disputes Ait 
1947 (hereinafter referred o as the Act), vide their order 
No. L-420121166186-D, 11(B) dated 21-8-1987. referred the 
following Industrial Dispute to this Tribunal for adjudica¬ 
tion :— 

"Whether the notion of the Management of Food Cor¬ 
poration of India, Amritsar, and Tangra in termi¬ 
nating Shri Swinder S'ngh Slo Shri Udham Singh. 
Watchman from Service is legal and justified 7 If 
not, to what relief is the workman concerned en¬ 
titled ?” 

2. On receipt of the above said reference from the Central 
Government, not'Ce was sent to both the parties. On ap¬ 
pearance, the workman preferred his statement of claim, to 
which the management through their District Manager, Food 


Corporation of India, Amritsar, filed the written statement. 
The workman also filed the rejoinder to be written state¬ 
ment reiterating the assersions as made by him in the claim) 
statement. 

3. As per the claim statement filed by the Workman, ha 
was appointed as a casual workman for watch and ward 
duties by the Management through the P.M.C. at Food 
Store, Depot, Tangara, District Amritsar on 27-5-1984 and 
his services were terminated by the respondent 011 22-2-1986. 
in violation of the provisions of the Act. It whs further 
alleged that the workman was sufficiently senior in seniority 
and a large number of his juniors were allowed to continue 
after his termination. It was further alleged that no charge- 
sheet or notice as per requirement of principle of natural 
justice and the provisions of the Act was served upon him 
and, thus, termination of his service was potently illegal 
Knd bad in law. The respondent Management in their 
written statement denied the assertions of the workman. It 
was alleged that the workman was engaged on Daily Wages 
at the rates approved by the Deputy Comm'ssioner and he 
had worked only for 96 days with the Management as per , 
detals given as under 


September, 1984 

14 Days. 

October, 1984 

14 Days. 

November, 1984 

14 Days. J 

December, 1984 

14 Days. 

January, 1985 

14 Days. 

February, 1985 

14 Days. 

March, 1985 upto 19-3-1985. 

12 Days. 

Total 

96 Days. 


It was further alleged that the workman thereafter was 
employed through the Industrial Security and Al'.ted Services 
Agency and was never engaged by the Respondent-Manage¬ 
ment, directly. It was also further alleged that after 
19-3-1985, there existed no relationship of Master and 
servant between the workman and the respondent and since 
the workman did not work with the Maagemcni respon¬ 
dent for a period of 240 days and as per requirement of 
law, he has no legal right to submit his claim against the 
management before this Tribunal. 

4, With a view to sort out the dispute as referred to this 
Tribunal by the Central Government, the workman and the 
respondent Management were also allowed to lead their 
respective evidence. While the workman adduced his evidence 
in the form of affidavit dated 22-12-87, the respondent Man¬ 
agement also tendered the affidavit of Shri R. M. Gupta, Assis¬ 
tant Manager. Food Corporation, of India, Muktsar. They 
also examined Puran Singh, Director, Industrial Security and 
Allied Service Agency, Kapurthala, and tendered his Affi¬ 
davit Exhibit M. 9. The workman besides tendering his 
affidavit also produced in evidence the documents Ex. Annex- 
xure A,1 to Annexure A. 296 as attached to the affidavit. 
The respondent Management also tendered in evidence docu-* 
ments Ex. M4 to M8 and thereafter both of them closed 
their evidence. I have heard the representatives of tho 
parties and have also gone through the relevant record. 
The workman in his affidavit tried to prove that he wav. 
appointed ns casual workman for watch and ward dutieT 
directly by the Management Respondent and that his services 
were term'nated on 22-2-1986 in violation of the provisions 
of the Act. He also names a number of juniors workmen 
who wene allowed to continue in service by tho respondent- 
management. He also tried to prove that .after his termi¬ 
nation he has been without employment. The respondent 
Management in the affidavit of Shri R.M. Gilpin, Ex. M3, 
however, deposed that the workman worked intermittently 
as a casual workman only for 96 days for the period from, 
September, 1984 to March, 19, 1985. The stand of the 
Management was that on 19-3-1985 the workman was de¬ 
puted for duty with the rcspondent-Management by tho 
Industrial Security and Allied Services Agency, Kapurthala. 
In support of their contention, the respondent Management 
also placed On record document Ex M8 which reveals that 
M/s, Industrial Security and Allied Services Agency had 
entered into a contract with the re^pondent-Maimgement for 
providing them, industrial labour for working with them on 
behalf of the said Organisation. The terms and conditions 
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as contained in Ex. M8. reveals that the respundent-Mana- 
gement used to pay monthly charges to this oiganisation, 
who in turn was responsible for payment, of salary to tho 
workman. The workman has not placed on record any 
letter of appointment or letter or termination from the res¬ 
pondent Management, He also admitted that fact in his 
cross-examination by the representative of the ltspondent 
Management. He has also admitted in the sa'd cross-exa¬ 
mination that he can not tell as to how much ho has been, 
paid tho Food Corporation of India. It clearly means that 
he was obviously employed with the respondent Management 
through this Agency as referred to above. The respondent 
Management also examined &hri Purom Singh, Director, 
Industrial Security and Allied Services Agency who in his 
affidavit clearly deposed that the workman was u employee 
of the Agency and that his services were made available to 
the respondent Management by them. Th's affidavit of Shri 
Puran Singh. Ex. M9, thus, clinches the issue and proves 
that tho workman was not employed by the respondent 
Management after 19-3-1985, and before that date he had 
worked with the respondent Management for less lhan 240 
days. In this situation, it can not, therefore, be said that 
the termination of service of Shri Sawinder Singh as per 
reference received from the Centra! Government was illegal 
or unjustified. The reference of the Central Government 
shall stand answered accordingly and the same stands disposed 
of without any order as Costs. 

Appropriate Government be, therefoie, informed. 

S. R. BANSAL, Presid np Officer 

Chandigarh 
Camp Bhatinda 
28-10-1995 
CHANDIGARH. 

DATED : 

Ttfoftl, 23 Wife 199 5 

TT.W. 3326.—fTTK Tfctfm, 1947 
( 1947 4iT 14) ffiTT 17 % 7^7™! if, %7ft7 

7 wtc mi sft % iFFEKftr % ftsra fdTftrTt 

3fk 74% TfiTTfl % TFT, 3FpT7T if 
aftsftftPF fTTTT ft TWIT 71-71 fffT srfasfFOT 

% TW %> WrftiET TT^ft t, 71 

7CKTT 2l/ll/9 5 %T 7F7 jJTT «TT I 

[ft .ttyf.-42012/129/88 ®i-2(ftt)3 
TT7T 717, 77F TfSFfTpft 

New Delhi, the 23rd November, I '>05 

S.O. 3326.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Chandigarh as shown in the Annexure in 
the industral dispute between the employers in 1 elation 10 
the management of B.B.M.B. and their workmen, which was 
received by the Central Government on the 21-11-1995. 

[No. L-42012|129(8B D-2(B)1 
RAJA LAL, Desk Officer 


ANNEXURE 

IN THE COURT OF SHRI S.R. BANSAL, PRESIDING! 
OFHC'ER, INDUSTRIAL TUIBUNAL-CUM-LABOUR 
COURT, (CENTRAL) CHANDIGARH 

Ref. No. I.D. 92 of 1989 

Workman. 


Versus 

Bliakra Bens Management Board. .. Management 

PRESENT: 

For the workman : Sri R.K. Singh. 

F'or the management : Shri C. Lai Sarcen. 

AWARD 

Dared : 18-10 1995 

The Central Government Ministry of Labour in exercise of 
powers conferred on them under Section 10(1 )(9d) and Sub- 
Scciion 2-A of Section 10 of the Industrial Disputes Act, 
1947 (hereinafter inferred to as the Act), vide their letter 
No. L-42012,129/88-D-2(B), dated 24-5-L989, referred the 
following industrial dispute to this Tribunal for adjudica¬ 
tion :— 

“Whether the action of the management Bhakra 
Beas Management Board, in terminating Shri Jas- 
yvinder Singh, Skilled Mazdoor with effect from! 
February, 1987, is just lied ? If no, to what relief 
the workman.is entitled to and from what date 7” 

On receipt ol the above-said reference from the Central 
Government notice was sent to both the parties. On appear¬ 
ance, the workman preferred his statement of claim, to which 
the Management filed written statement through the Chief 
Engineer, Bhakra Beas Management Board, Nangal Township. 
The workman also filed the rejoinder to the written statement, 
reiterating the assertions as made by him in the claim state¬ 
ment. 

As per claim statement as filed by the workman, ho 
was employed as a skilled Mazdoor by the Bhakra Beas 
management Board Nangal Township, with eftcc; from July 
1, 1985, and he continued as such till February 17, 1987, 
when his services was terminated illegally and unlawfully. 
According to the workman he worked for more han 240 
days and as per requirement of the Act, his sejvices could 
not be terminated by the Respondent/Management without 
service of notice. He further alleged that his juti ors were 
re r ained in service by the management and on this ground 
as well, his termination wots legally uncalled for. It was 
further asserted by him the management was requi.ed to pay 
h m the requisite compensation as per provisions of Section, 
25-Ftb) of tire Act. The RespondcntjMiinagcment. however, 
submitted that the workman was employed on Daily Wage 
basis with effect from July 1, 1985 and he worked in the 
Nangal Workshop Division, Nangal only for 18 days in July, 
1985. Accordng to them, the workman did not work conti¬ 
nuously but worked only Intelmittently for short and specified 
durations in different Divisions against different work as per 
work requirement. It was alleged that he left the job of 
own and he had not even completed 240 days in a Divis'on. 
In Para No, 7 of the written statement, the Respondent! 
Management even indicated that the workman was still free 
to join the service of Respordcnt/Managemcnt in the capacity 
in whch he worked earlier according to the casual require¬ 
ment of the Division against differ works. 

I have heard the representatives of the parties and he also 
gone through the record carefully. The workman adduced 
is evidence in the form of his affidav t, Ex. Wl, and closed 
the evidence. The RespondcntlManagemcnt aTo similarly 
proposed their evidence in the shape of affidavit Ex. Ml of 
Sh. Ajmer Singh Nutt, Sub-Divisional Officer, Workshop Divi¬ 
sion, Nangal Township. The management also tendered 
affidavit of Shri N. S. Chawja, Supdt. Nangal Workshop Sub- 
Division, Nangal Township, which is Ex. M3, and M.W.l Sh. 
Ajmer Singh, and M.W. 2 Shri N s. Chawla were also pro¬ 
duced for cross-examination by the opposite party and there¬ 
after the management also closed its evidence. The workman 
also tendered in evidence document Ex. W2 and the Res¬ 
pondent (Management likewise tendered documents Ex. M2, 
M-t to MiG for appreciation by tbit court. 


iHSwindei Singh 
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During the course of arguments, the representatives of wort- 
mail argued that the workman had worked voth the Res¬ 
ponded Management for not more than 240 days as admitted 
by the management before the Assistant Labour Commissioner 
us also in tlieir written statement. Ho furthet argued that 
the cu'y r-ka as advanced by the Management is that the 
v oilman has not worked for the required nciirrt in one 
TV, 'isi>i and, thus, the provisions of Section 25-F of the Act 
are not attracted. He further argued that as per standing 
ord' i‘8 if Uie board, the workman is entitled Lo one month’s 
notice, in writing, from the Management in the event of termi¬ 
nation if his service. He al,o digued that me Respondent! 
Management has been in fact following an unfair labour 
practice by employing the workman for specified period In 
different Div'sions. The representative of the Respondent! 
Management, however, maintained the stand as aheady taken 
bv the Management in their affidavits Exhibits Ml and M3. 
The document. Exhibit M. 3 as relied upon by the Respon¬ 
dent I Mananemon.' reveals that Shri Jur.wnder Singh workman- 
amongst var ous others, was appointed as skilled rnazdoor on 
daily wage basis at the rate of Rs. 13.40p ptr day in the 
Galvanizing Plant fium 1-7-19S5 to 28-7-1985. Affidavit Ex. 
M3 also reveals that later on the workman worked for spec fi:d 
days in October, 1985, November 1985, February, 1986 to 
October 1986 and 1-7-1987 to 2[87 and in this way. 
ho worked for a total period of 221 days i.c. for less than 
240 days. Para 4 of the affidavit Ex. M3 also shows that the 
workman abandoned the job of his own and did not appear 
at the site of the work after February, 1987. Affidavit Ex. 
Ml as filed by Sh. Ajmer Sngh Nult, Silb-Divisional Officer 
also reveals that the Board had not framed any seniority list 
of Daily rated workers before 4|88. It is specifically denied 
in Affidavit Ex, Ml that the workman was retrenched by the 
RespondentJManagement thereby involving payment of ret- 
renchtment compensation to him. 

Shri R. K, Singh learned representative of the workman 
c.intended with some amount of vemebance that, workman is 
proved to have worked for a period of more than 240 days 
from Ex. W2 the chart containing the details of the service 
rendered by the workman during the relevant period ini 
various sub-divisions of the management. According to him, 
on the basis of Ex. W2, it should be held that the workman 
lias worked continuously for a rcriod 240 days pre eeding 
to the date of h's termination. He also relied on Ex. W3 
Uie copy of written comments furnished by the management 
in conciliation proceedings before the Labour-cum-Concil'ation 
officer wherein the detail of the works days dur'ng the 
period from 7|85 to February 1987 for which wokinan worked 
in the various sub-divisions have been given by the manage¬ 
ment. In this connection, it may be noticed that Ex. W2 
although admitted in evidence has not been proved. During 
cross-examination, the workman denied that he had served in- 
termiPantly which runs contrary to the facts as depeted in 
Ex. W2. The management in para No. 7 of the written state¬ 
ment filed, categorically offered the workmen 'o join the 
management in the same capacity, according to casual require¬ 
ments against different works, Although the workman ! n the 
crorespondirff paras of the replication pleaded thai he is 
willing to join duty as and when called by the management. 
He however never reported for duty. It is admitt d fact 
that ro appointment let’er was ever issued nor any termina¬ 
tion order was passed. Tn v : ew of ah these, it can safely 
he concluded that Ex. W2 cannot be relied upon to hold 
that the workman had work for a period of 240 days imme¬ 
diately preceding 12 calendar months to the date of his 
IciminaUon. 

Coming now to Ex. W3, no doubt the workman proved 
to have worked for more than 240 days continuously in n 
period preceding-! 12 calendar months to his termination, 
vet the fact remains that be worked in different divisions 
for the short duration. A similar question aross -n case 
Lachman Dais petitioner Vs, BBMB Lnb. I.C. 1992, page 
1997. Speaking on behalf of the Division Rench, Hon’ble 
Mr, Justice H. S. Bcdi of our own H : gh Court observed 
that no fault could be found with earlier decision taken by 
the Board on 8-7-1988 and contention that the entire ;er- 
vice rut in by the petitioner in project ought to he consi¬ 
dered in determining his ‘-en'ority can no* he accepted Inci- 
dently it was a case involving the BBMB. Bunch of peti¬ 
tions were pending before the Hon’ble High Court. Earlier writ 
petition No 27/88 was filed in the H. P. High Court. In 


the raid writ petition a division bench of H. P. High Court 
issued directions w.th regard to the preparation and main- 
tuinance of the seniority rcgisters|casual cards well as with 
■regard to the employmcnt|deployment of daily waged work¬ 
men engaged by different departments of Lhe State Govern¬ 
ments and by various S'atutory Corporat ons. Local Authori¬ 
ties etc. hi pursuance of those instructions, the manage- 
mcn 1 framed a policy dated 8-7-88, where instructions were 
laid down for conversion of work-charged staff and daily 
rated stall to regular staff. The definition of employer 
wan amended so as to make Executive Engineer employer 
of a daily rated workman. The policy of regularisition 
was thcrafler, challenged in the Himachal Pradesh High 
Court K'shnoo Rnm’s case in CWP No. 274 of 1990—The 
said writ petit : on was dismissed by the Divis’on Bench vide 
judgement dated 19-7-90. The maintainance of seniority al 
division level was approved by the Divirion Bench and it 
was categorically held that the instructions for the main- 
tainance of seniority list of daily ra’ed workers at the divi¬ 
sion kval was good ns the method of determining as adopted 
by the respondent on the basis of the direction of the 
Ilon’blc H. P, High Court, Against the judgement of the 
Division Bench a Civil Appeal No. 5635 of 1990 arising out 
of SI P (Cl No. 11430 of 1990 was filed but whs disposed 
of by the Horrible Supreme Court with the seal of approval 
on the policy laid down. Horrible Mr. Justice H. S. Bedi, 
therefore, ruled that since the policy decision to prepare 
and maintain the seniority list of da'ly wage workers at 
division/sub-division/sectional led separately has tacit ajp- 
proval of the Hon'ble Supremo Court. The plea of 
Eachhman Dass petitioner did not find favour with the 
Hon’ble High Court and consequently h ; s writ petit : on was 
dismissed. 

It would thus become quite menifest and evident that 
the workman has not been able to rebuff the contention of the 
management as highligh’ed above and the management has 
been able to prove that the workman has not worked for 
249 days. In die s ; tunlion, there appears to bo no force 
in lhe claim of the workman that his services were terminat¬ 
ed illegally w.c.f. February 17, 1987 by the management. 
Resultantly, the workman is not entitled to the protection 
of Section 25-F of the Act, No prior notice was required 
to be issued nor nny retrenchment compensation was rc- 
quied to be paid. The termination of the services of the 
workman, therefore, docs not suffer from any illegality of 
infirmity and it has to be held as a necessary cor'alnry that 
workman is not entitled to any relief. The reference, shall 
therefore. Stand answered against the workman accordingly. 

Appropriate Government be infomed. 

Chandigarh. 

18-10-1995. 

S, R. BANSAL, Presiding Officer 
fff f<F=vfT, 2 3 ffTRTJ, 199 5 
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[*j. tT^-42012/l7-l/39 fI-2 (4F)] 
TDriTIT, ftT STfaTTriF 

New Delhi, the 23rd November, 1995 

S O 3327 —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Chandigarh as shown in the Annexure In 
(be industrial dispute between the employers in relation to 
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the management of B.B.M.B. and their workmen, which was 
received by the Central Government on the 21st November. 
1995, 

(No. L-42012/ 1 74 /89-D -2 (B)[ 
RAJA LAL, Desk Office) 


ANNEXURE 


BEFORE SHRI S. R. BANSAL, PRESIDING OFFICER, 
CFNTRAI- GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. CHANDIGARH 


, Ifl-PCi/#! 2 ; 101'/ 

sfNftfW fTTTST T TUTU; oTVsfffW 

srfs^frmr "spryUri ^ q‘ ; T t T£ TT smftffT ’TCft % 
art %HTlPT FRTTTT Tf 2lTfr?i, 199 5 ffT BT'<f 
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[T . TT-4201 2/5(5/85 fr-2(sft)] 
■n^ffTTIH, A! fVTTTT uY 
Nevv Delhi, the 23rd November, 1995 



Case No. I.D. 47/90 
Rashpal Singh 
Vs. 

B.B.M.B. 

PRESENT : 

For the workman—R, K, Singh. 

For the management—R, C. Sharda. 

AWARD 

Dated: 12-10-1995 

In exercising of the powers U[S 10(l)(d) of the Industrial 
Disputes Act, 1947 (for short called as the Act), Central 
Government vide No. L-42012/174/89-D-2(B) dated 2.4th 
April. 1990, has referred the following dispute to this Tri¬ 
bunal for adjudication :— 

"Whether the action of the management of BBMB re¬ 
presented through tho Chief Engineer, Sub-Division, 
Bhakra Mechanical Division in terminating the ser¬ 
vice': of Shri Rnshpr! Singh S|o Snri Jagat R'mi 
waj.f. 30th June, 1989 is justified ? If not, that what 
other relief the workman is entitled to and with 
what effect.” 

On receipt of the reference, the notices were issued to the 
workman as well as the management. The workman appear¬ 
ed and submitted his statement of claim, pleading therein 
that he served the management for more than 240 days in 
a period preceding 12 months the date of his ternrna’ion. 
He has prayed for his reinstatement with full back wages. 

The management appeared and resisted the claim of the 
workman by filing written statement. 

The workman submitted the replication controverting the 
allegation of the manogchrent in the written sta'ement. 

The workman submitted his own affidavit. Today when 
the case was fixed for cross-examination of the workman 
tho representative of the workman has made the stat'-mei I 
that the workman does not want to pursue the present re¬ 
ference and does not want to lead anv evident - '' and tlm 
same may be treated ns closed. The rcrnetenbitive of fit'* 
management also closed its evidence. 

In this view of the matter, since there is no evidence to 
substantiate the claim of the workman, reference is answered 
against the workman. 

The appropriate Government be informed 
Chandigarh, 

Dated: 12 10-1995. 

S. R. BANSAL. Presiding Officer 
n-ffTwfr, 23 dW-. 1995 


S.O. 3328.—in pursuance of Section 17 of the Industrial 
Disputes Act, 1047 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annexure 
in the industrial dispute between the employers in relation to 
the management of B.B.M.B, and their workmen, which 
was roceived by the Central Government on 21-11-1995. 

[No. L-42012/56/86-D.II (B)l 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE SHRI S. R. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. I. D. 49/87 

Ramesh Chand. 

Vs. 

Bhakra Beas Management Board. 

PRESENT: 

For the workman—Shri R. K. Sinha. 

For the management—Shri C. Lai. 

AWARD 

The Central Government exercising the powers U/S 
lOUHd) of the Industrial Disputes Act, 1947 (for short 
called as the Act) vide its letter No. L-42012/56/86-D.II (B) 
dated 10th July, 1987, has referred the following dispute to 
this Tribunal for adjudication 

"Whether the action of the management of BBMB in 
terminating tho services of Shri Ramesh Chand 
son of Shri Behar Lai unskilled maidoor in its 
township Division at Nongal Township w.c.f. 1-7-84 
is just and legal 7 If not, to what relief is Shri 
Ramesh Chand entitled to and from what date 3” 

On receipt of the reference, notices were issued to the 
workman as well as to the management. The workman sub 
mr.tr<7 a,moment of claim in which he demanded his reinstate¬ 
ment with continuity of services and back wages. The 
management filed written statement controverting the allega¬ 
tions as made by the workman in his statement of claim. 

In short the case set up by the workman in his statement 
of claim is that he joined the services of tho management 
as unskilled mazdoor in the water supply sub-division of 
Township Division BBMB Nangal on 1-2-1983 and conti¬ 
nuously worked till 30-6-1984 when his services were illegally 
tenrymted although he had rendered more than 240 days of 
sev'ee continuously m a period of 12 months preceding 
to his termination. The grievance of the workman is that 
no prior notice was given to him nor any retrenchment enm- 
ponv'iion ■■.-r, pant and that a number of juniors were re¬ 
tained. It was also alleged that new rersons have pLo 
been recruited and that the week on which he was employed 
is of permanent nature. 


’FT.'trr. 3 3 28.—-sfui)P it Ittet TiP/rfm-, 

1947 f 1 9 47 14) 4^ (TPT 17 % ^FTPTrttT t, 

*P"TTT rfV tfj- mr % JTSR-TTfl- % PT?r 

PurfarTt 3ttr TriTcf % sffar, (eetsrt 


The management has admitted that the workman remained 
employed intermittnntlv during the period from February 
1983 to June 19S4. The plea hosvever raLtd Is that the 
work acainst which he was employed was of a r horf duration 
and of temporary nature. No appointment letter was issued 
nor anv termination order was passed. It was denied that 
any junior was retained or any fresh recruitment wes made. 
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It was pleaded that the workman worked for the following 
days as given in para No. 8 of the written statement 


Month 

No. of 

2/83 

28 

3/83 

19 

4/83 

Nil 

5/83 

28 

6/83 

28 

7/83 

Nil 

8/83 

28 

9/83 

28 

10/83 

Nil 

11/83 

25 

12/83 

28 

1/84 

Nil 

2/84 

27 

3/84 

15 

4/84 

Nil 

5/84 

25 

6/84 

16 


The plea raised is that the workman is not entitled to 
any relief and his claim statement is liable to be 
rejected. 

When called upon to adduce evidence, the workman 
submuted his oivn affidavit Ex. W-l and appeared in the 
witness box as WW-2. He also produced Vvvv-l itavaider 
Singh Senior Clerk BBMB Nangai who testified that the work¬ 
man worked tor a period of 2B days in the month ol January 
1983 and 29 days in the month ot July 1983 in the Nangal 
Electric Sub Division of Bhakra Electric Division Nangal. 
The management produced affidavit Ex. Jvl-1 of Slni Chanan 
Singh SDO Water Supply and Sanitary Sub Division Nangal 
and the said officer also appeared m the witness box as 
MW-1 and proved his affidavit Ex. M-l. During cross- 
examination, he testified that the workman worked for num¬ 
ber of days as depicted in Chart Ex. M-2. It is lurthei 
admitted that no seniority list was maintained regarding 
daily rated workers and the witness was unable to deny 
about the workman having worked in any other sub division 
of the BBMB. It would thus shoWs that the workman 
worked tor a period of 196 days in a period preceding 12 
months from the date of his termination. He thus did not 
render 240 days of continuous service within the meaning of 
Section 2(sj of the Act. No doubt WW-1 Raviuder Singh 
has stated the workman worked for a period of 29 days In 
July 1983 find far another 29 days in January 83 but the said 
service was rendered by the workman in a different sub 
division i,e, Nangal Electric Sub Division of Bhakra Electric 
Division. A similar question arose in case Tachhman Dass 
petitioner Vs. BBMB Lab. l.C. 1992, page 1997. Speaking 
on behalf of the Division Bench, HoTble Mr. Justice H. S. 
Bedi of our own High Court observed that no fault could 
be found with earlier decision taken by the Board on 8-7-1988 
and contention that the entire service put in by the petitioner 
in project ought to be considered in determining his seniority 
can not be accepted. Incidently it was a case involving the 
BBMB. A Bench of petitions were pending before the Hon’ 
blfc High Court. Earlier writ petition No. 27/88 was Hied 
in the H.P. High Court. In the said writ petition a division 
bench of H.P. High Court issued directions with regard to the 
preparation and maintalnance of the seniority registers/ 
casual cards as well as with regard to the employment/ 
deployment of daily waged workmen engaged bv different 
departments of the State Governments and by various Statu¬ 
tory Corporations, Local Authorities etc. In pursuance of 
those instructions, the management framed a policy dated 
8-7-88, where instnictfons were laid down for conversion 
of workcharged staff and daily rated staff to regular staff. 
The definition of employer was amended so ns to make 
Executive Engineer employer of n dadv rated workman. 
Thc nnl'cv if r«'EnW : "n*fnn was thereafter, challenged ini 
the Himachal Pradesh Hi eh Court Kishnuo Ram’s case in 
CWP No. 274 of 1990. The said writ petition was dismissed 
by the Divjsfon Bench vide iud wnent dated 19-7-90. The 
m3 r nf'iina r, re of scnlorBv r.f divlriou level was approved *-■- 


the Division Bench and it was categorically held that the 
instructions for the maintainance of seniority list of daily 
rated workers at the division level was good as (he method 
of determining as adopted by the respondent on the basis 
of the direction of the Hon’ble H, P. High Court. Against 
the judgement of the" Division Bench a civil appeal No. 5634 
of 1990 arising out of SLP (C) No. 11430 of 1990 was filed 
but was disposed of by the Hon’ble Supreme Court with the 
6eaJ of approval on the polity laid down. Hon'blc Justice 
H. S. Bedi, therefore, ruled that since the policy decision 
to prepare and maintain the seniority list of daily wage 
worker at division/sub-division/section level separately hat 
tacit approval of the Hon’ble Supremo Court. The plea of 
Lachhman Dass petitioner did not find favour with the 
Hon’ble High Court and consequently his writ petition was 
dismissed. 

It was thus follow as necessary corolury that the services 
of the workman has to be counted at division (sub-divislonl 
section level basis and therefore, the cervices rendered by 
him in Nangal Electric Division can not bo counted towards 
tho services rendered by him in Water Supply and Sanita¬ 
tion Sub Division Nangal. Since the workman has not 
rendered 240 days of continuous service in a period preced¬ 
ing 12 months, he is not entitled to the protection of Section 
25-F of the Act. Therefore, no prior notice was required 
to be given nor any retrenchment compensation was required 
to be paid. The termination of the services of the workman 
is, thus, in conflrmity with the legal provisions .ns obtaining 
in the case and the workman can not be held entitled to 
any relief on account of the same. Hie reference shall 
therefore, stand answered against the workman. Appropriate 
Government be informed accordingly. 

Chandigarh, 

Dated : 31-10-1995. 

S. R. BANSAL, Presiding Officer 

BffctFjff. 1995 

FT.BT. 3.3 29.-3lWfrf>M7 fjptTK TjffclfdfiB, 

194 7 ( 1947 FT 14) Fff ETTTT 17 % ' apHTHtf 

if, %D'nr wr aft 5rt<TRjfr f % bfj 

f-191'Jlffi) 3fD FB tpTTf % cffB, TCJ'qTtt Jj 

fafcsj sftefriw faiirre if FbtFt befit 

BfSFTW, % TTTT Ft JTFTfSTB FTrft 

sff BT6T< Ft 21-11-95 F> SfTrtT 

[B, ^-42012/1/8 6^-11 («ff’)] 

g Trwmvr, #?f srfsFrfi 

New Delhi, the 23rd November, 1995 

S.O. 3329.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of Ihe Central Government 
Industrial Tribunal Chandigarh as shown in the Annexurc 
in the industrial dispute between the employers in relation 
to the management of B.B.M.B, and their workmen, which 
was received by the Centra] Government on 21-11-1995. 

[No. L-42012/1/86 D.1I (B) ] 
RAJA LAL, Desk Officer 
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BEFORE SHRI S. R. BANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAI- 
CUM-LABOUR COURT, CHANDIGARH 

Case No. T. D. 36/87 


Sucha Singh Vs. BBMB 

For the workman—R, K.. Singh. 

For the management—R. C. Shardn. 


SO 3330.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award uf the Central Government 
Industrial Tribunal Chandigarh as shown in the Annexure 
in die industrial dispute between the employers in relation 
to the management of B.B.M.B. and their workmen, which 
was received by the Central Government on 21-11 1995. 

[No. L-42012/46/86-D.1I (B)] 
RAJA LAL, Desk Officer 


AWARD 

Dated, the 12th October, 1995 

The Central Government exercising the powers U/S 10(1) 
(d) of the Industrial Disputes Act 1947 (for short called 
as Act), vide its letter No. L-420t2/l/86-D,II (B) dated 
22nd May 1987 has referred the following dispute to this 
Tribunal for adjudication 

“Whether the action of the management of Resident 
Engineer, Qangowal Kotta Power House Division. 
BBMB in terminating the services of Shri Sucha 
Singh S/o Shri Gian Singh w.e.f. 3-4-80 is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to and from what date ?” 


ANNEXURE 


IN THE COURT OF SHRI S .R. BANSAL, PRESIDING 
OFFICER, INDUSTRIAL TRIBUNRL-CUM-LABOUR 
COURT (CENTRAL) 


Case No. I. D, 80/87 

S. Blkram Singh ■ • Workman 

Vs. 

Bhakra Beas Management Board .. Management. 


PRESENT : 

For the workman—Shri R. K. Singh. 


On receipt of the reference, notices were issued to the 
workman as well as to the management. Tile workman 
appeared and submitted his statement of claim, pleading 
therein that he served the management for more than 240 
days continuously in a calender year prececding to the date 
of his termination and prayed for his reinstatement with full 
back wages and consequential benefits. 

The management appeared and resisted the claim by filing 
written statement. 

The workman submitted the replication controverting the 
allegations of the management as made in the written state¬ 
ment and reiterated his earlier stand of the claim state¬ 
ment. 

The workman submitted his affidavit. Todav when the 
case was fixed for cross-examination of the workman, the 
rep. of the workman has made the statement that the work¬ 
man has got Ihe employment somewhere else. He docs 
not want to proceed with the present reference and the same 
may be answered against him and the evidence already led 
may not be read as evidence in this reference. 

Tn view of the statement of the rep. of the workman, 
the reference is answered against the workman. 

The appropriate Government be informed. 

Chandigarh, 

Dated : 12-10-1995. 

S. R. BANSAL. Presiding Officer 


tr£ 2 3 4W, 19 9 5 

ffiT.VT. 33 30.—JrtffitfjrT fJTTF? 1947 

( 19 4 7 tfiT 14) STPT 1 7 3? if, 

PfTffirr rrq-ift % STtbTTT % 

Lwp'i % 

ftnrrc Jr ffiteftftrr wftufrT'ffi, MufErd 

fffirr dir srffirfarT dTJvfr ^ ^ «ft 

21-1 1-95 TT TEffi fTTT »T 1 

[4. 2/46/86-^1-TT (ift)] 


For the management—Shri C. Lai. 

AWARD 

Dated, the 16th October, 1995 

The Central Government in exercise of powers conferred 
by Section 10(2-A)(i)(d) of the Industrial Disputes Act, 
1947 referred to this Tribunal the following dispute for 
adjudication vide letter No. L-42012/46/8S-D.II (B) dated 
10th September 1987 :— 

"Whether the action of the management BBMB m 
terminating the services of Shri Bikram Singh S/o 
Shri Mchar Chand. mazdoor in its Bhakra Power 
House Division at Nangal Township w.e.f. 1-8-85 
is legal and just 7 If not to what relief js the 
workman entitled to and from what date ! 

On receipt of the above said reference from the Central 
Government notice was sent to both tho parties. 

Tho workman filed his claim statement dated 26-9-87 
and the management filed their written statement dated 
5 -5-88 and the workman also filed rejoinder to the written 
statement, The workman in hi; claim statement had stated that 
he had joined the service with respondent, management w.e.f. 
1-1-76 and he continued as such till 31-7-85 when his services 
were terminated by the management w.e.f. 1-8-85 w.tbour 
complying with the provision of the Act. The respondent 
management, however, in their wntten statement asserted 
that tne pe f 'tioner himself absented from duty after il-7 oj, 

I have heard the representatives of the parties and have 
also go through the record. The workman tendered his 
affidavit Ex. W-l dated 14-2-89 and according to Ins deposi¬ 
tion his >erviees were terminated by the respondent manage¬ 
ment without Folding any enquiry or without issuance or 
notice as per the requirement of the Act. He also deposed 
that his termination was ordered by the SDO, who was not 
even his appointing authority. The respondent management 
however in the affidavit of Shri T. S. Rnndhawa Fx. M-3 
asserted that the workman refused to work w.e.f. 1-8-85 on- 
work beyond 71-7-85. It was also deposed that before the 
wards and inform he himself did not turn apio attend the 
conciliation officer 12-3-86, the respondent management offered 
reinstatement the workman wiffi continuity of oast reivice 
but without any back wages and the workman did not aval 
of the offer. Both (he tenderers as of the affidavits were 
produced for cross-examination bv the opposite parties. No 
doubt the cross-examination of Shn T. S. Lanffiiawa 
MW-1 reveals that on account of absence from diitv 
respondent’management has not issued any charge s ee _ 
the workman and also that no enquiry was also held again.t 


29-10 GI/95—5 
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him. It Is also admitted that workman had completed 240 
days as per the requirement of the Act. 

The case however set up by the management is that they 
never terminated the services of the workman and that work¬ 
man ol' his own abandoned his job. During cross-examination 
while appearing as WW-1, tho workman admitted that no 
received Ex. M-l copy of letter dated 6-8-85 from Sub 
Divisional Officer Civil Works Sub Division BBMB Nangal 
addressed to him and further ndmits the receipt of letter 
dated 26-B-85 from the same officer addressed to him Ex.l 
i he perusal of Ex. M-l shows that it was intimated that 
he absented from duty since 31-7-85 without any information. 
Tie was therefore, advised to attend the duty immediacy 
and also oxpluin the reason for remaining absent from 
duty. Similarly letter Ex. M-2 shows that while making the 
reference to the earlier communication dated 6-8-85, it was 
poinled to the workman that he has failed to attend the 
duty til ihat day end he was adviced to attend dirty within 
a week from the issue of the said letter. It was also inti- 
ma'cd to the workman that if he does noL-attend the duty 
within stipulated period, he will be disengaged from the 
work without any further notice. Affidavit Ex. M-3 of Shrl 
T. S. Randhawa Resident Engineer of the management also 
reveals this fact. It also reveals that the workman did not 
bother either to acknowledge the letters sent to him or to 
give any reason. Similarly letter Ex. W-5 produced by the 
workman further reveals that the workman despite earlier 
communication referred to above remained continuously 
absent from the work up to 12-9-1035. His name was ordered 
to be removed from the muster roll. Keeping in view’ of the 
overwhelming documentary evidence produced on the file, 
the management was not required to prove anything etso to 
pbow that Tb* wm-kmen bad abandoned t h e job himself. In 
the circumstances, although the workman had completed VO 
days continuously, yet no charge sheet was required to b- 
r-rved nor anv recourse to the provisions of Section 25-F of 
the Act was required to be made, Infact there is no terfi- 
u'dio-i. TF’a is n cj-ar cn** of abandonment of iob bv the 
workmen himm'f. It would thus become menifest that the 
Apuronri '-)e O f, v , rnm' , nt had erreneouslv made reference In 
the matters ns neither there exist anv dispute nor the «T,rr>c war 
opnrehsnded, The reference trade. Is thus, bed In law r-. 
workman of his own abandoned the ’oh. On these crrm>*« 
the v.’O'-kmnn can not be hold en.ttt'-d to anv relief. The 
reference ’s, therefore, returned. 

Annropriate Government ho informed p.ccord'ndv, 
Ch^nd'gavh, 

Dated : 16-KM99J. 

S. R. B ANSAE, Presiding Officer 
*rf fesft, 23iT*n:i!rT 199 s 
yT.yr. 3331 .—3fteftf>w Iwr 

1947 ( 1947 *fiTl 4) fiff HTHT 17 % TPT BT° T Jf, 
fR+'i < tpr ffrtra?r $ sM-wrer % tfjpar fjpfWf 
AIT 'TTT? SEJJHSr R ftrPrnj sfaff- 

firm 3r %bsfBr RT?rn: srfiFtnyr, 

£ iwrz JBfiTfwr 3ft 

RTfiTlT Sjfr 20 Wff, 1995 RTTO gATT «TT I 
[T. ^-22012/184/92^1^7: (fft-II)] 

TTifT lei, **.T tyftf-li| / 

New Delhi, tho 23rd November, 1995 

S.O. 3331 —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Kanpur as shown in the Annexure m 
the industrial dispute between the employers In relation to 
the mariaeement of N.C, T td, and their workmen, which was 
received by tho Central Government on 20-11-1995. 

[No. L-72012/184792-IR (C-II)] 
RAJA LAL, Desk Officer 


ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

CUM-LABOUR COURT PAN DU NAGAR, DEOK1 
PALACE ROAD, KANPUR 

Industrial Dispute No. 129 of 1992 
In the matter of dispute : 

BETWEEN 

Sri Shiv Murat Yadav 

C/o Indra Pal Yadav 
ViU. Darauli 
Post Dilavan 
District Pratapgarh. 

AND 

General Manager 

Kakari Project NCL 
P.O. Bina Project 
District Sonbhadra. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its Notification No. L-22012/18t/92-fR (B1I) dated 
14/22-10-92 has referred the fallowing dispute for adjudica¬ 
tion to this Tribunal— 

Whether the action of the General Manager Kakari 
Project (Northern Coalfields Ltd.) in awarding 
punishment of dismissal to Shiv Murat Yadav vide 
his order No. KKR 'PTri./OA /nismi«al!'i1 |237fl 
dated 7-9-91 is legal and justified ? If not to what 
relief the workman is entitled to ? 

2. In Ihe instant case on 19-10-95 a joint application to 
the effeci that they have arrived at an amicable settlement 
was moved by the parties with the reemest that the present 
reference bo answered accordingly in terms cf the settlement. 

3. In view of it the reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

BffcFfifV, S.'l’RrHF, 1995 
IPT.*TT. 3332.—3fW>PlT fifTR afftrfiETK, 1947 
( 1947 *FT 14) ^ HTTT 17 £ if, 

^I^VtTir^ % RSFEKfcT % (TO fiiqV 
h4+i <f % Jr fhlw 

sfaftfipP fwPt Jr BTTTf 3FhftfiFrr yf?J- 

fircT, % tttt c: tttFett Turt yl 

TOR Tt 21 ’TTt’TT, 1 99 5 TT STTMT ifT 

«TT I 

[fi. 4 2 012 / 3 2 / o lWTftr rT () ] 

urfir Tsrrrr, krfimft 


New Delhi, the 23rd November, 1995 

S.O. 3332.—In pursuance cf Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 j, 

the Central Gobernment hereby publishes the 
award of the Central Government Industrial Tribu¬ 
ne.] Chandigarh, as shown in the Annexure in the 
industrial dispute between the employers in rela¬ 
tion to the management of B.R.M.B. and their 
workmen, which was received by the Central 
Government on the 21-11-95. 

[No, L-42012)32l91-IR(DU)l 
RAJA LAL, Desk Officer 

3 
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ANNEXURE 

BEFORE SHRT S. R. BANSAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 

INDUSRTIAL TRIBUNAL-CUM-LABOUR 
COURT, CHANDIGARH 

CASE NO. ID. 146191 

Niranjan Singh Vs. BBMB. 

For the workman.—R. K. Singh. 

For the managtment.—R. C. Sharda. 

AWARD 

Dated the 12th October, 1995 

In exercising of the powers U|s. (l)(d) of the 
Industrial Disputes Act, 1947 (for short called 
as the Act), Central Govt, vide No. L-42012| 
32|91-I.R. (D.U.) date 9th October, 1991, has 
referred the following dispute to this Tribnal 
for adjudication : 

“Whether action of the Chief Engineer, 
Bhakra Dam, BBMB, in terminating 
the services of Shri Niranjan Singh S|o 
Shn Bafchan Das with effect from 
1-11-89 and subsequently on 15-7-90 
is justified and legal, If not, to what 
relief the workman is entitled to ?” 

On receipt of the reference, the notices were 
issued to the workman as well as the manage¬ 
ment. The workman appeared and submitted his 
statement of claim pleading therein that his ter¬ 
mination of service is illegal and prayed for his 
reinstatement with full back wages. 

The management appeared and resisted the 
claim of the workman by filing of written state¬ 
ment. 

The workman submitted the replication con¬ 
troverting the allegations of the management in 
the written statement. 

The workman submitted his own affidavit. 
To-day when the case was fixed for cross-exami¬ 
nation of the workman, the rep. ( of the work¬ 
man has made the statement that the workman 
does not want to persue the present reference 
and does not want to lead any evidence the same 
may be treated as closed. The rep. of the 
management also closed its evidence. 

In this view of the matter, since there is no 
evidence to substantiate the claim of the work¬ 
man, the reference is answered against the 
workman. 

The appropriate Govt, be informed. 

Chandigarh. 

12-10-1995. 

S. R. BANSAL, Presiding Officer 


275RT3K, 1995 

niT.«tr. 3333.—afaftPra? Rrt? srfaPm, 
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New Delhi, the 27th November, 1995 

S.O. 3333.—In-pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of tire Central Government Industrial Tribunal, 
No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in rela¬ 
tion to the management of M]s. Hindalco Indust¬ 
ries Ltd. and their workman, which has received 
by the Central Government on the 24-11-95. 

[No. L-43012|13|93-IR(Misc.)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 
10(1) (d) of the Industrial Disputes Act, 
1947. 

Reference No. 3 of 1994 
PARTIES : 

Employers in relation to the management of 
Mjs. Hindalco Industries Limited, 
Lohardaga. 

AND 

Their Workman 

PRESENT : 

Shri P. K. Sinha, Presiding Officer. 
APPEARANCES : 

For the Employers—Shri G. Prasad, Advo¬ 
cate. 

For the Workmen—None. 

STATE : Bihar INDUSTRY : Bauxite 
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Dated, the 13th November, 1995 
AWARD 

By Order No. E-43012|13(93-IR(Misc.) dated 
10-1-94 the Central Government in the Ministry 
oi Labour has, in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section 
(2-A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for ad¬ 
judication to this Tribunal : 

‘'Whether the action of the management of 
M[s. Hindalco Industrial Ltd. is justified 
in terminating the services of workman 
Shri Ramjit Oraon with effect from 
28-2-1992 after employing him continu¬ 
ously from 12-4-1991 to 27-2-1992 
without paying him notice pay in lieu 
of notice of one month and retrenchment 
compensation ? If not, to what relief, 
the workman is entitled to ?” 

2. The dispute has been settled out of the 
Tribunal. A memorandum of settlement has 
been filed in this Tribunal duly signed by both the 
parties including the concerned workman. 1 have 
gone through the terms of compromise and I find 
the same to be fair and just. Therefore, I accept 
the terms of compromise and render an award 
accordingly. The memorandum of settlement 
shall form part of the award. 

3. Let a copy of this award be sent to the 
Ministry as required under Section 15 of the Indu¬ 
strial Disputes Act. 

P. K. SINHA, Presiding Officer 

BEFORE THE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

Reference No. 3 of 1993 

Employers in relation to the Management of 
M|s. Hindalco Industries Limited, 
Lohardaga. 

AND 

Their Workman 

The humble joint petition of Compromise on 
behalf of the parties most respectfully 
Shewth :— 

1. That, the parties have amicably settled the 
industrial dispute relating to the aforesaid refe¬ 
rence on the following terms and conditions :— 

(1) That, Sri Ramjit Oraon, the workman 
concerned, shah be taken as temporary 
Mazdoor at Hindalco Mines within 30 
days of this joint petition of compro¬ 
mise accepted by the Hon’ble Tribunal; 

(2) That, the workman shall not be paid 
wages or any other benefits for the in¬ 
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tervening period between the date of 
dismissal and re-instatement. 

(3) That, the workman shall be paid the 
wages as are payable to other workman 
working in the same category, and re¬ 
gularised after six months, 

(4) That the workman shall have no other 
claim whatsoever as against the instant 
reference; 

(5) That, the workman shall maintain good 
conduct and should be indulge in any 
misconduct in future and if it is proved 
in a domestic enquiry, the management 
shall have the right to take disciplinary 
action as may be necessary; 

(6) That, the management may transfer him 
to other establishment, as and when re¬ 
quired, from time to itme, as per pro¬ 
vision of the standing orders; 

(7) That, it is agreed that this is an over all 
agreementjsettlemtnt in full and final 
settlement of all the claims of the work¬ 
man arising out of the above reference, 

(8) That, the parties agreed that the settle¬ 
ment is fair, just and proper, and have 
set their hands after understanding the 
same. 

(9) That, it was also agreed that six copies 
of this settlement be filed before the 
Hon’ble Tribunal and the Tribunal may 
be prayed to pass an award in terms 
of the settlement. 

It is, therefore, prayed that your Lordship may 
be graciously pleased to accept the settlement and 
pass an award in terms of the settlement and for 
this act of kindness the parties shall ever pray. 
For the Workmen : For the Employers ; 

Sd]- Illegible Sd|- 

WitDess Illegible signature 
Witness Illegible signature 
Advocate. 

Part of the Award. 

4fewt, 1995 
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New Delhi, tlie 4th December, 1995 

S.O. 3334.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Madras as shown in 
the Annexure. in the industrial dispute between 
the employers in relation to the management of 
P. Poe Villavarayer mid their workmen, wliich 
has reeeived by the Central Government on the 
1-12-95. 


adjudication by this Tribunal u^s. 10(1) ((d) of 
the Industrial Disputes Act, 194/ regarding the 
dispute. 

“Whether the action of the Management oi 
P. Joe Villavarayer, in denying employ¬ 
ment to Sn. Baskar Morais, is justified? 
if not, lo what relief the concerned 
workman is entitled ?' 

2. The case oi the petitioner is as follows ; 


[No, L-44012|30j93-IR(Misc.)] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL. 
TAMIL NADU MADRAS 

Monday, the 16th day of October, 1995 

PRESENT:— 

Thiru N. Subramanian, B.A.B.L., Industrial 
Tribunal. 


Industrial Dispute No. 114jl994 

(In the matter of the dispute for adjudication 
under Section 10(1) (d) of the Industrial Dis¬ 
putes Act, 1947 between the Workman and the 
Management of P. Jeo Villavarayer, Tuttcorin). 

BETWEEN : 

Thiru Baskar Morais, 

C|o. The General Secretary, 

Tirunelveli District Democratic 
General Workers Union, 

Tuticorin-62 8 001, 

AND 

Thiru P. Joe Villavarayer, 

C| 0 . The Secretary, 

The Tuticorin Sailing Vessel Owners’ 
Association, 

72, Thattar Street, 

Tuticorin-628 001. 

Reference : Order No. L-44012|30|93-IR(Misc), 
dated 44-94, Ministry of Labour, 
Govt, of India, New Delhi. 


The petitioner was working as one ol the boat¬ 
man under the respondent in Boat No. TU 32 
from 1987. The duties of the boat man are to 
carry the Cargo lo the Ship in the boats and 
also to bring the cargo from the Ship lo the 
Shore. The xespondent paid monthly wage on 
piece rate basis at Rs. 1,500,- to Rs. 2,000,- per 
month. He was paid Rs. 5,- as batta to the peti¬ 
tioner and Rs. 55,- as educational allowance to 
their Children. The petitioner and other similar 
workers working with other boat owners joined 
together and formed a Union to place the griev¬ 
ance before Management. The respondent and 
other boat owners disliked the formation of the 
Union mid in retaliation, orally terminated the 
service of the President of the Union. The res¬ 
pondent refused to give work to the petitioner 
troni 13-2-91. All the workers went on a strike 
for 15 days from 27-1-91. Conciliation talk 
before the Collector did not materialise. Hence 
they raised the dispute before the Conciliation 
Officer. After failure of the Conciliation, the 
Central Government has referred the dispute for 
adjudication. The respondent denied employment 
to the petitioner onlj on the sole ground that a 
new Union was formed and the petitioner joined 
in that Union. Petitioner was not charge sheeted. 
No enquiry was conducted. The action of the 
respondent in denying employment is in total vio¬ 
lation of principles of natural justice. The peti¬ 
tioner has put in more than 4 years of service. 
The petitioner is a permanent boatman and 
cannot be thrown out in that fashion. Various 
provisions of the Industrial Disputes Act are not 
followed. The action of the respondent is clearly 
an unfair labour practice and victimisation. Hence 
the dispute has been raised. 

2. The respondent remained exparte. 


Tliis dispute coming on for final hearing on 
Friday, the 22nd day of Sepember, 1995 upon 
persuing the reference, Claim statement, and ail 
other material papers on record and upon hear¬ 
ing the arguments of Tvl. R. Arumugam and 
M. Jayaprakash, Authorised Representatives for 
Workman and the Management being absent, 
and set exparte, this Tribunal made the following. 

AWARD 

The Government of India by its Order No. L- 
44012|30|93IR(Misc), dated 4-4-94, referred for 


3. WWi was examined and Exs. W-l to W-5 
were marked. According to him he was working 
as a boatman from 1987 under the respondent. 
In 1991 the workers formed a Union and placed 
their demands before the Management. Aggri¬ 
eved by the demands by the petitioners and 
others, the respondent refused to give work to 
the petitioner from 13-12-9!. The petitioner had 
put in more than 4 years of continuous service. 
He was not charge sheeted and no enquiry was 
conducted. The provisions of the Industrial Dis¬ 
putes Act, particularly Sec. 25-F was not fol- 
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lowed. So, it is clearly proved from the evidence 
of WVVl, and the documents marked, the denial 
of work to the petitioner by the respondent is, not 
justified. 

In the result, an award is passed directing the 
respondent to reinstate the petitioner in service 
with continuity of service and back wages. No 
costs. 

Dated, this the 16th day of October, 1995. 

TH1RU M. SUBRAMANIAN, Industrial Tri¬ 
bunal 

WITNESSES EXAMINED 
For Workman : 

W.VV.l : Tliiru R. Baskar Morais. 

Tor Management : None 

DOCUMENTS MARKED 
For Workman : 

Ex. W-l : Xerox copy of Photo pass issued 
to Thiru R. Baskar Morais. 

W-2| : Dispute raised by Th. R. Baskar 

Morais, before the Assistant Labour 
Commissioner (Central) Madras, under 
Section 2-A of the I.D. Act (Xerox 
copy). 

W-3| : Counter filed by the Management 

before the Labour Enforcement Officer 
(Central), Madras (Xerox copy). 

Ex. W-4j3-6-92 ; Letter from Harbour 
Master, Tuticoriu Port Trust, Marine 
Department, to the Traffic Department, 
(TPT) regarding termination of boat 
workers (Xerox copy). 

Ex. W-5 |2T2-91 : Letter from the General 
Secretary, Boat Workers’ Union, Tuti- 
corin to the District Collector, Tuticorin 
(Xerox copy). 

For Management : Nil 

fawrV, 28 wrr, 1995 
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New Delhi, the 28th November, 1995 

S.O. 3335.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes die award 
of the Central Government industrial Tribunal, 
(No. 1) Dhanbad as shown in the Annexure ru 
the Industrial Dispute between the employers in 
relation to the management of Kapasara Area of 
M|s. Eastern Coalfields Ltd. and their workmen, 
which was reetived by the Central Government on 
22-11-95. 

[No. L-20012|4|92-IR(Coal-I)j 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a referent c under section 
10(1) (d) (2-A) of the Industrial Dis¬ 
putes Act, 1947. 

Reference No. 59 of 1993 

parties : 

Employers in relation to the management of 
Kapasara .Area of M|s. Eastern Coal¬ 
field Ltd. 

AND 

Their Workmen. 

Present : 

Shri P. K. Sinha, Presiding Officer. 

Appearances : 

For the Employers : None. 

For the Workmen : Shri D. Mukherjee, Sec¬ 
retary, Bihar Colliery Kamgar Union. 

STATE : Bihar INDUSTRY : Coal 

Dated, the 15th November, 1995 
AWARD 

By Order No. L-20012(4) \92-I.R. (Coal-I) 
dated the 15th January, 1993, the Central Go¬ 
vernment in the Ministry of Labour has, in exer¬ 
cise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2-A) of Section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to tills Tribunal: 

“Whether the action of the management of 
Kapasara Area of Mjs. Eastern Coalfield 
Ltd. in dismissing S!Shri Jawahar Kumar 
Singh and Naresh Prasad Singh of 
Kumardhubi Colliery from the service of 
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the Company w.e.f. 1-7-86 is justified ? 
If not, to what relief is workman is 
entitled ?” 

2. The sponsoring Union filed its written state¬ 
ment stating therein that both the concerned wortc- 
men, namely, SjShvi Naresh Prasad Singh and 
Jawahar Kumar Singh were appointed by the man¬ 
agement against permanent vacancies under the 
“Land Looser Scheme”. It has been claimed that 
the concerned workmen were owners of land in 
Plot No, 671, Khata No. 40. It has further been 
stated that other parts of the land under the same 
plot number h'longed to two other nersons also, 
namely, SISri Mantu Kumar Mandal and Rajendra 
Komar Sharma who also were provided employ¬ 
ment under the same Scheme, It has been claimed 
that before ttfkng the land the management had 
sought informat’on about title and possession of 
the concerned workmen, from the concerned Cir¬ 
cle Officer. The Circle Officer authenticated the 
ownership of the concerned workmen on the basts 
of which they were given employment. 

3. Tt has been alleged that all of a sudden the 
management issued chargesheet to both the con¬ 
cerned workmen on 24-2-86 (Ext. W 1). They 
were charged that the land in Question belonged 
to State Government, and that bv showing the 
land to be theirs, they had cheated the Companv 
by procuring emnlovment as Land Looser. Both 
the workmen replied in uniting denying the char¬ 
ges and also filed authentic documents in support 
of them ownership. It is alleged that still than the 
management, on the instruction of the District Ad¬ 
ministration. dismissed the concerned workmen on 
the basis of the aforesaid invalid and irregular de¬ 
partmental engiu'rv. This was done bv the man¬ 
agement on the basis of a letter written bv the 
Deputv Commissioner. Phauhad- The two other 
workmen. SfShri Mantu Kumar Mandal and Raien- 
dra Kumar Sharma were also dismissed similarly. 
Those two workmen challenged the dismissal and 
raised industrial dispute which was referred to the 
Central Govt. Industrial Tribunal, Dbanbad which 
rendered an award in favour of those two work¬ 
men which award already stands implemented. 

4. After passing of the award in favour of simi- 
larN rituatM other two workmen, the concerned 
workm"" approached the management for settle¬ 
ment of the issue which the management refused 
to do herte" this reff-rence. Tt has heen ephrnitted 
that the action of the management in dismissing 
the concerned workmen path effect from 1-7-86 
was illegal A nearer has V>een made for d : r=rt'rw 
fhn Tnanjwement to reinstate the two concerned 

workmen. * ‘ " 

5 From the record it will appear that the man- 
annmnrtt made 'ts annearance on tg 0.1 through 
its lnuwer. Shri R. S. Murtfw, who took some ad¬ 
journments for fifing written statement. On 16-5-94 


this prayer was allowed with cost of Rs. 100|- 
(Rupees One hundred). On the next two dates 
the lawyer of the management was not present. 
When on the third date (15-9-94) also the man¬ 
agement remained unrepresented, the reference was 
placed for hearing on merit and the sponsoring 
Union was directed to adduce evidence on 5-1-95. 

6 . On 5-1-95 another lawyer filed letter of au¬ 
thority issued from the management and sought 
further tunc for filing written statement, but with¬ 
out paving the cost already levied. Since the case 
was already fixed for evidence, the sponsoring 
Union was directed to adduce evidence on the next 
date and the management was given opportunity 
to renew its prayer after it actually filed its written 
statement on the next date. But on 28-4-95, the 
next date, no one was present on behalf of the 
management hence the sponsoring Union was al¬ 
lowed to adduce its evidence after which it closed 
its case. Thereafter, the case was fixed for argu¬ 
ment But it appears that on the next three dates 
also the management remained unrepresented hence 
arguments had been heard. So, it is clear that in 
view of gross negligence exhibited by the manage¬ 
ment in conducting its case, this Tribunal had pro¬ 
ceeded in terms of Rule 22 of the Industrial Dis¬ 
putes (Central) Rules, 1957. 

7. The concerned workman, Naresh Prasad 
Singh has been examined by the sponsoring Union 
as its witness. Ext. W-1 is the photo copy of the 
chargesheet issued to the concerned workman 
claiming that the lands which they had sold to the 
Companv actually belonged to the State Govern¬ 
ment. hence thev had cheated the Companv in 
setting themselves appointed as land loosers. 

8 . WAV. 1 has given evidence on behalf of both 
(he concerned workmen. He has submitted that 
both had been appointed in September, 1983 in 
the same post on the ground that the college had 
taken over their lands. Those lands they had re¬ 
gistered in favour of Mis. E. C. Ltd. Tt has further 
been claimed that the Company had enouired about 
their ownership from the office of the Circle Officer 
and onlv after verification the management had 
offered service to them. 

9. Tins witness further stated that both the 
workmen were served with chargesheet dated 
74-2-86 alleging that the land did not belong to 
them TV'e’' had r u v >mitted their reply to the man¬ 
agement This witness claimed that the manage¬ 
ment had not conducted any domestic enauirv. but 
had removed them from service with effect from 
1-7-86 This witness also has given description 
of the land. This 'dtri«s further submitted that 
91 Sri Mantu Kumar Mandal and Raiendra Kumar 
Sharma were also given service bv the companv 
on the same ground, relatin'- to the lands under the 
same nlot number and khata number. Thcv also 
were dismissed from service on the same allegation. 
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but they already have been reinstated into service 
on an award in their favour rendered by this Tri¬ 
bunal. This witness claimed that their dismissals 
were wrong and that they demanded reinstatement 
in service with back wages. The written statement 
of the sponsoring Union as well the evidence of . 
this witness has remained uncontroverted. There is 
nothing on the record to dispute, or even cast 
slightest doubt on the claims made in the written 
statement and in the evidence. 

10. Obviously if a valid domestic enquiry was 
conducted by the management, then this reference 
was to be decided on the basis of the materials al¬ 
ready on the record. But the sponsoring Union in 
its written statement had challenged the fairness of 
the enquiry by submitting that the enquiry was in¬ 
valid and irregular. From order dated 16-5-94 it 
will appear that the management, which was re¬ 
presented on that date, was also asked to file its 
documents. Since the management failed to file 
either the documents of the domestic enquiry or 
even its written statement, there was no way 
out but to direct the sponsoring Union to adduce 
fresh evidence on merit, which was done. 

11. Tt may be borne in mind here that it was 
for the management to prove that it had dismissed 
the concerned workmen on its charge, as men¬ 
tioned in the chargesheet. having been established 
in the domestic enquiry. Only after this on us was 
discharged by the management, then the onus 
would have shifted to the sponsoring Union to 
prove that the charge was not established. The 
management having failed to bring even an iota 
of evidence on the record to prove that the charge 
of misconduct had been proved in a valid domes¬ 
tic enquiry, the contention of the sponsoring Union 
has got to be upheld. But here the sponsoring 
Union also has adduced evidence, supporting Its 
claims made in the written statement. As already 
stated, there is nothing on the record to doubt the 
genuineness of the claim of the sponsoring Union 
or the evidence of the concerned workman. 

12. This being so it has to be held that the con¬ 
cerned two workmen w**rc illegally and improperly 
dismissed from sendee. This being so, both tbe 
concerned workmen are entitled to reinstatement. 

13. Tn so far as the back wages is concerned, 

T find from the order of the reference that the 
Asstt. Labour Commissioner (Central 1. Dbanbad 
had submitted bis failure report dated 31-12-91 
to the Govt, of Tndia. in the Ministry of Labour. 
There is nothing on the record to show as to when 
Ihis industrial dispute on behalf of the two concer¬ 
ned workmen was raised and how much time was 
consumed in tfw conciliation proceeding. But it has 
been submitted in the written statement of the 
sponsoring Union that these two concerned work¬ 
men had again apnroached the management after 
an award was rendered by this Tribunal in favour 


of similarly situated two other workmen. There¬ 
fore, if there was any delay in raising the dispute, 
the management can neither be held responsible 
for this nor can be asked to pay the back wages 
for that period. 

14. But it is clear that before 31-12-91 this dis¬ 
pute was raised before the Asstt. Labour Com¬ 
missioner (Central), Dhanbad. In such circum¬ 
stances I find it proper to order payment of back 
wages with effect from 1-1-1992, the date imme¬ 
diately succeeding the date of the failure report. 

15. Following, therefore, is the award—The ac¬ 
tion of the management of Kapasara Area of Mjs. 
Eastern Coalfield Ltd. in dismissing S|Shri .Tawahar 
Kumar Singh and Naresh Prasad Singh of Kumar- 
dhubi Colliery from service of the Company with 
effect from 1-7-86 was unjustified. The manage¬ 
ment is directed to reinstate these two workmen 
immediately on this award becoming enforceable 
and to pay them back wages with effect from 
1-1-1992, till they are reinstated. 

In the circumstances of the case, there would be 
no order as to the cost. 

P. K. STNHA, Presiding Officer 
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New Delhi, the 28th November, 1995 

S.O. 3336.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
No, 2, Bombay as shown in the Annexure in the 
Industrial Dispute between the employers in rela¬ 
tion to the management of Bank of India and 
their workmen, which was received by the Central 
Government on 27-11-1995, 

[No. L-12012|257|90-IR(B~II)] 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO, 2. BOMBAY 

PRESENT : 

Shri S. B, Panse, Presiding Officer. 
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Reference No. CGIT-2|40 of 1990 

Employers in relation to the Management of 
Bank of India. 

AND 

Their Workmen 
APPEARANCES : 

For the Employers—Mr. L. L. D’Souza, 

Representative. 

For the Workmen—Mr. M. B. Ancharn, 

Advocate. 

Bombay, the 14th November, 1995 
AWARD PART-II 

1. On 17th February, 1995 I passed part-I 
award and gave findings on issue No. 1 in the 
affirmative namely the enquiry which was held 
against the workmen was proper. 

2. Now I have to answer the remaining issues 
in this matter. The issues and my findings thereof 
are as follows : 


ISSUES 

BINDINGS 

Whether the Appellate 
Authority dismissed the 
workman’s appeal without 
application of mind ? 

No 

Whether the workman 
himself had voluntarily 
admitted the guilt before 
the Bank management, 
and before tile Inquiry 

Officer ? 

Yes 

Whether the action of 
the management of Bank 
in dismissing 

Shri J. M. Dhawade 
sub-staff is justified ? 

Yes 

If not, what relief the workman 
■s entitled to ? 

Does not 
Survive 

What Award ? 

As per 
final 
order 


REASONS 

3. While discussing issue No. 1 in Part-I award 
T had also discussed in respect of issues No. 2 & 3 
for giving finding on issue No. 1. 

4. It is not disputed that after the order of 
disciplinary authority the worker kept quiet for 
about three years. Thereafter he preferred the 
appeal before the authority. If really the Appellate 
Authority had any bias mind against the worker 
then it could have straight away rejected the same 

:‘)40 GT/9J—<5 


It had considered the appeal filed by the worker. 
It had given reasons for rejecting the same. No 
evidence is brought on the record to show that 
there was no application of the mind of the 
Appellate authority while rejecting the appeal. 

5- The worker accepted his guilt before the 
Bank management and also before the Inquiry 
Officer. The statement which was given by the 
worker was recorded by the Inquiry Officer in 
Marathi. There is a clear cut admission of guilt. 
The explanation given by the worker for the majoi 
irregularity clearly goes to show that the guilt was 
not opted by using undue influence. There is 
nothing on the record except the word of the 
worker to suggest that undue influence was used. 

6. On 24-02-1984 the worker accepted the guilt. 
Thereafter the Show Cause Notice was given to 
him on 14-09-1984. If really the management had 
used undue influence on the workman then he 
would have taken such a stand in the reply to tho 
same Show Cause Notice. He had not done bo. 
The inquiry officer then asked the worker regard¬ 
ing what he had to say regarding the charges. At 
that time he had the opportunity to put the defence 
that the earlier admission of guilt which was ob¬ 
tained by the management was due to undue 
influence. But he had not done so. I therefore find 
that there is no justification in the case tried to 
be made about by the worker that he had not 
voluntarily accepted the guilt. 

7. That takes me to the action which is taken 
by the management by which it dismissed the 
workmen. In short the charge which was against 
the workmen was that he deliberately issued the 
bogus receipt in the name of the bank to cover up 
the dishonest misappropriation of the cash entrus¬ 
ted to him by the customer for depositing in the 
bank towards his loan account thereby cheating 
the customer which the act tentamounts to an act 
of gross misconduct within the meaning of the 
19.5(j) of the Bi-party statements i.e. doing any 
act prejudicial to the interest of the bank. This 
charge is held to be proved. It being a major 
irregulairty the disciplinary authority gave the 
punishment of dismissal. It had given reasons for 
awarding such punishments. 

8. Mr. Anchan the learned Advocate for the 
workmen argued that the amount of Rs. 150 is 
the petty amount and the worker had deposited 
rhe same later on. It is further argued that it was 
the act of negligence on the part of the worker for 
not depositing the amount immediately. It is there¬ 
fore the punishment which is awarded is dispro¬ 
portionate to tire alleged misconduct 

9. Looking to the charge which was levied 
agairrst him which I have referred to above. I do 
not find that there is a substance in the argument 
of Learned Advocate for the worker. The charge 
was of issuing a bogus receipt in the name of the 
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bank for the amount he received for depositing 
towards the customers loan transaction. Definitely 
it falls as a major irregularity contemplated in 
part 19.5 (j) of the By-Party statement. 

10. In Bank of India v|s. D. Padmanabhanulu 
& Ors. 1994—69 FLR 326 his Lordship observed 
that even if the amount is paid back by the cashier 
it does not absolve his liability of misconduct com¬ 
mitted by him. The mis-appropriation of monev 
reduced the confidence in the man. The position 
which the person have misused is the same. In 
such a case the Court should not litely consider 
it and grant the relief to the act of the workmen, 
The confidence which was in him was reduced. 

11. In Kishore, Son of Babhurao Deshmukh 

v|s. District and Sessions Judge 1992 II CLR 597. 
case the Bailiff of the court demanded and accep¬ 
ted illegal gratification of Rs. 30. The case which 
was made out bv the Bailiff in that matter was that 
the punishment is very harsh looking to the small 
amount. The Lordship observed that the serious 
action should be required to be taken in the matter 
and so was taken bv the District Judge was confirm¬ 
ed. The ratio in this authority has application to 
the present set of facts. It shows that the mis¬ 
appropriation is from the public institution. The 
monev belongs to the public. The bank being the 
service industry dealing with the monies of the 
third parties, the trust of the public in general in 
bank employees is the very essence of its existence 
and operation. If that is gone the business of the 
bank is going to be hampered. The action of the 
workmen falls as a major misconduct affecting the 
business of the bank. The action which was taken 
by the management was perfectly justified. , 

12. The management alongwith an affidavit of 
one Mr. Mujumdar (Exhibit-22) filed documents 
showing that the worker had done many incidents 
of indiscipline and misbehaviour and the matter 
was reported to the Regional Manager, Ratnagiri 
Region by the branch manager. After perusal of 
these documents which are annexures A to F it 
clearly supports that the worker had committed 
many cases of indiscipline and misbehaviour. For 
all these reasons I do not find any reason to alter 
the punishment which was awarded to him by the 
disciplinary authority and confirm bv the Appellate 
Authority. In the result I pass the following Order : 

ORDER 

1. The action of the management of Bank 
of India in dismissing Shri J. M. 
Dhawadc sub staff is justified. 

2. No order as to costs. 

S. B. PANSE, Presiding Officer 
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New Delhi, the 28th November, 1995 

S.O. 3337.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal, Ahmedabad, as shown 
in the Annexuie in the Industrial Dispute between 
the employers in relation to the management of 
Rank of India and their workmen, which was 
received by the Central Government on 27-1 1-95. 

[No. L-12012|233|91-IR(B-1I)J 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

SHRI D. V. JOSHI, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, AHMEDABAD. 

Reference (ITC) No. 72 of 1991 
ADJUDICATION 

BETWEEN : 

Bank of India, Sojitra Branch, Sojitra, Dislt. 
Kheda . . First Party 

AND 

The Workmen employed under it. . Second 

Party 

In the matter whether the action of the 
Management of Bank of India, Sojitra Branch 
Dist. Kheda in terminating the services of work 
man Shri Charanbhai Fulabhai Rabari, Part-time 
Sweeper with effect from 6-3-1991 is legal and 
justified ? If not, what relief the concerned work¬ 
man is entitled to ? 

APPEARANCES : 

Shri M. J. Sheth, learned Advocate for the 
first party. 


■Shri A. S. Parikh, learned Advocate for the 
second party. 


14 - 11 - 1995 . 
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AWARD 


SIGNATURE OF THE PARTIES 


The Desk Officer, Government of India, 
Labour Ministry, New Delhi in exercise of powers 
conferred upon him u|s. 10(1) (d) of the ID. 
Act, 1947, has referred an industrial dispute tor 
adjudication vide his order No. L-12012|233j91- 
1R B1I dated 15-11-91 between the above parties. 
The dispute as stated in the Schedule of above 
order was initially referred to the Industrial Tri¬ 
bunal of Shri V. H. Thakore, Ahmedabad and 
subsequently it had been transferred to this Tri¬ 
bunal by an appropriate order of the Government. 


Before the reference can be heard and finally 
disposed of, both the above parties have jointly 
submitted a Purshis vide Ex.53 stating that they 
have arrived at an amicable settlement. Shri 
F. Rabari and his Advocate, Shri A. S. Parikh 
as well as concerned officers for Bank of India 
and its Advocate, Shri M.J. Sheth have sigued the 
Purshis. In view of above settlement, I pass the 
following order - 

ORDER 


The parties have arrived at an amicable settle¬ 
ment and reference is disposed of accordingly. 
Copy of settlement Ex. 53 is annexed with the 
award. Parties arc directed to act according to 
the settlement. No order as to costs 


Sd!- (Illegible) 

Sd|- (Illegible) 

Secretary 

Presiding Officer 

Ahmedabad, 14th November, 1995. 

BEFORE THE HON. INDUSTRIAL 
TRIBUNAL AT AHMEDABAD 


REF. (LT.C.) NO. 72 OF 1991 
BETWEEN 


Management of Bank of India Zonal Office. 


And 


Representing the 1st party 

i.e. the Bank of India 

Sd'- 

1. Shri S. Ishaskaran 
Jt. Zonal Manager. 

Sell- 

2. Shri D. R. Harnagle 
Chief Manager (IR) 

Sd|- 

3. Shri 1. P. Joseph 
Chief Offieer(P) 

Sdi- 

4. Mr. M. J. Sheth, 
Advocate. 


WITNESSES : 

Sd|- 

1. Shri V. J. Gianani 
Officer, IR Dept. 

Sdj- 

2. Shri Ilarshad G. Patel 
Officer Personnel Dept. 

Sd;- 

3. Shri S. J. Tripathi 
Chief Officer (IR) 
13-11-1995. 

Representing the Ilnd Party. 
Sd j - 

1. (Mr. C. F. Rabari 

Sd|- 

jlto."- 

2. (Mr. A. S. Parikh 
Advocate for 

SdJ- (Illegible) 



Shri Charanbhai Fulabhai Rabari. 

Memorandum of Settlement Signed under 
Rule 58 of the Industrial Dispute Act 
(Central Rules) in respect of the case 
of Shri C.F. Rabari pertaining to his 
alleged illegal Termination of services 
w.e.f. 7-3-1991. 

In the captioned matter, we have entered into 
a settlement on the terms & conditions as stipu¬ 
lated therein, 

We arc enclosing a copy of our memorandum 
of the settlement for enabling the Hon. Industrial 
Tribunal in passing a consent award. 


FORM H 
(Sec Rule 58) 

MEMORANDUM OF SETTLEMENT 

Name of the Party 

Representing 1st Party 
i.e. Bank of India. 

Representing Ilnd party 

i. Mr. Charanbhai Fula¬ 
bhai Rabari. 
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2. Mr. A. S. Parikh, 

Advocate. 

3. Mr.- 

1. Slibi S. Bhaskaran, 

Jt. Zonal Manager. 

2. Shri D. R. Hamagle, 

Chief Manager (IR). 

3. Shri I. P. Joseph, 

Chief Officer (Personnel). 

4. Shri M. J. Sheth, 

Advocate. 

SHORT RECITAL OF THE CASE 

Sojitra Branch of Bank of India was engaging 
a casual worker Smt. D.A. Darji on reimburse¬ 
ment basis since 1970 for sweeping the branch 
promises, cleaning the toilets, lavatories etc. 
However, since June, 1985 she had stopped 
attending to the said work, the branch was re¬ 
quired to get the said work done by engaging a 
local person by paying Rs. 20 per month. Thus, 
Shri Rabari was engaged by the branch on purely 
casual basis for sweeping the toilets lavatories 
etc. Shri C. F. Rabari was neither a part-time 
employee of the bank, nor he was on approved 
budlee panel, nor he was sponsored by the emp¬ 
loyment exchange. As per the directions of 
Govt, of India recruitment of subordinate staff 
in banking industry has to be done through the 
employment exchange only. Those candidates 
whose names were sponsored by the employment 
exchange are required to undergo the test|inter- 
view. Thereafter, the panel of Budlee, sepoy is 
being formed from the successful candidates. 
Only those candidates whose names are on such 
approved panel of budlee sepoys are engaged in 
the branches as per the need. These budlee 
sepoys are then absorbed against future vacancies 
as per the seniority. Further, as per the Govt, 
guidelines, the bank is also required to follow 
the roster system in respect of SC & ST candi¬ 
dates while filling up the vacancies at the time of 
regular appointment. As per the roster point 
vacancies of part-time, sweeper at Sojitra Branch 
was to be filled up by an SjT candidate. Accord¬ 
ingly, Shri R. M. Vasava was selected for the 
post at Sojitra Branch and was appointed with 
effect from 7-3-1991. Naturally, thereafter, Shri 
C. F, Rabari was never engaged for the casual 
work of sweeping etc. 

In view of the above, Shri C. F. Rabari had 
raised an industrial dispute before the Asstt. 
Labour Commissioner (Central) Armedabad for 
his alleged illegal termination of services, 
upon failure of the conciliation proceedings, the 
matter was referred for adjudication to the Hon. 
Industrial Tribunal at Ahmedabad bearing ref. 
No. IT.C 72 of 1991. 

Despite the aforesaid Industrial dispute, pend¬ 
ing before the Hon. Industrial Tribunal at 
Ahmedabad, as aforesaid, Shri C. F . Rabari, 
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alongwith his advocate had been approaching the 
Zonal Manager. Bank of Lidia for providing 
him job opportunity. After considering such 
request of Shri Rabari and after ascertaining the 
vacancy of part-time sweeper at Bank’s Kunjrao 
Branch, it has been decided to engage him at 
the said branch as Sweeper on one third scale 
wages on the following terms & conditions :— 

TERMS OF SETTLEMENT 

In view of the aforesaid facts Shri C. F. Rabari 
would be appointed as Sweeper on one third scale 
wages at bank’s Kunjrao Branch on the following 
terms & conditions : 

(i) that he should report to the Chief 
Officer (Personnel) Gujarat Zone 
within 7 days the date of passing of the 
consent award by the Hon. Industrial 
Tribunal in Ref. IT.C 72)91 for getting 
the orders of posting at bank’s Kunjrao 
Branch as stated above. 

(ii) that he would not claim any wages, 

allowances, monetary benefits etc. from 
7-3-1991 onwards till he resumes duty 
at the bank’s Kunjrao Branch. 

(hi) that Shri C. F. Rabari unconditionally 
accepts that neither he nor his repre¬ 
sentatives will raise any dispute before 
any labour authorities or will not file 
any criminal suits etc. for claiming any 
monetary reliefs against the bank for 
the aforesaid period. 

SIGNATURE OF THE PARTIES 
Representing the 1st party 

i.e. the Bank of India. 

1. Sd|- (Illegible 

2. Sd|- (Illegible) 

3. Sd|- (Illegible) 

4. Sdj- (Illegible) 

WITNESSES : 

Sd|- 

1. Shri V. J. Gianani 

Officer, IR Dept. 

Sdi- 

2. Shri Harshad G. Patel 
Officer, Personnel Dept. 

Sd[- 

3. Shri S. J. Tripathi 
Chief Officer (IR) 

Representing the Hnd party 
1- Sd|- (Illegible 

2. Sd|- (Illegible) 

3. Sdj- (Illegible) 

Advocate for 

Mr. C. F. Rabari. 
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New Delhi, the 7th December, 1995 

SO. 3338.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 

Cen'ral Government hereby publishes the award of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of L..C. of 
India and their workmen, which was received by the 
Central Government on 6-12-1995. 

INo. L-17012/18/92-IR (B-IT)l 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A., LL.B., Industrial 
Tribunal-I. 

Dated : 19th day of October, 1995 
INDUSTRIAL DISPUTE NO. 55 OF 1992 
BETWEEN : 

Sri G. Dakshinamurthy, S[o Sh. Vecrabhadraiah, 
Staff Quarters No, L-16, K. U. Campus, 
Warangal-506009. .. Petitioner. 

AND 

Senior Divisional Manager, 

L.I.C. of Tndia, Divisional Office, 

Jeevan Prakash, Secre'ariat Road, 
Hyderabad-500469. . . Respondent. 

APPEARANCES : 

Sarvasri A. K. Jaya Prakash Rao & V. Narasim- 
ha Goudf V. Ravi Krishna Rao and K. S. 
Rao, Advocates for the Petitioner. 

Sarvasri I. L. N. Sastry, and S. Sravan Kumar, 
Advocates for the Respondent. 

AWARD 

This is reference made by the Government of India 
through Ministry of Labour, by its Order No. I - 
17012j18|92-TR(B, fl), dt. 30-7-1992 for adjudica- 
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lion of Ihe Inustrial Dispute mentioned in its sche¬ 
dule which reads as follows : 

“Whether the action of the management of L1C 
or India, Hyderabad imposing the punish¬ 
ment of removal on Sh. G. Daxine Munhy, 
ex-employee w.e.f. 11-9-89 is justified? If 
not, to what relief the workman entitled ?” 

Ibis reference has been registered as Industrial Dis¬ 
pute No. 55 of 1992 on the file of this Tribunal. 

2. On behalf of the Peti ioner a claim statement 
has been filed to tire following effect. The Petitioner 
was appointed as Assistant in Life Insurance Corpo¬ 
ration of Tndia in the year 1973. He completed 
nearly 16 years of unblemished service. The Peti¬ 
tioner made a complaint against the then Branch 
Manager, LIC of India, Hanumkond'a Branch when 
he found tampering of records pertaining to the new 
business of April, 1985 and also when he found that 
the Branch Manager was not following the correct 
procedure in the matter of registering and completion 
of business every month. The petitioner sent a 
report by telex message dt. 15-5-1985 to the Chief 
Vigilcnt Officer, Central Office, LIC Bombay and also 
requested for enquiry. He also sent a letter dt, 
15-5-1985 wherein he gave all the details of irregula¬ 
rities committed by the then Branch Manager. On 
account of this as a vindictive measure, the Respon¬ 
dent transferred the petitioner from Hanumakonda 
Branch to Wanaparthi Branch by transfer order dt. 
31-5-1985. He was also relieved on 7-6-1985. The 
pe’itioncr by his lef'er dt. 8-6-1985 addressed to the 
Branch Manager, Hunumkonda Branch expressed his 
inability to join at Wanaparthy Branch and also stat¬ 
ed that he made an appeal to the higher authorities 
for the cancellation of the said transfer order. The 
Petitioner also applied for privilege leave from 
8-6-1985 to 16-7-1985 and also applied for sick leave 
from 17-7-1985 to 31-10-1989. Inspite of taking 
proper treatment from qualified Doctors, the peti¬ 
tioner could nqt regain his health. The petitioner 
had been informing the Respondent’s office from time 
to time about the condition of his health lhat prevent- 
of him from joining at Wanaparthy Branch. As the 
transfer order was passed as a measure of punish¬ 
ment, /he petitioner approached the Hon'ble High 
Court and filed Writ Petition No. 7J47|85 question¬ 
ing the transfer order passed by the Respondent. The 
Respondent being prejudiced against the petitioner, 
issued a charge-sheet dt. 25-3-1987 alleging that he 
committed branch of Regulations 20, 21, 30(1), 30(2) 
and 74 of L.I.C. of Tndia (Staff) Regulations 1960 
for his failure in not reporting for duty at Wanaparthy 
Branch and for remaining absent unauthorisedly from 
duty from 8-6-1985. The Petitioner submitted his 
written statement to the said charge sheet. The Res¬ 
pondent not being satisfied wi/h the Petitioner’s ex¬ 
planation, ini’iated enquiry and appointed one of his 
subordinate officer Sri K. S. N. Sarma as the Enquiry 
Officer by 'he Order dt. 19-8-1987. The Petitioner 
received the notice issued bv the Enquiry Officer on 
20-8-1987 and he sought adjournment on the ground 
lhat he is ill. The Petitioner was oermi'ted to be 
defended bv one Sri B. R. K. Reddv. Section Officer. 
T IC City Branch, Hyderabad. The Petitioner and 
In’s representative a'tended the enquiry proceedings 
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on 25-4-1988. The Enquiry Officer adjourned the 
matter on his own and informed the Petitioner that 
the next date of adjournment will be intimated later. 
The Petitioner was not informed about the next da*es 
of sitting held on 15-6-1988 and 4-7-1988, The en¬ 
quiry held against the petitioner is also 
violated for not communicating the dates of hearing 
of the last two sittings as the same is against the prin¬ 
ciples of natural justice and also against the L1C 
(Staff) Regulations 1960. The enquiry officer also 
did not supply any of the documents on which he 
relied on in the ex parte enquiry. Copy of the report 
submitted by the presenting officer was not supplied 
to the petiioner or his representative during the en¬ 
quiry sittings. On this ground also the enquiry is 
totally vi'iated. The Writ Petition filed by the Peti¬ 
tioner was dismissed on 17-6-1988. The peitioner 
could not report for du y in view of his continued 
ill-health on 23-10-1989 the petitioner reported for 
duty at Wanaparthy Branch Office but he was refused 
permission to report for duty without informing him 
of any reasons. Therefore the petitioner sent joining 
report by registered post to Wanaparthy Branch on 
the same day. He also wrote two letters to the Res¬ 
pondent on 23-10-1989 and 6-11-1989 wi'h regard 
to his reporting to duty at Wanapar hy Brandi, but 
he did not receive any reply. The peitioner receiv¬ 
ed a let'er on 27-12-1989 from the Respondent and 
on a perusal of contents u of that letter, the petitioner 
was shocked to know (hat he was removed from ser¬ 
vice w.e.f. 11-9-1989. Immediately he addressed a 
letter to the Respondent to send' him a copy of the 
removal order dt. 11-9-1989. The Petitioner pre¬ 
ferred an appeal before the L.I.C. Zonal Manager on 
6-4-1990. The Zonal Manager by his order dt. 
11-10-1990 rejected his appeal. Thereafter the peti¬ 
tioner filed a memorial under Regulation 49 before 
the Chairman, L.I.C. with prayer to set aside the 
order of dismissal dated 11-9-1989. The Chairman 
also rejected his memorial by his order dt. 13-4-1991. 
■Both the Appellate Authorities failed to appreciate 
the grounds raised by the Petitioner and (hey wete 
carried away by the records of the Corporation. The 
orders passed by the Appellate Affihorities are also 
illegal and imsusainable in the eye of law. The 
Petitioner was not supplied with the documents which 
are crucial in nature. The Petitioner after exhausing 
all the departmental remedies, filed an application 
before the Assistant Labour Commissioner (Central) 
Hyderabad under Section 2A and 10 of l.D. Act 
read with Rule 3 of the Industrial Disputes (Central) 
Rules 1957 on 11-11-1991. The conciliation ended 
iu failure and the failure report submitted by the 
Assistant Labour Commissioner (Central), the Gov¬ 
ernment of India made this reference for adjudication 
of the industrial disputes. Ever since r he date of 
removal from service, the petitioner remained un¬ 
employed and he could not get any alternative emp¬ 
loyment inspite of his best efforts. Petitioner comp¬ 
lied more than 40 years of age and therefore it is 
impossible for him to secure a job elsewhere. Hence 
the petitioner prays to set aside the order of removal 
dt. 11-9-1989 passed by the Respondent and to direct 
'he Respondent to reinstate the petitioner into service 
with continui'y of service, backwages and oilier 
attendant benefits. 


3. On behalf of the Respondent, a counter has been 
filed to the following effect, it is true that the peti¬ 
tioner was employed’ as Assistant in 1973 but his 
way, behaviour and performance of duties were not 
at all satisfactory. Many oral warnings were given 
to him to mend his ways. The petitioner was trans¬ 
ferred on 31-5-1985 from Hanumakonda Branch to 
Wanaparthy Branch Office in usual course of admi- 
nistartion and he was relieved of his duties at Hanu¬ 
makonda Branch on 7-6-1985. The allegation of the 
petiioner that he was transferred as an vindictive 
measure, is false. The Petitioner filed Writ Petition 
No. 7147|85 questioning the order of his transfer 
and that Writ Petition was dismissed on 17-6-1988 
and i; was held that the transfer of the petitioner was 
an administrative transfer and in the interest of 
smooth running of administration and that the same 
was not as a punishment. The Writ Appeal No. 

1125188 preferred by the Petitioner was also dis¬ 
missed. The Special leave petition, moved by the 
Petitioner before the Hon’ble Supreme Court, was 
also dismissed at ,the admission stage itself. The 
petitioner s effort to avoid transfer order proved 
futile. The petitioner applied for privilege leave as 
well as sick leave in orler to avoid the transfer order, 
T he fact of his being sick was disproved by the second 
medical opinion qb f ained by the Respondent and the 
Petitioner was declared clinically normal and (his 
shows that the petitioner, in order to evade complying 
wi h the lawful directions of the transfer, resorted to 
self-imposing sickness. The petitioner wilfully, deli¬ 
berately dehed the lawful orders of transfer and tried 
m vain several methods to stall the effect of transfer 
order A s the petitioner deliberffiely failed to comp¬ 
ly with the order of transfer andf unauthorisedly un¬ 
stained from duty, he was issued with charge sheet 
dt. 25-3-1987. The Petitioner submitted his expla¬ 
nation to the charge sheet on 16-6-J987 and an en¬ 
quiry was caused to be held' against the petitioner 
the Enquiry Officer after conducting the enquiry 
forwarded his leport on 21-10-1988 holding the peti¬ 
tioner guilty of the charges levelled against him. Even 
during the course of enquiry, the pc’itioner tried his 
best to evade facing the enquiry. The contonion of 
the petitioner that the enquiry was held expartc is 
totally devoid of any merit, a notice dt. 6-6-1988 
was sent to the Petitioner requiring his presence to 
the enquiry to be held on 15-6-1988. On 15-6-1988 
the representative of the Petitioner was present and 
submitted a letter to the Enquiry Officer seeking ad¬ 
journment on the ground of illness of the petitioner. 
Then the Enquiry Officer adjourned the matter to 
4-7-1988 and this was intimatod to the petitioner who 
acknowledged the same on 23-6-1988. Hence the 
allegation that the enquiry was held cxpaTe is false. 
ITiere was no breach of regulation nor any principles 
of natural justice were violated in conducting the en- 
quiry. The petitioner was removed from service 
w.e.f 11-9-1989 and the order of removal was re¬ 
ceived by the Petitioner on 25-9-1989. Hence the 
o'f th f P etitioner reporting for duly on 

3-10-1989 after one monffi after his removal did 
not arise at all. The petitioner failed to avail all the 
reasonable opportunities given to him and thus made 
himself guilty of the charges and' the punishment met- 
rc l ° llf lo . d s exactly in proportion to the gravity 
l,r ^ misconduct committed by him. The petitioner 
dining the best part of the period of his absence, had 
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been employed elsewhere. Hcsce the order of remov¬ 
al of the petitioner is valid and binding on him and 
he is not entitled for any relief, under this reference. 

4. At the time of enquiry, the learned counsel for 
the Petitioner raised a preliminary objection with re¬ 
gard to the validity of the domestic enquiry held In 
this case and he requested for deciding the validity 
of the domestic enquiry as a preliminary issue. On 
this issue, the Respondent examined the Enquiry 
Officer as M.W-1 and marked Exs. M-l toM-6, M.W 
deposed with regard lo his appointment as Enquiry 
Officer, his conducting the domestic enquiry, the 
charge sheet issued against the petitioner and his 
findings of the enquiry. On behalf of the Petitioner 
W.W1 is examined and Exs. W1 to Wl l are marked. 
The Petitioner got himself examined as WAV! and 
he deposed to the averments in his claim statement. 
The details of the documents Exs. W-l to W-ll 
and Exs. M-l to M-6 marked on behalf of the 
Petitioner and the Respondent respectively are ap- 
ppended to this Award. 

On a consideration of the said documents and the 
oral testimony of M.W1 and W.W1 this Tribunal by 
its detailed order dt. 19-7-1995 held that the do¬ 
mestic enquiry held in this case is fair and valid. 
The matter has come up once again for disposal on 
merits. Neither the Petitioner nor the Respondent 
have adduced any further evidence on their behalf 
at this stage. 

5. The points that arise for consideration are 

(1) Whether the action of the Respondent— 
Management of L.I.C. of India, Hyderabad 
iu imposing the punishment of removal on 
the Petitioner Sri G. Daxina Murthy 
w.e.f, 11-9-1989 is justified ? 

(2) To what relief the petitioner G. Daxina 
Murthy is entitled for ? 

6. POINT (1).—The admitted facts as revealed 
from the evidence on record are as follows : 

The Petitioner workman G. Daxina Murthy is an 
employee of the Life Insurance Corporation of 
India. During the month of May 1985. He was 
working as Assistant in the L.I.C. of India Branch 
at Hanumakonda in Warangal District. By the 
Order dt. 31-5-1985 he was transferred to the 
Branch at Wanaparti in Mahboobanagar EHstrict and 
he was releaved of his duties at Hanumakonda at 
the close of the office hours on 7-6-1985 and he 
was directed to report for duty at Wanaparthi, After 
availing joining time as per Rules, the petitioner did 
not join duty at Wanaparthy Branch and he had 
been submitting applications for granting privilege 
leave from 8-6-1985 to 16-7-1985 and .subsequently 
he submitted application for leave w.e.f. 17-7-1985 
on the ground that he was sick. The Disciplinary 
Authority i.e. the Senior Divisional Manager issued 
the charge sheet dt. 25-3-1987 (original of Ex. M2) 
against the Petitioner alleging that by his conduct in 
not joining duty at Wanaparthy Branch Office even 
after 655 days of the transfer order, he has com¬ 
mitted breach of Regulations 20, 21, 30(1), 30(2) 
and 74 of the Life Insurance Corporation of India 


(Staff) Regulations 1960 for which any one or more 
of the penalties specified under Regulation 39(1) 
(a) to (g) of the aforesaid Regulations, can bet 
imposed upon him. The petitioner received the said 
charge sheet and submitted his explanation (Ex. M3) 
d f . 16-6-1987. Not satisfied with the explanation 
offered by the Petitioner, the Disciplinary Authority 
appointed, under Ex. Ml dt. 19-8-1987, Sri K.S.N. 
Sharma, Manager (P.S. AIM) LIC of India, Divi¬ 
sional Office, Hyderabad as the Enquiry Officer to 
enquire into the charges and also appointed Sri M.R. 

K. Sharma, Assistant Administrative Officer as the 
presenting officer. Ex. M4 is the enquiry file relating 
to the enquiry against the petitioner. As seen from 
this file, the Enquiry Officer held ten sittings and on 
21-10-1988 the Enquiry Officer submitted his report 
holding that the petitioner is guilty of breach of 
Regulations 20, 21, 30(1 ) and 74 and not guilty of 
breach of Regulations 30(2) of the LIC (Staff) 
Regulations 1960. Again, as seen from the enquiry 
proceedings Ex.M4, a show cause notice dt. 12-1-1989 
proposing to impose punishment of removeal from 
service in terms of Regulation 39(Ti)'ff) of the 

L. I.C, of India (Staff) Regulation 1960, was issued 
to the petitioner and he was asked to submP his 
explanation within 15 days from the date of receipt 
of the show cause notice. The petitioner failed to 
submit his explanation to the said show cause notice 
and therefore the disciplinary authority by its order 
dt. 11-9-1989 imposed the penalty of removal from 
service on the petitioner. The petitioner, thereafter, 
preferred an appeal to the Zonal Manager, Madras 
against the order of his dismissal. Ex. W9 is the 
copy of the appeal preferred to the said Zonal 
Manager and his appeal was dismissed. Thereafter, 
the petitioner submitted mercy appeal to the Chair¬ 
man, L.I.C. under the original of Ex, W10 and the 
same was also dismissed on 30-4-1991, Subsequently, 
th's reference has been made. 

7. It is also admitted that the Petitioner filed 
W.P. No. 7147185 on the file of the Hon’blc High 
Court questioning the validity of his transfer from 
Hanumakonda Branch to Warangal Branch. The 
said Writ Petition was dismissed on 17-6-1988 by 
the Hon’ble High Court. The Petitioner preferred 
Writ Appeal No. 1125188 and that Writ Appeal 
was also dismissed at admission stage, 

8. As earlier stated, the counsel for the Petitioner 
challenged the domestic enquiry held in this case 
and this Tribunal by its Order dt. 19-7-1995 held 
the domestic enquiry held in this case as fair and 
valid. 

9. It is well settled that if a domestic enquiry is 
properly held ami the employer imposed punishment 
on a delinquent employee, Industrial Tribunal 
dealing with the industrial disputes arising out of 
such punishment, is not authorised to sit in appeal 
over the findings of the enquiry officer or to examine 
the properiety of the ultimate order of punishment 
passed by the employer. It is also well settled that 
if it appears to the Industrial Tribunal that the ulti¬ 
mate order of punishment is so d'sproportionate or 
severe in relation to the misconduct proved and that 
it may lead to inference of victimisa'ion. Industrial 
Tribunal would he justified in in’erfering with that 
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order of punishment. In the case of victimisation or 
unfair labour practice, it is open to the Industrial 
Tribunal to go into the merits of the case and to 
investigate whether the order of punishment is 
justified vide M|s, BHARAT IRON WORKS v. 
BHAGUBHAI BALLUBHAI PATEL (1976(1) 
S.C. Cases page 518). In INDIAN IRON AND 
STEEL COMPANY v. WORKMEN (AIR 1958 
S.C. page 130). Their Lordships of Supreme Court 
also observed that Industrial Tribunal will inter¬ 
fere (a) where there is want of good faith; (b) 
when there is victimisation or unfair labour practice; 
(c) when the management has been guilty of the 
basic error or violation of principles of natural jus¬ 
tice. and (d) when on the material before the 
Court the finding is completely baseless or perverse. 
Under Section 11-A of the I.D. Act. aven in a case 
the Tribunal affiairmed the finding of misconduct 
recorded by the Management at the domestic en¬ 
quiry, the Tribunal can interfere with the punishment 
awarded by ffie management and alter the same. 
But in exercising the discretionary power conferred 
on the Tribunal under Section 11-A to interfere with 
the punishment, the discretion should not be exer¬ 
cised in an arbitrary manner but exercise in judicial 
and judicious manner before interfert'j.ng with the 
punishment imposed by the Management. The Tri¬ 
bunal must take into consideration all the relevant 
facts and can inerfere with the punishment impose:’ 
by the management only when it comes to the con¬ 
clusion that the punishment imposed is extremely 
harsh and unjust and only disproportionate to the 
misconduct proved. The altered punishment imposed 
by the Tribunal, however, should not amount to 
absolving the employee of the misconduct or make 
the punishment merely illusory and allow the em¬ 
ployee to go scot free particularly when the charges 
are found to be grave in nature vide A.P. STATE 
TRANSPORT CORPORATION v, ADDITIONAL 
LABOUR COURT CUM INDUSTRIAL TRIBU¬ 
NAL (1983 (63) |FJR page 230). Tt is also well 
recognised principle of jurisprudence which permits 
penalty to be imposed for misconduct, that the pe¬ 
nalty imposed shall be commensurate with the gravity 
of the charge. The Tribunal may award a lessor 
punishment if it is of opinion that the proved mis¬ 
conduct does not merit the pun'shment by way of 
discharge or dismissal. It is also well settled that 
leniency can only depend upon the nature of the 
misconduct alleged against the workman and not in 
question as to whether the workman is married or 
that he has put in a particular length of service. 

10. In the instant case, as seen from the charge 
sheet (Ex. M2), the alleged misconduct said to have 
been commited by the Petitioner is that he dis¬ 
obeyed the lawful orders of transfer dated 31-5-1985 
from Hanumakonda Branch to Wanaparthy Branch 
of the Respondeat Bank, that though the Petitioner 
was relieved at Hanuniakonda Branch on 7-6-1985 
he failed to report for duty even after 655 days of ( 
the transfer Order and thus commited breach of 
Regulations 20. 21, 30(1) 30(2) and 74 of L.I.C. 
of India (Stall) Regulations I960 and he was 
directed to submit his explanation within 10 days 
from the date cf receipt of the charge sheet, As 
seen from. Ex. M3 the Petitioner submitted his ex¬ 
planation to the said charge sheet. Not satisfied with- 


the explanation offered by the petitioner, the disci¬ 
plinary authority appointed M.W1 Sri K.S.N. 
Sarma as Enquiry Officer under Ex. M-l. During the 
couse of enquiry, the petitioner was present on some 
siftings and he was absent on some other sittings of 
the enquiry on the ground that he was sick. In the 
.sitting held on 28-3-1988 the Petitioner nominated 
Sri B. R. K. Reddy, Section Head, City Branch VI 
and filed his consent letter also. In the sitting held 
on 4-7-1988 the Petitioner and his representative 
were absent. Hence the Enquiry Officer set the peti¬ 
tioner exparte and exparte enquiry was conducted. 
No oral evidence was adduced on behalf of the 
Management, but 27 documents were marked. 
Thereafter, considering the documents Exs. Ml to 
M-27. the Enquiry Officer submitted his report 
stating that the charge levelled against the petitioner 
is proved. Ex. M4 is the enquiry file relating to the 
petitioner. As seen from this documents, second show 
cause notice dt. 12-1-1989 was issued to the Peti¬ 
tioner proposing the penalty of removal from ser¬ 
vice of the petit’oner in terms of Regulations 39(1) 
(f) of L.I.C. of India (Staff) Regulations 1960 
and the Petitioner was directed to submit his ex¬ 
planation within 15 days from the date of the re¬ 
ceipt of the show cause notice as to why the afore¬ 
said penalty should not be imposed upon him. As 
the petitioner failed to submit any explanation to 
the said show cause notice, the Respondent disci¬ 
plinary authority by his order dt. 11-9-1989 imposed 
the penalty of removal from service of the petitioner 
according to Regulation 39(1 )(f) of L.T.C. (Staff) 
Regulations I960 and the said order of removal 
from service was also sent to the petitioner by regis¬ 
tered post acknowledgement due. There is ample 
evidence on record to prove the said misconduct on 
the part of the petitioner. The Enquiry Officer also 
has given cogent and convincing reasons for holding 
that the charges levelled against the petitioner as 
proved. 

11. The learned counsel for the Petitioner sub¬ 
mits that he was transferred from Hanumakonda 
Branch to Wanaparthy Branch to take vengeance 
against him as he brought some mis-deeds of the 
then Branch Manager of Hanumakonda Branch to the 
notice of the higher authorities, that he could not 
report for duty at Wanaparhy Branch as he had 
fallen sick and when the petitioner reported for 
duty at Wanaparthy Branch on 23-10-1989 he was 
not permitted to join duty. Thus the petitioner has 
been victimised and the action taken against the 
petitioner amounts to unfair labour practice on the 
part of the Respondent—Management and not a 
transfer by way of punishment as alleged by the 
petitioner. Admittedly the petitioner filed W.P. No, 
7147)85 on the file of our High Court questioning 
ihe validity of his transfer from Hanumakonda 
Branch to Wanaparthy Branch, The said Writ Peti¬ 
tion was dismissed on 17-6-1988 by the Hon’ble 
H’gh Court. The Writ Appeal No. 1125)88 preferred 
bv ihe Petitioner was also dismissed. It follows that 
the High Court confirmed the order of transfer of 
the petitioner from Hanumakonda Branch to Wana¬ 
parthy Branch as an administrative transfer, that the 
transfer was not effected due to vengeance as alleged 
bv the petitioner. Therefore it is not open for the 
petitioner to raise once again the same plea, that his 
transfer was effected due to vengcancy, 
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12. The plea of the petitioner that he could not 
report for duty at Wanaparthv Branch from 8-6-1985 
to 23-10-1989 due to his ill-health also cannot he 
accented. It is no doubt true that he submitted ap- 
plicaions for grant of privilege leave for some time 
and thereafter for granting sick leave. The said 
leave was not sanctioned by the Management. As 
seen from the enquiry report Ex. M4-, the petit ; oner 
was subjected to second medical opinion of Dr. G. 
Sanjecva Reddy who after examining the petitioner 
gave his opinion that there is nothing abnormal 
clitficnllv. Therefore, the evidende of the Medical 
Officer Dr. G. Sanieeva Reddv falsifies the con¬ 
tention of the petitioner that he was continuously 
s : ck. Further the petitioner submitted as seen from 
Ex. M4 the petitioner reques>ed for sanction of 
sick leave from 1-6-1986 to 29-11-1986 on the 
ground of his sickness. In his cross examination the 
petitioner as W.W1 admits that on 24-111-1986 he 
was arrested by the Pol'cc of Hanumakonda for 
raising anti-Govemmcnt slogans. Thus while pre¬ 
tending to be on sick bed, the petitioner participated 
in the demonstration of slogan, shouting and he was 
prevented bv the Police from running away from 
the scene of demonstration. He was chn«ed and ar¬ 
rested and detained at Police custody for two days 
i.e. 011 24-11-1986 and 25-11-1986. This also 
falsifies the plea of the. Petitioner that due to sick¬ 
ness he con’d not report for duty at Wasaparthv 
Branch in pursuance of h's transfer order. Moreover, 
the Management refused the leave applied for bv the 
petitioner and he failed to report for duty. Hence 
it amount? to unauthorised absence from duty 
w.e.f. 8-6-1985. 

13. The learned counsel for the Petitioner next 
contends that the Enquiry Officer M.W1 K.S.N. 
Sharma is subordinate to the disc : plinary authority 
and the Enquiry Officer submitted his Teport as per 
the dicates of the disciplinary authority and thus 
there is violation of principles of natural justice in 
appointing a subordinate as Enquiry Officer. Th’s 
plea was already taken by the learned counsel for the 
Petitioner while deciding the preliminary issue and it 
has been negatived by this Tribunal. In the instant 
case, it is no doubt true that the Enquiry Officer 
herein is a subordinate of the disciplinary auhoritv. 
But it does not mean that, the Enquiry Officer will 
be under the influence of the disciplinary authority 
while conducting the enauirv. Wh>e initiating dis- 
cipl'nary proceedings it is but natural on the part of 
the disciplinary authority, to appoint some one of his 
subordinates as the Enquiry Officer. There is nothing 
on record to show that the disc’plinarv authority in 
this case had influenced the Enquiry Officer M.W1 
in the enquiry held against the Petitioner, Thef¬ 
fete. there is no substance in the contention of the 
learned counsel for the Petitioner that the Enciuiry 
Officer was influenced by the disciplinary authority. 
It is now well settled that the doctrine of natural jus¬ 
tice as applied to in enquiries consists of the following 
three principles namely fl) no person shall he the 
judge of his own case; (2) no person shall eb con¬ 
demned unheard; and (3) there should not be any 
procedure of unreasonableness in the enauirv vide 
G R VFNK4TESWAR REDDY v. KARNATAKA 
STATE ROAD TRANSPORT CORPORATION 
(1994 (69) FLR, Summary cases page 90 case 49). 
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In the instant case ample opporutrrties were given 
to the petitioner to participate in the enquiry and 
he also nominated his own representative to defend 
him in the enquiry. I do not find any procedural 
unreasonableness in holding the enquiry by the 
Enquiry Officer in this case. Hence I have no hesi¬ 
tation to hold that there is no violaion of principles 
of natural jusicc while conducting the enquiry in 
this case. 


14. The learned counsel for the petitioner next 
contends that the. Enquiry Officer held exparte en¬ 
quiry against the petitioner, that the Enquiry Officer 
did not inform the next dates of sitting on 15-6-88 
and 4-7-1988 and thus no opportunity was given to 
the Petirioner to participate in the enquiry sittings 
held on 15-6-1988 and 4-7-1988. This plea was also 
raised by the Petitioner earlier while deciding the 
preliminary issue and this plea of the Petitioner has 
been negatived by this Tribunal. As seen from tbe 
record of enquiry (Ex. M4) the petitioner attended 
the enquiry sitting on 18-4-1985? and gave a letter 
to the Enquiry Officer pleading that the entire matter 
is subiudicc as the High Court has seized the issue of 
transfer in W.P. No. 7147|85 and that the do¬ 
mestic enquiry should not be gone through at that 
stage. Enquiry' Officer wanted to examine the posi¬ 
tion in detail and to give a ruling on the objection 
raised by the petitioner. The Enquiry Officer adjour¬ 
ned the sitting to 25-4-1988. The sitting of 25-4-1988 
did not take place Petitioner and the petitioner was in¬ 
formed telegraphically (Ex. Wl) followed by cosfirma- 
tion letter (Ex. W2) informing the petitioner that the 
next date of sitting would be informed later Subsequent¬ 
ly the Enquiry Officer took a decision to continue the 
proceedings and the next enquiry sitting was held 
on 15 L 6-d988. On 15-6-1988 the petitioner was 
absent but his representative B. R. K. Reddv was 
present and at his instance the enquiry was adjourn¬ 
ed to 4-7-1988. On 4-7-1988 both the petitioner and 
h\s representative were absent and the petitioner was 
set exparte and exparte enquiry was conduced. No 
oral evidence was adduced on behalf of the Manage¬ 
ment, bu; 27 documents were marked and the matter 
was adjourned to 7-7-1988 at the request of the 
presenting officer to submit his written arguments. 
Thereafter, considering the documents Exs. Ml to 
M27. tbe Enquiry Officer submitted his report as 
stated earlier. 


15, The learned counsel for the petitioner sub¬ 
mits that the Enquiry Officer issued a telegram 
Ex.Wl stating that the sitting scheduled to 
25-4-1988 has been adjourned and the next date 
of sitting will be informed shortly, but the Enquiry 
Officer failed to inform the next date of hearing 
and as such the petitioner was kept in dark with 
regard to the subsequent dates of sittings on 
15-6-1988 and 4-7-1988 and as such the exparte 
enquiry is defective and void. It is not disputed that 
the Enquiry Officer issued that telegram under 
Ex.Wl informing the petitioner that the sitting posted 
10 25-4-1988 has been adjourned. The Enquiry 
Officer examined as M.W1, stated in his cross exa¬ 
mination that subsequently be informed that peti- 
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tinner the next date of hearing as 15-64988. M.W1 
stated in his cross examination tldis : “It is true I 
sent the telegram to the petitioner stating 
that the sitting on 25-4-1988 is adjourned and 
the next dale will be communicated later, Ex.Wl 
is the sa’d telegram stating that the matter was 
adjourned to 15-6-1988. I communicated that date to 
the petitioner. T sent it by registered post. It is not true 
*o suggest that I did not commumcafe the text date of 
adou'nmen to die petitioner.” This oral evidence of 
MW1 ge : s collaboration from the .reotal in his 
enquiry report wherein he has categorica'ly stated 
that he informed the next date of sitting as 
15-6-1988 through h's communication dt. 6-6-1988. 

I do not find any reason to disbelieve the oral 
testimony of the Enquiry Officer M.Wl to the fact 
that he informed the next date of hearing ns 
15-6-1988. Further, (he representative of the 
peiitioner also attended the sitting held on 

15-6-1988 and sought for adjournment On the 
ground that the petitioner was sick. As seen 
from the enquiry proceedings for the date 15-6-1988 
the enquiry officer made it dear to the represen¬ 
tative of the petitioner that the matter was 

adjourned to 4-7-1988 and that no more adjourn¬ 
ments would be granted and in case the petitioner 
fa Is to attend the sitting on that date the petitioner 
would be set exparte and exparte proceedings would 
go on. Thus, the very fact that the representative 
of the Pctit'oner attended the piocecdinps h id 
on 15-6-1988 falsifies the contention of the peti¬ 
tioner that he was not informed about the next 
date of hearing ns 15-6-1998. Since the peti¬ 
tioner aud representative failed to attend the 
enquiry on 4-7-1988, the Enquiry Officer had no 
option but to set the petitioner exparte and the ex¬ 
parte enquiry was held. The Petitioner has not come 
up with any explanation for his absence on 4-7-1988 
when the exparte proceedings were held. As seen 
from the mqu'ry proceedings (Ex.M4) the Enquiry 
Officer M.Wl had adjourned the enquiry from 
t ; mc to time at the instance of the petitioner only. 
The enquiry officer accommodated the Petitioner to 
(he maximum extent and finally he pasted the sit¬ 
ting to 4-7-1988 on which date the pct : tjoner and 
nis leoresentativc fai'ed to attend and therefore the 
peti’ioner was set exparte and exparte proceedings 
were he'd. Under these circumstances, it cannot be 
sa d that the Enqmry Officer has not g'ven fair 
opportunity for the petitioner to participate in the 
enquiry proceedings, 

16. The learned counsel for the Petitioner also 
si bm Is that Ex.W3 accompanied bv the docu¬ 
ment Fx.W3 fa) were sent to the Petitioner by 
ree'stered post on 3-8-1988 and if the Enquiry 
Officer had concluded the enquiry on 4-7-1988. 
fh"re was no need to send him such papers on 
3-8-1988 and tlierc f orc the alleged enquiry is 
farce. M.Wl the Enau : rv Officer in his cross 
cxani'nation admi f s that he sent all the docu- 
nmffis on 3-8-1988 by registered post to the 
Peiitioner. In his report we find an exp'anation for 
ifrs. In th" rnnrrry report (Ex.M4) it is observed 
*hus : “On 7-7-1988 the presenting Officer sub¬ 
mitted h ,- s report a’ong w‘th 27 annexures with* 
enela'.cies m support of his case. As stated supra 
the employee was set exparte and there was no 


necessity of any further reference to him. But to 
sme him one more opportunity the report along 
w'th the documents submitted by the presenting 
officer were furrrshed to the charge sheeted em- 
jiovie and he was asked to submit his rcport|com- 
merits on the presenting officer’s report. The em¬ 
ployee has received ffie same but as on date he has 
not fitco his report, leaving me without anv chance 
only to assess the evidence placed before me by the 
presenting officer and to make out mv report.” 
Thus the documents Ex. W3 fa) sent along with 
the letter dt. 23-4-1988 (Ex,W3) aie the co¬ 
pies of the documents subnvtted bv the present¬ 
ing officer and the Enquiry Officer sent the sarrte to 
ihe pef't’oner with nil good intention, under regis¬ 
tered Post ort 3-8-1988, seeking h : s comments on 
those documents. It follows that the Enquiry Officer 
d'd iiol close the enqu'rv by thar date but he waited 
common's from the petitioner on those documents, 
As the petitioner failed to submit his comments on 
those documents, the enquiry officer submitted his 
report on 21-10-1988. Hence there is no substance 
'p the contention of the learned counsel for the 
peiitioner. 

17. The learned counsel for the Petitioner next 
cordeiris that the copy of the enouiry report and 
ihe show cause notice proposing the punishment 
were not sent to the petitioner before the impugned 
order of removal from service was passed This plea 
was also raised earb'er wh'le deciding the preliminary 
issue and it has been negatived bv this Trbunat. 
As seen from the enquiry file, the disciplinary autho¬ 
rity issued the show cause notice dt. 12-1-1989 pro¬ 
posing to impose the penalty of removal from ser¬ 
vice and the said notice was accompanied by the 
Enquiry Officer’s report. Further as seen from the 
dismissal order dt. 11-9-1989 from the enquiry file, 
in para 7, it is categorcallv mentioned that the show 
cause notice dt. l'2-l-l989 along with the copy of 
the enquiry report were received bv the petitioner 
Dax’na Murthv on 17-1-1989. Ex.M5 is the postal 
acknowledgement of the petit : oner I>axina Murthy 
and it bears his signature for the date 17-1-1989. 
Therefore. I have no hesitation to conclude that the 
show cause notice dt. 12-1-1989 accompanied by 
the Enquiry Officer’s report were received by the 
Petitioner on 17-1-1985 as w : tnessed by the postal 
acknowledgement Ex.M5. The petitioner examined as 
W.W1 admits in his cross examination thar Ex. M5 
bears his signature with the date 17-1-1989. But he 
come- up with an explanation stating that on 
17-1-1989 he received a set of papers sent by the 
management and Ex. M5 relates to the receipt of the 
said registered letter F.x.Ml. His explanation is far 
from sat sfactory as Ex.Ml dt. 19-8-1987 is the 
order of the disciplinarv authority appointing K. S. N 
Sharma as Enquiry Officer and it could not have 
been received by the petitioner on 17-1-1989. 

18. The learned counsel for the petitioner also 
submits that the copv of the impugned removal 
order was not served on him and that he came to 
know abou* it only when he received Ex, W4 
dt. 20-12-1989 and that he addressed the Disci¬ 
plinary Authority under Ex. W5 to send him a 
copy of ihe removal order dt. 11-9-1989 and that 
under Ex. W7 the Disciplinary Authority sent the 
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removal order along with the enquiry report. 
As seen from Ex. \V7 the petitioner was informed 
that the order of disciplinary authority dt. 11-9-1989 
imposing the penalty of removal from service was 
sent to him by registered post acknowledgement due 
and the same was received by him as per the 
postal acknowledgement dt. 25-9-1989 and a copy of 
the same was once again sent to him. Therefore as 
seen from ffiis letter, the petitioner acknowledged 
the receipt vT the impugned removal order dt, 
11-9-1989 on 25-9-1989 under Ex. M6 the postal 
acknowledgement of the petitioner dt. 25-9-1989. 
There cannot be any hesitations to conclude that 
this acknowledgement Ex. M6 relates to the re¬ 
ceipt of the impugned order of removal from service. 
The petitioner as VV.W1 also admits his signature on 
Ex. M6. But he comes up with an explanation 
slating that on 25-9-1989' he received a copy ol his 
own letter at. 30-6-1988 with some other document 
sent by ihe Management under registered letter and 
the postal acknowledgement Ex. M6 relates to that 
loLter. This explanation cannot be accepted. There is 
no reason for the Management to send back the 
letter of the petitioner dt. 30-6-1988 under that 
regstered letter. On a consideration of Ex. M6 and 
Ex. W7 1 have no hesitation to conclude that the 
petitioner motived a copy of the impugned order ut 
removal on 35-9-1989 under Ex. M6. 


20. In the light of my above disehssion,. I hold 
on Point (1) that the acton of the Respondent—. 
Management in removing the petitioner from service 
w.e.f, 11-9-1989 is justified. The point is thus de¬ 
cided in favour of the Respondent—-Management and 
against the Petitioner Workman. 

20, POINT (2).—TIrs point relatives to the re¬ 
lief to be granted to the petitioner. In view of my 
finding on Point (1), that the action of the Res¬ 
pondent—Management is justified in dismissing the 
petitioner w.e.f. 11 -9-1989. The petitioner is not 
entitled for any relief under this reference. 

21. In the result, Award is passed stating that 
the acton of the Management of Life Insurance 
Corporation of India, Hyderabad imposing the 
punishment of removal from service on the petitioner 
G. Daxina Murffiy w.e.f. 11-9-1989 is justified and 
that the Petit oner is not entitled for any relief 
under this reference. The reference is thus answered. 
The parties are directed to bear their costs. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Tribunal, th's the 19 li day of October^ 
1995. 

A. HANUMANTHU, Industrial Tribunal-I. 


19. The learned counsel for the Petitioner next 
submits that the disciplinary authority has not ap¬ 
plied its mind before imposing the punishment and 
that it has accepted the findings ot the Enquiry 
Officer wiloout considering the other material and 
that the punishment imposed is disproporionatc to 
the proved m sconduct on the part ot the pel.tioner. 
As seen troru the impugned order Ex. W8 the Dis¬ 
ciplinary Authority had considered the entire evi¬ 
dence on record and the report of the Enquiry 
Officer und also the gravity or the misconduct com- 
m.ted by the Petitioner and thereafter imposed the 
punishment A removal from service. In accordance 
with Regulation 39(1)(f) of L.l.C. of India (built) 
Regulations, 1960 The Diaciphnary. Authority also 
heid in para 4 of his order Ex. W8 that the Peti¬ 
tioner has not committed breach of Regulation 30(2) 
of the said Regulations. On a carctui consideration 
of the entire evidence on record, 1 am of the opm un 
that the Disciplinary Auhority has rightly concurred 
with the findings of the Enquiry Olncer and that 
the punishment imposed by the Respondent is uot 
also disproportionate to the proved misconduct of 
the petiiionei. 1 am also of the opinion that there is 
no reason to hold that the findings of the Enquiry 
Officer are perverse and that the punishment im¬ 
posed on the petitioner is due to victimisation or 
unfair labour practice. The petitioner wilfully dis¬ 
obeyed the lawful order transferring him from 
Hanumakonda Branch to Wanaparthy Branch. He 
was relieved at Hanumakojda Brancti on 7-6-1980 
and he failed to report for duty subsequently. He is 
said to have been reported for duty on 23-10-1989. 
But by then he was removed from service w.e.f. 
11-9-1989. The petitioner protracted the enquiry 
also by setting up false plea of sickness. Considering 
the circumstances in this case,, the punishment of 
removal from service Imposed on the petitioner does 
not appear to be disproportionate to the proved 
misconduct of the Petitioner. 


Appendix of Evidence. 
Witnesses Examined for the Petitioner : 

W.W1 G. Daxina Murthy 

Witnesses Examined <or the Responder?* : 


M.W1 

K. S, N. 

Sharma 

Documents marked for the Petitffiner—Workman . 

Ex. Wl 20-4-93 Telegram sent by M.W1 to the 
petitioner. 

Ex. W2 

23-4-88 

Letter addressed to W.W1. 

Ex. W3 

23-4-88 

Letter ref. postpomnent of en¬ 
quiry against the workman ad¬ 
dressed to W.W1. 

Ex. W3(a) 

Consents enclosed to Ex. W3. 

Ex. W4 

20-12-89 

Lctler regarding terminal bene¬ 
fits. 

Ex. W5 

27-12-89 

Representation submitted to 

Management by Wl. 

Ex. W6 


Postal acknowledgement to Ex. 
W5. 

Ex. W7 

9-1-90 

Letter enclosing the removal 
order. 

Ex. W8 


Removal order issued to the 
petitioner. 


Ex. W9 ■ ■ Appeal filed by the petitioner. 

Ex W10 .. Mercy appeal (Memorial under 

Regulation 49 in respect of the 
Appeal) filed by the workman. 
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Ejt.WlI 9-8-89 Latter dt. 9-8-89 and 25-8-89 
addressed to Sr. Divisional 
Manager, LIC Divisional Office, 
Hyderabad. 

Documents marked on behalf of the Respondent— 


Ex. Ml 

19-8-87 

Management. 

Enquiry Officer appointed order. 

Ex. M2 


Charge Sheet. 


EX. M3 

16-6-87 

Xerox copy of the 

written 

Ex. M4 


statement. 

Enquiry Proceedings and 

report. 

Ex. M5 


Postal acknowledgement. 


Ex. M6 


Postal acknowledgement. 


*PT. 

Hi ftwff, 7 1995 

m. 3339 .—f«raTS trWrw, 

1947 


( 1947 sfT 14) ETRT 17 % if, 

attfit yrrgT^rr? afar % farfand afk 

spffjrr^f % 3fr-4, sr^er Sr frfcnr srWw fw? 

Jr, jfcs'ru ?twr sfufiRw srfbpTnyr, % hhhz 

qft JPFTft'RT I, aft tranr «pt 5-12-95 

«ft aw 5*rr «tt i 

[^f«trr i 2 oi 2 / 629 / 86 /--^IIq/^r^rrTsfr 2)] 
hh uT?p, ^rftpprft 

New Delhi, the 7th December, 1995 

S O. 3339.—In pursuance of Section 17 of the 
Industrial Disputes Ac", 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial Dispute be¬ 
tween the employers in rela'ion to the management 
of Allahabad Bank and their workmen, which was 
received by the Central Government on 5-12-1995. 

[No. L-l2012/629/86-D. IIAjlR(B. 11)1 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL. TRIBUNAL-CUM-LABOUR COURT. 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 86 of 1995 

In the matter of dispute between: 

Sri Devendra Dutt Mishra C|o Allahabad Bank, 
Sri P, C. Bajpai, Allahabad Bank, Swaraup 
Nagar, Kanpur. 

AND 

The Deputy General Manager, 

Allahabad Bank, 

Hazaratganj, 

Lucknow, 


AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide its No'ifica ion No. L-12012j629j86-D.il 
(A)IR(B.II) dated 14th July, 1995, has referred the 
following dispute for adjudication to this Tribusal— 

Whether the action of the management of Allaha¬ 
bad Bank in terminating the services of Sri 
Devendra Dutt Misra w.e.f. 3-4-82 and not 
considering him fdr further employment 
while recrui'ing fresh hands in terms of sec¬ 
tion 25H of I.D. Act is justified ? If not, 
to what relief is the said workman entitled ? 

2. In the ins'ant case despite issue of notice nei¬ 
ther the workman appeared nor filed statement cf 
claim. It thus appeals that the concerned workman 
is not interested in prosecuting his claim. 

3. Therefore’, in view of above the reference k 
decided against 'he concerned workman for want of 
pleading and proof. 

4. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
^ fteFf, 7 fttren:, 1995 

^.^.3340 aftei’rfu'E fwnr ufufaw, 1947 
( 1947 w 14) ptct 17 % wwvjt it, 

rf/rw aml/rn % srqtrder % ffPTW^ff 
ark ’fwrri % ofkT, sr^srti if RrfV-? afaftftra; 
fdATT if, frwn; afTrfrfw wrai % 

7=^13 5pV JPPTfvTTT nnjflf afr %vjfpT tfWTC «ffr 

6-12-9 5 4Tt UTRT pTT «ir I 

[*nsrr i«?r- 12012 / 354/91 — wr: 4=)-— 2 ] 

?T3T rft^VT, irfepfirff 

New Delhi, the 7th December, 1995 

S.O. 3340.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Isdustrial Tribunal, Calcutta as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers i.i relation to the management of 
Indian Overseas aBnk and their workmen, which was 
received by the Central Government on 6-12-1995. 

(No. L-12012[354|91-IR(B-II)] 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 14 of 1992 

AWARD 

PARTIES : 

Employers in relation to the managemeiv of 
Indian Overseas Bank. 



J t s .— r --.r- lt - st aczna? -3^=a g e=r ssam * 1 

AND 
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Their Workmen. 

PRESENT ; 

Mr. Justice K. C. Jagadeb Roy, Presiding Officer. 
APPEARANCES : 

On behalf of Management: Mr. V. Raja Rao, 
Advocate with Ms. G. Ghosh, Advocate. 

On behalf of Workman Mr- P. Mukherjec, 
Advocate, 

STATE : West Bengal. INDUSTRY : Banking. 
AWARD 


trr.srr. 3341 wf&ftan, 1947 

( 1947 Sfrr 14) tTHT 17 V ShJtTW if, 

■•TTVrfft #4? Jr aw# % faifrsppT 

sftr jfnftrm v sffa y^cin it Wk^z ifririmr 
ftw ir %#tr •’Tr^rr sfmffw wftntRw, ^ 

<fw vr spr-rftnr vofr tRVR # 

29- 1 1-95 # STIR fSTT *TT I 

12012/110/82“# 3 (o)] 
*fl. #. ro yfir'frk 


By Order No. L-12012|354|91-1R(B,11) dated 
127-3-1992, the Central Government in execiss of 
its powers under section 10(l)(d) and sub-sect,on 
(2A) thereof of the Industrial Dispu-es Act, 1947, 
referred the following dispu'e ,to this Tribunal for 
^adjudication; __ 

“Whether the demand of the All India Overseas 
Bank Employees Union that Shri S. K. 
Hazara is c a tided for teller duties and Spe¬ 
cial Allowance w.e.f. 1-10-1990 is justified? 
If so, to what relief is the workman entitled 
to?” 

2- This is a reference case of the year 1992. The 
parties filed their written statements followed by a 
rejoinder by the workmen dated 24-5-1993. Notice 
of hearing was given to both the parties which were 
received by the management on 2Ut February, 1995 
and by ihe vice president of the Employees Union on 
20 th February, 1995 intimating them the fixation of 
the case to 7-3-1995 for hearing. 

3. Even though it was for the workmen to begin 
their evidence, no steps has been taken by the work¬ 
men to lead their evidence in the case and by order 
dated 14-5-1995 the Tribunal indicated that as a last 
chance the case was adjourned to 16-11-1995 for the 
workmen to lead their evidence, failing which neces¬ 
sary orders be passed. When the case was called on 
16-11-1995 the management appeared through 
.Miss Ghosh, learned counsel but none appeared for 
the workmen. It is submitted by the management 
that since the workmen had taken no steps in leading 
their evidence in spite of no ice to hem as far back 
I as in the 3rd week of February, 1995 and several ad¬ 
journments were given thereafter, it should be taken 
that the workmen have given up their case. 

4. I do not find any materials in the record to 
show that the workmen were prevented to present 
their case before the Tribunal for any good reason 
and hold that the workmen have given up their case. 
I accordingly pass a “No Dispute” Award in this 
reference case. 

The reference is thus disposed of. 

Dated, Calcutta, 

The 20th November, 1995. 

K, C. JAGADEB ROY, Presiding Officer 


New Delhi, the 1st December, 1995 

S.O. 3341.—la pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
bf the Central Government Industrial Tribunal 
Kanpur as shown in tire Annexure, in the indust¬ 
rial dispute between the employers in relation to 
the management of SBI and their workmen, which 
was received by the Central Government on 
29-11-1995. 

[No. L-12012| 11OJ 82-D-3 (A) ] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL, TRIBUNAL-CUM-LABOUR 
COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 48 of 1989 

In the matter of dispute 

BETWEEN 

Sri S. C. Srivastava, 

Village Pure Anant Ram, 

Post Office Inayatpur, 

District Sultanpur. 

AND 

General Manager, 

Bhartiya State Bank, 

The Mall, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, 
vide its Notification No. Erl2012tll0[82-D-3(A), 
dated 10th February, 1989 has referred the follow¬ 
ing dispute for adjudication to this Tribunal— 

Whether the action of the management of 
State Bank of India, Local Head Office, 
Kanpur in dismissing Sri S, C. Srivasta- 
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va, Godown Keeper Barabanki vide 
their letter No. 1408 dt. 5-6-72 is justi¬ 
fied ? If not, to what relief the concern¬ 
ed workman is entitled ? 

2. This reterence has got a chequered history. 
It also illustrates how sometimes management 
wittingly or unwittingly punish their employee 
virtually on no evidence. 

3. The concerned workman S. C. Srivastava 
was posted as Godown Keeper in the Balrampur 
Branch ot opposite party ,State Bank of India 
some times :n the year 1967 and 68. At that 
time A. B. Dubey was also posted in Balrampur 
Branch while Hari Mohan was posted as Agent 
of opposite party bank at Faizabad. It is alleged 
that the above mentioned Hari Mohau had drawn 
a cheque for Rs. 640.50 paisa in favour of A. B. 
Dubey, which he had sent by ordinary mail to 
Balrampur Branch where the letter was posted. 
It 7s further alleged that the concerned workman 
intercepted the cover containing the cheque at 
Balrampur Branch which he carried to Varanasi. 
There he set up a fictitituous person as A. B. 
Dubey and got him identified by one P. N. Guptu 
another employee of State Bank of India who is 
since dead. Further the concerned w'orkman is 
also alleged to have identified him aud on the 
basis of this false identification, the concerned 
workman withdrew Rs. 640.50 paisa of this 
cheque. Further in order to obliterate the evi¬ 
dence be visited Faizabad and got the cheque 
removed from there. It may be mentioned that 
this cheque was to be cashed at Faizabad. 

4. On the basis of above averment after ob¬ 
taining the explanation of the concerned workman, 
the delinquent was charged on 23-9-68 for the 
following misconducts :— 

(i) That you surrusptitiousely removed a 
cover containing a cheque for Rs. 
640.50 paisa drawn by Sri Hari 
Mohan Staff Officer addressed to Sri 
A. B. Dubey, clerk at the Branch in the 
month of March, 1968. 

(ii) That you visited Varanasi Branch on 
27th March, 1968 and introduced a 
person with a fictitious name of A. B. 
Dubey to enable him to encash a cheque 
of Rs. 640.50 paisa drawn by Sn Hari 
Mohan Agent, State Bank of India, 
Faizabad. You thus committed andjor 
aided and abetted in the preparation oil 
the fraud on the bank. 

(iii) That with a view' to cover up your above 
misdeed you visited Faizabad Branch 
on 2nd April and stayed there for 2 to 3 
hours and removed of the cheque in 
question from branch records. 


5. One B. N. Kapoor an officer of the bank 
was appointed Enquiry Officer. After concluding 
enquiry he submitted iris report and find that all 
the three charges were proved against the con¬ 
cerned workman. The management issued notice 
dt. 8-9-71 to show cause as to why he should not 
be dismissed from service. Thera upon the con¬ 
cerned workman filed suit No. 4 of 1972 in the 
Barabanki Civil Court and an interim injunction 
was issued to the management not to dismiss the 
workman from service. In defiance of this order 
the concerned w'orkman was dismissed from ser¬ 
vice on 2-2-72 during the pendency of suit. How¬ 
ever ultimately the suit was dismissed on 25-10-80 
on the ground that Civil Court had no jurisdiction 
to try the suit and it was an industrial dispute.j 
There upon the concerned workman took up the' 
matter before the ALC (Centre). He too declin¬ 
ed to refer the dispute. The concerned workman 
filed writ petition No. 4404(84. Hon’ble High. 
Court by judgment and order dt. 31-10-88 allow¬ 
ed writ petition and directed appropriate Govern¬ 
ment to refer trie dispute. It is how this reference 
has been sent to this Tribunal. 

6 . In its written statement, the concerned work¬ 
man denied that he ever was involved in cheque, 
its encashment and ultimately removal of cheque. 
This all is the handiwork of management of the 
bank who were ill disposed towards him because 
of his Trade Union activities. In order to show 
that the management was actuated with malice 
against him it was also alleged that the manage¬ 
ment had indulged in frequent transfer of the 
concerned workman from one place to another 
place and then denial of salary. It was also alle¬ 
ged that the enquiry was not properly and fairly 
held. Further the holding of charge and ultimate 
punishment has also been assailed on the ground 
that the person who issued chargesheet and passed 
show cause notice and punishment orders were 
not a competent persons. 

7. The opposite party has filed reply alleging 
that the enquiry was conducted fairly and properly. 
Jt was reaffirmed that the concerned workman was 
guilty of all the three misconduct for which, 
charges w'ere framed and he has been righll/ 
punished. The claim is also alleged to be stale. 

8 . In the rejoinder nothing new has been said. 

9. My learned predecessor had framed four pre¬ 
liminary issues regarding domestic enquiry on 
which the concerned workman has filed his affida¬ 
vit. Whereas an officer of the bank G. S. Nigam 
had filed affidavit on behalf of opposite party. 
Further the copies of all the papers concerning 
domestic enquiry were also filed. This tribunal 
vide order dt. 22-5-95, had held that domestic 
enquiry was vitiated. Hence, management was 
afforded opportunity on their request to prove the 
three misconducts on merits. Thereafter no fresh 





[«W II-4* 3v-U.. Vfrttf vtxrm'..-fr«wrf - 23 , .- '4559 


papers were filed. Still the management examined 
Han Mohan P.W.l, A. B. Dubey P.W.2, K. M. 
Shukla P.VV.3 and S. L. Agrawal P.W.4. fn re¬ 
buttal only S. C. Srivastava has examined himself 
as D.VV.l. 

JO. Now the gist of evidence of the manage¬ 
ment may be given, 

11. Hari Mohan P.W.l stated that in 1968 ho 
was posted as Agent at Faizabad Branch and in 
that course he had sent a cheque in the name of 
A. P. Dubey for Rs. 640.50 paisa by post. Later 
on he was informed that this cheque had not 
reached to A. B. Dubey. Further its money had 
been encashed by some one. Later on he was 
informed that S. C. Srivastava had withdrawn this 
amount. 

12. From his evidence only this much is proved 
that a cheque was drawn in favour of A. B. Dubey 
as alleged by him which was sent by mail to Bal- 
rampur Branch. It is not disputed that at that 
time the delinquent was posted at Balrampur 
Branch. From this it cannot be deduced that the 
concerned workman had intercepted the cover 
containing the cheque specially keeping in view 
the tact that the concerned workman was only a 
godown leeper and has not to deal with mails of 
the branch. The evidence of this witness that 
later on he was informed that S. C. Srivastava had 
withdrawn the amount is based on hearsay evi¬ 
dence and not on his personal knowledge. As 
such this statement cannot be said to be incrimi¬ 
nating against the concerned workman. 

13. Next witness is A. B. Dubey. His only 
evidence is that his brother had informed that che¬ 
que was not received. His further evidence is that 
he had not realised Rs. 640.50 paisa. It is obvi¬ 
ous that this evidence is also in no way inculpates 
the delinquent. 

14. S. D. Agrawal P.W.4, has stated that in 
March, 1968, he was also posted as First Accoun¬ 
tant in relevant branch of the opposite party bank. 
At that time one cheque in the name of A. B. 
Dubey was drawn by Hari Mohan for Rs. 640.50 
pah; a. Its payment was to be made at Faizabad. 
At that lime P. N. Gupta, was a clerk in this 
branch of Varanasi. That P.- N. Gupta, (since 
deceased) came to his room alongwith a stranger 
Tins P. N. Gupta introduced that stranger as A. B. 
Dubey and said that personally he did not know 
this A. R. Dubey. The identity of A. B. Dubey 
had been made bv S. C. Srivastava whom he 
know?. Hence Ounta intresmted this witness to 
make, pavmcnt. Thereafter he said that he should 
not A. B. Dubey identified bv S. C Srivastava on 
the cheque. Thereupon P, N Gupta obtained sig¬ 
natures of S. C. Srivastava on the cheque by way 


bf identifications. Then he obtaitfed the Signa¬ 
tures of A. B. Dubey and the cheque was sent 
to D.D. Purchase Section. In his cross examina¬ 
tion he has conceaded that S, C. Srivastava who 
was standing at that time before this tribunal was 
not brought before him. He also did not ask P. N. 
Gupta for identification of S. C. Srivastava in his 
presence. In my opinion, its witness had not 
properly dealt with the matter. Had he insisted 
for identification of S. C. Srivastava in his presence 
if would have helped a long way in establishing 
the case against the concerned workman. Since 
S. C. Srivastava never appeared before this wit¬ 
ness it cannot be said that it was actually the 
delinquent who had anpeared before this witness. 
Hence, in my opinion., his evidence in no way 
would prove S. C. Srivastava had any hand in the 
encashment of this cheque and identification of so 
called fictitious A. B. Dubey. The trend of his 
evidence would go to show that if any wrongful 
act was done at all in this regard.it would have 
been handiwork of P. N. Gupta. There is nothing 
on record if any action was taken against P. N. 
Gupta bv the bank, in this regard or not. Even 
according to evidence of this witness P. N. Gupta 
was also involved alongwith S. C. Srivastava. 
Hence atleast some action would have been taken 
against Gupta. Tn anv case the evidence of this 
witness does not inculpate the concerned workman 
well as the false identification of A. B. Dubey and 
withdrawal of Rs. 640.50 paisa. 

15. Now we are left with the evidence of K.M. 
Shukla, P.W.3. His evidence is that at the mate¬ 
rial time he was posted in Faizabad Branch of the 
opposite party bank and was incharge of current 
account. His further evidence is that one cheque 
was received by him. After tallying the same he 
had passed it. It was in the name of A. B. Dubey 
and which was issued by Harimohan. He has fur¬ 
ther stated that payment of this cheque was made 
at V aranasi Branch. Latee on it was sent through 
transfer scroll. It was lateron sent in cash sec¬ 
tion. Next day he had seen P. N. Gupta and the 
concerned workman in the branch. That day he 
suddenly fell ill and with the permission of the 
branch manager he left the office. Thus his only 
evidence is that P N Gupta and S. C. Srivastava 
were seen in Branch. From this evidence it is 
sought to be proved that S. C. Srivastava would 
have removed teh cheque from the bank. 

16. In my opinion, this evidence in no way 
would go to provfe that concerned workman would 
have removed the cheque from Faizabad branch. 
The authorised representative of the opposite 
party bank has submitted that it is quite possible 
that Ill the absence of concerned employee of the 
bank and the concerned workman taking advantage 
of his being employee of the opposite party bank 
would have removed the cheque. This contention 
is not based on any evidence. It is based on 
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presumption and assumption, hence cannot he 
accepted. 

17. From die above review of evidence it will 
be evident that there is not an iota of evidence to 
prove that the concerned workman had intercep¬ 
ted the cheque at Balrarapur branch which was 
issued by Harimohan in favour of A. B. Dubey. 


2 $. Hence my Award is that he should be rein¬ 
stated in service from the date of reference and he 
should also be given back wages from that date. 
He shall also get Rs. 200)- as costs of the case. 

27. Reference is answered accordinlgy. 

Date : 23-11-1995. 

B. K. SRIVASTAVA, Presiding Officer 


18. lu this way charge no. 1 is not proved. 

19. As regards charge no. 2 in my opinion, the 
evidence of S. D. Agarwal as examined above does 
not prove that the concerned workman had no 
hand in identification of A. B.Dubey and with¬ 
drawal of amount. 

20. I am further .of the view that charge no. 3 
is also not 'proved from the evidence of K. M. 
Shukla in any manner, 

21 . I am not oblibious of the preposition of law 
that standard of proof in industrial law is not the 
same as in common law. Here the principle of 
strict proof is not required. Instead issue is to be 
decided on the basis of probabality of the case 
and evidence. I have examined the case and 
evidence of the management on this aspect of the 
case and feel that the case of the management is not 
even probabalised on the basis of above evidence. 

22. As the case of the management has not been 
proved it is not necessary to examine the plea of 
alibi of the concerned workman- 

23. In the end, I am of the opinion, that if 
there was any illeal withdrawal of the money of 
the cheque in question there is strong possibility 
that it would have been handi work of P. N. 
Gupta. In other words he appears to be the villian 
tof the whole shoW 


24. I also feel convinced about the contention of 
the concerned workman that he has been falsely 
implicated because of his trade union activity 
winch is evident from his frequent transfer and 
non payments of his salary. It all Shows that he 
|was being harrased on this score. 

25. In the end since asl the charges against the 
concerned workman have been found to be not 
proved, his dismissal of service by the opposite 
party bank is illegal. However he will not be en¬ 
titled for reinstatement and back wages from the 
date of his dismissal as he himself had delayed the 
•referenoe by approaching wrong forpm, 


'di G fiRTBR, 190 5 

5 PT. SIT. 3342.—f^T^ra' 1947 
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If If. urf'CT, srfhr-TV 

New Delhi, the 6th December, 1995 

S.O. 3342.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanpur as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Sultanpur Kshetriya Gramin Bank 
and their workmen, which was. received by the 
Central Government on 5-12-95. 

[No. E-120l2j20)92-IRB-in|BI] 

P. J. MICHAEL. Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL CUM-LABOUR-COURT 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 75 of 1992 
In the matter of dispute between : 

Dhuuni Lai 

S[o. Ram Nivas 

Vill & Post Saitha 

Pargana Amethi 

District Sultanpur 

AND 

Chief Manager 

Sultanpur Kshetriya Gramin Bank 

Civil Lines Sultanpur 
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AWARD 

1. Central Government Ministry of Labour 
vide its Notification No. L-12012|20[92-I.R. (B-3) 
dt. 1-5-92, has referred the following dispute for 
adjudication to this Tribunal— 

“Whether the action of the management of 
Slutanpur Kshetriya Gramin Bank in 
terminating lIic services of Sri Dhunni- 
lal s [0 Sri Ramnivas daily rated wor¬ 
ker w.c.f. 17-3-91 is justified? If 110 k 
ro what relief the concerned workman 
is entitled to? 

2. It is unnecessary to give facts of the case. 
Sullice it to say that the concerned workman 
Dliunni Lai had raised industrial dispute in res¬ 
pect of his alleged illegal termination of his ser¬ 
vices by order dt 17-3-91 by the opposite party 
Sultanpur Kshetriya Gramin Bank Sultanpur. 

3. Earlier the case as reserved for award. 
While perusing file it was found that there is 
conflict regarding date of termination as giv^n 
in the pleading and as mentioned in the reference 
order. In para (3) of the claim statement date 
of termination has been shown to be 19-11-90 
whereas in the reference order it is 17-3-91. Oppor¬ 
tunity was given to the concerned workman to ex¬ 
plain this variance between his pleading and the re¬ 
ference order and get the reference amended. Ins- 
r-v: 1 r.f do'vi so th? cm rented workmen has 
moved an application asking this Tribunal to 
get the reference order amended. In my opinion, 
it is none of the besiness of this Tribunal to seek 
modification. Tf the concerned workman was 
interested at all lie ought to have get it done. In 
its absence, hard fact remains that there is vari¬ 
ance about the date of terminating order in the 
claim statement and reference order. 

4. Since according to own showing of con¬ 
cerned workman his services were not terminated 
on 17-3-91, its validity cannot be examined in this 
reference as this tribunal is not supposed to travel 
beyond the scope of reference. 

5. ' In view of above incoherence the answer (o 
this reference is against the concerned workman 
and consequently the concerned workman is 
ent'tled for no relief. 

6. Reference is, answered accordngly. -. 

B. K. SRTVASTAVA, Presiding Officer 
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New Delhi, the 6th December, 1995 

S.O. 3343.—In pursuance of Section 17 cf the 
Industrial Disputes Act, 3947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Chandigarh as shown in the Antiexure, in the 
Industrial Dispute between the employers in rela¬ 
tion to the management of State Bank of India, 
and their workmen, which was received by the 
Central Government on 5-12-1995. 

[No. L-12012|414|86-DII(A)|IRBIJ 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

IN THE COURT OF SHRI S.R. BANSAL. 

PRESIDING OFFICER 

CENTRAL, TRIBUNAL-CUM-LABOUR 
COURT. CHANDIGARH. 

Ind. D. No. 65|87. 

Rai Kumar s|o Faqir Chand. . , Workman. 

Versus 

State Bank of India, Regional Office, Punjab, 
Chandigarh. ,. Management. 

PRESENT : 

Shri T. C. Sharma. Representative for the 
workman. 

Shri Netan Kumar, Representative for the 
Management. 

AWARD 

The Central Government in exercise of powers 
vested under Section 30(1) (d) of the Industrial 
Disputes Act, 1947, vide order bearing No. 
L-12012|4l4|86-D-n(A) dated 18-8-1987, refer¬ 
red the following dispute for adjudication to this 
Court :— 

“Whether the action of the management—State 
Bank of India_ Regjon V, Eggjppgl 
Officd, Pupjab in dismissing) the setyiocs 
oi kaj Kumar,. Sub-Staff. is justified? > if 
not, to which relief the claimant ,w p^k . 
map js entiled toT 
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On receipt of the above said reference, a notice 
was sent to the parties and on appearance the work¬ 
man submit his statement of claim. It was men¬ 
tioned in the said claim statement by the workman 
that the management terminated his service vide 
order dated 12-12-1983 in an illegal and unjusti¬ 
fied manner without affording reasonable oppor¬ 
tunity of hearing. It was admitted that the Mana¬ 
gement issued a charge-sheet vide letter dated 
10-5-1982 and he submitted reply thereto and 
thereafter and Enquiry Officer was also appointed 
by the Management. The workman, however, al¬ 
leged that the appointment enquiry officer was 
not made in accordance with the provisions of 
Desai Award and read with bi-partite settlement 
and the proceedings were not also 1 properly held 
in accordance with the prescribed procedure. The 
respondent Management filed written statement to 
the claim statement and denied assertions of the 
workman as in the claim statement. It was sub¬ 
mitted that the impugned order was passed by the 
Management perfectly in accordance with law and 
after following the prescribed procedure. The 
Workman also submitted a rejoinder to the written 
statement and reiterated his stand as taken in the 
claim statement. 


I have heard the representatives of the parties 
and have also gone through the various documents 
produced of the record carefully. Exhibit M.l is 
the charge sheet issue the workman which reveals 
that the workman had submitted a forged certifi¬ 
cate of qualification in the Bank at the time of his 
initial appointment and the charge-sheet contain¬ 
ed the allegations concerning thereto. The charge 
framed against the workman is obviously pretty 
serious as using a forged document for purposes 
of securing employment constitutes a criminal off¬ 
ence as well. Exhibit M.2 are the proceedings of 
the enquiry officer which reveal that the enquiry 
officer took considerable time for completing the 
enquiry. I have carefully gone through the enquiry 
report and find that the enquiry officer afforded 
proper opportunity to the Workman disproving the 
charge framed against him. The workman was do 
represented by one Shri Kashmiri Lai Aggarwal 
who cross-examined the witnesses produced aga¬ 
inst the workman at length the workman had also 
been associating himself with the enquiry proceed¬ 
ings on all the dates. The enquiry officer specifica¬ 
tion put the question, “Should I treat the enquiry 
as closed from the defence side,” and the represen¬ 
tative of the defence on behalf of the workman 


categorically replied to this question as “Yes". 


With a view to adjudicate upon the matter, both 
the parties were afforded opportunity to lead evi¬ 
dence. While the workman filed affidavit Exhibit 
W.l, the Management led their evidence in the 
form of the affidavit of Shri B. R. Sharma, emp¬ 
loyee of the respondent Management. Both the 
witnesses were also produced in the witness-box 
for cross-examination. In his affidavit Exh. W.7, 
the workman deposed that he joined the service of 
the State Bank of India on 10-12-1977 and after 
completion of the probationary period, he was con¬ 
firmed in the service of the Bank. He further de¬ 
posed that while he was posted in the Chuhar Chak 
Branch of the Bank, he was served with a charge- 
sheet vide letter dated 10-5-1983 and he submit¬ 
ted his reply thereto on 20-5-83. It was further 
deposed that Respondent Management thereafter 
appointed as enquiry officer, but the appointment 
of the enquiry officer was not made in accordance 
with the provision of the Desai Award and the en¬ 
quiry officer did not hold the enquiry strictly in ac¬ 
cordance with the procedure prescribed by the 
Bank. It was also alleged by the workman that 
material witnesses were not produced by the Bank 
and the relevant evidence was intentionally with¬ 
held. According to the workman the disciplinary 
authority did not properly apply its mind before 
inflicting upon him the punishment of dismissal 
from service. The deponent on behalf of the Res- 

S ndent Management vide hifuaffldavit Exhibit 
<3, however, submitted thaEthe enquiry was con¬ 
ducted in a fair manner and reasonable opportu¬ 
nity was duly afforded to die workman. It was also 
deposed the all the proceedings were taken by th« 
enquiry officer in the presence of the workman. 


This clearly means that the workman closed his 
defence voluntarily and the enquiry officer there¬ 
after finally closed the enquiry and submitted his 
findings to the competent authority. The enquiry 
proceedings stands signed by the workman, be¬ 
sides his representatives on all the date on which 
the enquiry was conducted. The charges against 
the workman was finally proved by the enquiry 
officer on the base of which the competent autho¬ 
rity jn the Bank passed the impugned order dis¬ 
missing the workman from the service of the 
Bank. Before passing the final impugned order, 
the workman was also afforded due opportunity to 
submit his reply to the show cause notice and I 
absolutely find no lapse on the part of he enquiry 
officer or even the punishing authority before im¬ 
posing the penalty upon the workman. The -stand 
of the workman that due notice was no displayed 
on the Notice Board with regard to the appoint¬ 
ment of the enquiry officer is just meaningless; 
particularly when the workman had voluntarily 
participated in the enquiry and fhe enquiry was 
conducted on all the dates in his presence. The ob¬ 
jections as raised by him in his claim statement as 
also in the affidavit Exhibit W.l are without any 
force. The perusal of the record clearly reveals 
that the respondent management followed the rules 
and the procedure meticulousle and the impuyned 
order of dismissal from service as passed by th» 
respondent management against tht> workman ap» 
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pears to be legally justified. The reference of the 
Central Government is answered accordingly and 
the workman is not entitled by any relief. 

CHANDIGARH. 

Dated : November 20, 1995. 

S. R. BANSAL, Presiding Officer 
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New Delhi, the 6th December, 1995 

S.O. 3344.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure, in the Indus¬ 
trial dispute between the employers in relation to 
the mana.'cmcnt of Northern Rly. and their work¬ 
men, which was received by the Central Govern¬ 
ment on 5-12-95, 

[No. L-41012!83|94-IRJ3-I] 
P. 3. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI 13. K. SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUN AL-CUM-LABOUR 
COURT, PANDU NAGAR, KANFUR 

Industrial Dispute No. 92 of 1995 

In the matter of dispute between: 

Zonal Working President, 

Uttar Railway Karamchari Union, 

96|196 Roshan Bajaj Lane 
Ganesh Ganj. 

Lucknow. 

AND 

The Senior D.S.T.E. 

Northern Railway, 

Moradabad. 

AWARD 

1. The Central Government, Ministry ol 
Labour, New Delhi vide its Notification No. L- 

2940 GT/95—9 


41012|83|94-I.R. (B-I) dated 19-7-95 1ms re¬ 
ferred the following dispute for adjudication to 
this Tribunal— 

Whether the action of the Deptt. of Railways 
by discharging Shri K. B. Saxena, Elec¬ 
tric Signal Maintainer from services 
w.e.f. 29-12-1982 is legal V justified '? 
Whether the period from 29-12-1982 to 
13-3-1989 is to be considered as on 
continuous services? And whether the 
reduction in tank of Shri K. B. Saxena 
from the post of Electrical Signal ^Main¬ 
tain er to Signal Khalasi w.e.f. 14-3-89 
is legal and justified? Tf not. to what relief 
the workman is entitled to ?” 

7. T n the instant case despite issue of notice 
neither the workman appeared nor filed statement 
of claim. It thus appears that the concerned work¬ 
man is not interested in prosecuting his claim. 

3. Therefore, in view of abovte the reference is 
decided against the concerned workman for want 
of pleadings and proof. 

4. Reference is answered accordingly. 

Dt. 24-11-95 

B. K. SRIVASTAVA, Presiding Officer 

ftwfr, G friSRT, 199 5 
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New Delhi, the 6th December, 1995 

S.O. 3345.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanpur as shown in the Armexure, in the Indust¬ 
rial dispute between the employers in relation to 
the management of State Bank of Bikaner & Jaipur 
and their worKmen, wiiiGi vvu^ ±^cr-.wJ by the 
Central Government on 5-12-95. 

INo. L 120121146i92-IRBJJI[Bll 
P. J. MICHAEL, Desk Officer 
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ANNEXURE 

PF 1 -O t ' c SP 1 R K, SR1VASTAVA PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TR1BUNAL-CUM-LABOUR COURT, 
PANDU NAGAR. KANPUR 

Industrial Dispute No. 135 of 1992 

In the matter of dispute between : 

Nand Lai Pandey 

S|o Ram Nath Pandey 

B-l|9 Assi Beharas Hindu Vishwavidyalaya 

v aranasl. 

AND 

General Manager, 

State Bank of Bikaner & Jaipur 
Tilak Marg, Jaipur. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi v'ide its notification No. L-12012| 146| 
92-I.R. (B-3) dt. 23-11-1992. has referred the 
following dispute for adjudication— 

Whether the action of the management of 
State Bank of Bikaner & Jaipur in termi¬ 
nating the services of Sri Nand Lai 
Pandey w.e.f. 29-6-91 is justified? If 
not to what relief the workman is entitled 
to? 

2. The concerned workman Nand Lai Pandey 
in his written statement alleged that he was ap¬ 
pointed as worker in thhe opposite party State 
Bank of Bikaner & Jaipur by order dt. 10-12-84. 
He has given the details of days for which he has 
worked in the claim statement from which it ap¬ 
pears that he had worked for more than 240 days 
in a calendar year. His services have been termina¬ 
ted by order dt. 29-6-91, without payment of re¬ 
trenchment compensation and notice pay. As 
such his termination is bad in law. 

Opposite party has filed written statement 
denying these allegations. After filing of pleadings 
the concerned workman started absenting himself 
inspite of notice. Ultimately the case was reserved 
Jor award. In my opinion, merely by filing plead¬ 
ings the case of the concerned workman cannot 
be said to be proved. 


4. As the concerned workman has failed to 
prove its case it is held that the action of the 
management bank in terminating the services of 
the concerned workman by order dt. 27-11-92 is 
justified. As such the concerned workman is en¬ 
titled to no relief. 

5. Reference is answered accordingly. 

Dt. 24-11-95 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 6th December, 1995 

S.O. 3346.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure, in the in¬ 
dustrial dispute between the employers in relation 
to the management of Chhatrasal Gramin Bank 
and their workmen, which was received by the 
Central Government on 5-12-95. 

[No. L-12012!202'93-IR3(BI)] 

P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 

PANDU NAGAR, KANPUR 

Industrial Dispute No. 29 of 1995 

In the matter of dispute between : 

Shri Ramesh Chandra Swarankar, 

C|o Km. Meenu Soni, 

119|78, Kaushalpuri, 

Kanpur. 

AND 

The Chairman, 

Chhatrasal Gramin Bank, 

Orai, 

Distt-Jalaun. 
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AWARD 

1. Central Government, Ministry of Labour, 
New Delhi vide its notification No. L-12012|202( 
93-LR.B.I dated 21-2-95, has referred the follow¬ 
ing dispute for adjudication to this Tribunal — 

Whether the action of the management of 
Chairman Chhatrasal Grainin Bank, Orai 
Dist. Jalaun in terminating services of 
Shri Ramesh Chand Swarankar S|o late 
Ram Shankar w.e.f. 25*3-1984 and pro¬ 
viding no opportunity for re-employment 
is legal and justified? If not then what 
relief the workman is entitled to ? 


2. In the instant case despite issue of notice 
neither the workman appeared nor filed statement 
of claim. It thus appears that the concerned work¬ 
man is not interested in prosecuting his claim. 


3. Therefore, in view of above the reference is 
decided against the concerned workman for want 
of pleading and proof. 

4. Reference is answered accordingly. 


B. K. (SRIVASTAVA, Presiding Officer 
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